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FOREWORD

The report on the results @ambodia Labour Force Survey(CLFS) 2025 provides key
statistical data, including: population characteristics, workigg population, labor force participation
rate, labor market, employment rat@employment rate, employment status, workers by sector, formal
and informal employment, number of working hours, wageseedram works, recruitment costs of
return migration, and selected sustainable development goals and decemdicators The results
report of the CLFS 2025 derived from data collected through a nationwide household survey conducte
from October 25 to November 29, 2025, by the National Institute of Statistics of the Ministry of
Planning.

The CLFS 2025 was conducted in the context in which Cambodia has experienced and facin
the Cambodida hailand border conflict that occurred in 2025. This border conflict affected the flow of
migrants of Cambodian workers returning from Thailand to Cambdatiia tension directly impacted
the living conditions of migrant workers and their families, both during and after the border conflict.

The CLFS 2025 aims to provide statistical data and key indicators to support exddsede
decisionmaking, monitoring, evaluation of the implementation of strategic plans, and major national
policies, including: the First Phase of the Royal GovernmBet'gagonal Strategy (phase 1) under the
7th Legislature of the National Assembly, the National Strategic Development Plan, the Sustainable
Development Goals 2018030, the National Policy on Occupations and Employment, and the Industrial
Development PolicyMoreover, this data serves as an important source of information for policymakers,
researchers, development partners, and the public to understand the labour force, employment stat
unemployment rate, working hours, and various secanomic charactestics of the Cambodian
population. The results of this survey will play a crucial role in analyzingatimrmarket situation,
indicators of decent work, and promoting economic growth as well.

In conclusion, | would like to express my deepest gratitude to the Head of the Royal Governmen
of Cambodia and the Ministry of Economy and Finance for providing financial support for the
implementation of the CLFS 2025. | also wish to extend my thanksetdinistry of Labour and
Vocational Training, InternationdlabourOrganizations, United Nations Development Programs, the
World Bank, and the Board of Directors of the National Institute of Statighiesinterministerial
technical committee, the technical working group, all survey staff, authorities at all levels for the suppor
and active participation, as well as the citizens who provided interviews, which has enabled the
Cambodia Labour Force Sugv2025 to be successfully completm‘?

Ministry of P Bin Troachhey
Phnom Penh Minister
Augus2026 Ministry of Planning



PREFACE

The National Institute of Statistics (NI®f the Ministry of Planning (MOP) is pleased to present the
report of Cambodia Labour Force Survey 2025 (CLFS 2025) derived from data collection starting from 25 Octobe
to 19 November 2025, covered a sample of approximately 9,912 households spreadm@aprovinces across
Cambodia. CLFS is the most important national statistical activities undertaken by the NIS, MOP. CLFS 202t
was the fifth survey in a series of surveys in 2000, 2001, 2012, and 2019, conducted with technical collaboratio
from various relevant ministries and institutions suclhesMinistry of Labour and Vocational Training (MLVT),
the International Labour Organization (ILO), the United Natibavelopment Program (UNDP), and the World
Bank (WB).

The results of this survey provide detailed and important information about the situation and
characteristics of théabour force in the Kingdom of Cambodia, focusing on Kalpour market indicators,
including employment and unemploymelathourforce participation rate, working conditions, as well as other
related indicators found in the results of the CLFS 2025. These results clearly present information ktbauirthe
force andabourmarket situation to government institutions, development partners, researchers, and official date
users. Moreover, the results of this survey also offer an overall view of the size and characteristiebofithe
force, serving as a key basis for preparing policies, semimomic development plans, monitoring, evaluation of
labour force andlabour market changes, aiming to enhance employment opportunities and improve working
conditions i n Cambodi dapboumnarketpelicidss. as t he gover nment

The CLFS 2025vas carried out to collect important information related to demographics, economic
activities, occupations, economic sectors, working hours, and the employment status of citizens. In the proces
the survey data is collected more efficiently by shiftingnfrtraditional paper methods to using technology
through tablets for interviewinggcording, collecting, transmitting, and managing survey data in an effective and timely
manner.

In conclusion, | would like to express my sincere thanks to the Royal Government of Cambodia and the
Ministry of Economy and Finance for their financial support, and especiatyst&xcellency the Minister of
Planning, His Excellency the Chairman, and the members of the Board of Directorsf the NIS, who have
worked hard in leading, guiding, and providing higlkel advice and recommendations for the process and
implementation of the Cambodlaabour Force Survey 2023. would also like to thank His Excellency, Her
Excellency, ladies and gentlemen in the leadership of the NIS, representatives of ministries, institutions, the inte
ministerial technical working group dabourforce surveys, the core team of the NIS, experts firdarnational
LabourOrganizationgILO), United Nations Development PrograifUNDP) and the World BankwWB), who
have cdabaated andproviding technicakupportedo this survey to make it successful, as well as all survey
officials and the citizens who participated in interviews aralided answers for the Cambodia Lab&orce
Survey 2025 to obtain quality and effeledz fata

Nl

e
Mor Yanndy
) ) Director
Nati onal Institute o Mational Institute of Statistics
Phnom Penh Minister of Planning

August, 2026
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EXECUTIVE SUMMARY

The Cambodia Labour Force Survey 2025 (CLFS2025) was the fifth time conducted
following those implemented in 2000, 2001, 2012 and 2019. The National Institute of
Statistics (NIS) in collaboration with the Ministry of Labour and Vocational Training
(MLVT), International Labour Organization (ILO), United Nations Development
Programme (UNDP), and the World Bank (WB). Fieldwork data collection took place
from 25 October to 19 November 2025. Financial and Technical support for the

CLFS2025 was provided by the Royal Government of Cambodia (RGC), ILO, UNDP,
WB. ILO is the only organization that provides technical assistance for the Labo ur
Force Survey (LFS) around the world, supporting counties in collecting and analyzing

data for monitoring and evaluate population, employment, unemployment, and decent

work.

The Cambodia Labour Force Survey (CLFS) 2025 is a household survey conducted by
the National Institute of Statistics (NIS), Ministry of Planning, with technical support from
the International Labour Organization (ILO), the United Nations Development
Programme (UNDP), and the World Bank (WB). Previous rounds were also carried out
in collaboration with various development partners.

Demographic Characteristics

At the time the survey was conducted in 2025, Cambodia had an estimated total

population of 17.6 million, of which 48.7% were men and 51.3% were women. About
3-+1é"é"éloé.-+3éjfiiflk)élcéqebé Il rkqgov$péml
or 6.9 million people, resided in urban areas.

it was estimated that there were about 2.6 million households resided in rural areas
and 1.7 million households in urban areas, resulting in a total of approximately 4.3
million households across the country. The national average household size was 4.1
persons per household.

The average household size remained constant at 4.1 persons across both rural and
urban sectors, cmprising an average of 2.7 Men and 7.8 women per household.

Working-Age Population

At the time the survey was conducted in 2025, Cambodia were just over 2.6 million
households in rural areas and about 1.7 million households in urban areas, making up
a total of just over 4.3 million households in the country. The national average
household size was 4.1 persons (4.1 persons per household in rural areas and 4 .1
persons per household in urban areas).

Xi



Of these, 73.1% (or 3.1 million households) were headed by a man, while 26.9% (or 1.2
million households) were headed by a woman. Almost the same gender distribution in
household heads emerged in the urban and rural areas. In urban areas, about 70.6%
(almost 1.2 million households) were men-headed, while 29.4% (just over 0.5 million
households) were women-headed. In rural areas, about 74.7% (1.9 million households)
were men-headed, while 25.3% (just over 0.6 million households) were women-headed.

According to the survey findings, the estimated population aged 5 years or older with
a disability amounted to about 3.1% of @ ] _ | atbtdl opulation in 2025; the levels
of disability varied, ranging from some difficulty to not being able to perform a physical
function.

The total dependency ratio in 2025 was 49.5%, with 45.9% in urban areas and 52.0%
in rural areas. A large share of this dependency ratio is attributable to the young
population aged under 15 years, which accounted for 37.9 %.

About 40.2% of households cited income from a paid job as its main source of livelihood,
25.8% cited household farming or fishing, while the 25.9% relied on household-operated
businesses other than farming or fishing.

Labour Force Participation Rate

The labour force participation rate (LFPR) in Cambodia was 71.6%, with a higher rate
for men (77.7%) than women (65.9%). Labour force participation increased rapidly
from 46.6% among persons aged 15 —19 to a peak of around 87% for those aged 25 -
34, then gradually declined with age to 33.5% among persons aged 65 years and over.
Overall, urban areas (73.6%) recorded a slightly higher participation rate than rural
areas (70.2%), and men consistently had higher participation rates than women across
all age group s and areas.

Employment

Of the estimated 9.1 million people who were employed in 2025, 52.4% were men and
47.6% were women. The majority of the employed population (59.0%) were found in the
rural areas while 41.0% were in urban areas. By occupations such as craft and related

trades (17.6% vs. 4.8%), plant and machine operators (16.3% vs. 19.9% for women,

though women are also notable here), and especially in the armed forces (12.2% vs.

11.2%). Men also have higher shares among skilled agri cultural workers (22.8% vs.
21.4%).

By industry with the highest share of the employed population was the services sector
(43.0%). The share of the industry sector was 29.4%, and agriculture sector 27.6%.

approximately 4.8% of employed persons had never attended school. About 42.9% of
the total employed population had a primary school education, while 39.2% had a
secondary school education (lower secondary and upper secondary). Only 7.8% of
them were university graduates, and 5.2% had obtained a vocational certificate.

Among the employed men, an estimated 41.2% of them just had a primary school
education, 26.6% had just a lower secondary school education, 14.4% left school after
completing the upper secondary level, 8.4% had graduated from university, and 5.6%
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had obtained a vocational certificate.

The largest share of the employed population worked as employees (50.1%) in 2025,
followed by own-account workers (22.2%), contributing family workers (2.7%), and
employers (5.0%).

Informal Employment

The survey found that about 75.1 % of the total employed persons aged 15 or older were
in informal employment, while 24.9 % were in formal employment. Informal employment
was more prevalent in rural areas (63.5%) than in urban areas (36.5%).

According to the findings, the incidence of informal employment was the highest
among the skilled agricultural, forestry and fishery workers (99.6%); Craft and related
trades workers (90.3%); Elementary occupations (88.9%); and Services and sales
workers (88.0%) were mainly informal.

Earnings from Employment

The survey findings show that wages or salaries were by far the most common form of
payment among employees in 2025, accounting for 96.8 % of all employees. The
proportion was slightly higher among Women (97.1%) than men (96.6%). Other forms
of payment were relatively uncommon. Around 1.9 % of employees received other
types of payment, such as meals or accommodation, with no difference observed
between men and women.

According to the survey results, The average monthly wage at employees' main jobs
was estimated at KHR 1,201,436 (USD 300.36), while the median monthly wage was
KHR 1,150,000 (USD 287.50). A gender wage gap was observed, with men employees
earning an average monthly wage that was KHR 142,176 (USD 35.54) higher than that
of Women employees. Similarly, the median monthly wage for men was KHR 160,000
(USD 40.00) higher than that for women.

Working Hours

In total, the average number of hours usually worked per week was 41.0 for men
and39.0 for women. Among occupational groups, Plant and Machine Operators and
Assemblers recorded the longest working hours for both sexes, with men working 48.2
hours and women 49.8 hours per week. Clerks also worked relatively long hours,
averaging 48.8 hours for men and 48.6 hours for women.

The results also hint at industry-specific variations in the number of usual working
hours.The longest usual hours of work per week were observed in Arts, entertainment
and recreation (57.2 hours), construction (48.8 hours), Manufacturing, and industry
(48.5 hours), Electricity, gas, steam and air conditioning supply (47.9 hours),

Administrative and support service activities (47.8 hours), Activities of extraterritorial
organizations and bodies (47.2 hours)

Unemployment

In 2025, there were 342,067 unemployed persons aged 15 years and above,

comprising 146,504 men and 195,564 women. The overall unemployment rate, defined

as the number of unemployed persons as a percentage of the total labour force, was
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estimated at 3.6%, with the same rate recorded for both men and women. However,
unemployment rates varied across age groups, geographic areas, and other
demographic characteristics.

decreases as the age of a cohort rises, so the rate is highest for those aged 15 —24
years (9.9%). The rate of unemployment is higher for men youth (15-24 years) in both
urban and rural areas.

About 94.0% of the unemployed reported short -term unemployment (less than 12
months), while 5.9% have been looking for work for more than a year. Women were
more likely to be in short term unemployment than their men counterparts.
Consequently, long-term unemployment was higher for men than women.

Of the unemployed persons actively searching for work, about 40.2% Seeking
assistance from relatives, friends; followed by those who sought help from apply to
prospective employers (20.9%); those who checking at factories or work sites (11.4%);
and then by those who studying or reading job advertisements (7.8%).

Youth Employment

In 2025, about 1.8 million youths aged 15 -24 were in the labour force, representing
61.1% of total youth population. the participation rate of men is 64.2% and the one of
women is 57.9%

About 90.1% of the youths in the labour force were employed in 2025 (i.e., the
unemployment rate was 9.9%), with small differences between the men and women,
and between the urban and rural areas.

By occupation, both women and men youths worked predominantly as Plant and machine
operators, and assemblers: 30.4% of the women and 23.9% of the men. By industry, the
highest percentage of young men (43.8%) were in services, while the highest percentage
of youth women (48.3%) were in service.

A total of 198,586 youths, representing 14.6 % of all youths, were not in employment,
education, or training (NEET). There were more young NEET women (118,522, or 18.0%
of all young women) than young NEET men (80,064, or 11.7% of all young men).
Furthermore, more youth were not working, studying, or training in rural areas (16.2%) than
in urban areas (12.6%).

Recruitment Costs of Return Migration

The sampling design of the Cambodia Labour Force Surveyin 2025 was not necessarily
modified to better capture international return migration. Therefore, findings in this
survey are likely to underestimate the actual number of return migrants. Moreover, the
prosbvé | sbobaél kivéqgel pbéclrkaé”~gégebfoécnj
Due to the small sample size of return migrant workers (631 cases in total), some of the
conclusions in this report, such as those concerning disaggregated indicators, should
be used with caution.

Among those who had worked abroad, the survey results suggest that there were
about 268,577 persons who had returned home in the prior 3 years, comprising
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158,538 men and 110,039 women. Most of the returning migrant workers were from
rural areas and from younger age groups, i.e., aged 25 -34 years.

The vast majority of these migrant workers had returned from Thailand (90.1%), while
others had returned from South Korea (2.8%), Malaysia (1.7%) and China (0.7 %).

For this survey, the recruitment costs were defined as the payments made to obtain a
job in another country, including the fees for: (i) documentation such as the passport
and visa; (ii) medical exams and tests; (iii) predeparture training and skills assessment;
(iv) insurance, contract approval, and travel security clearance; and (v) the recruiter,
broker, or recruitment or manpower agency. They also included the travel costs (e.g.,
of transportation and accommodations), other formal or informal payments (e.g., t o
friends or relatives who helped find the job), and the interest on money borrowed.

About 8.5% of returning migrant workers had paid less than KR400,000 ($100) in
recruitment costs, while 52.6% had spent KR400,000 to about KR1,600,000 ($400).
The average total recruitment cost was KR3,562,829 ($890).

Overall, the earnings of returning migrant workers in Cambodia averaged KR4.3 million
($1070) per month, with 64.9% of these workers earning between KR400,000 ($100) and
about KR1.6 million ($400). The highest earners/ZAwith monthly incomes of KR4.0
million ($1,000) or more A£amounted to only 14.4% of all returning migrant workers.

The recruitment costs indicator (10.7.1) of the Sustainable Development Goals (SDGS)
is the ratio of mean recruitment costs to the mean monthly wage (for the first month of
work abroad). In the case of Cambodian migrant workers, that amounted to about 0.7

months of earnings. Less than onej | k qwa$iepwas therefore enough to recover the
costs. However, the self-reported results revealed that the average number of months
it took to pay back recruitment costs was actually 1.4 months, about twice the calculated
indicator.
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CHAPTER 1
INTRODUCTION

following those implemented in 2000, 2001, 2012 and 2019.The National Institute
of Statistics (NIS) in collaboration with the Ministry of Labour and Vocational
Training (MLVT), International Labour Organization (ILO), United Nations
Development Programme (UNDP), and the World Bank (WB). Fieldwork data
collection took place from 25 October to 19 November 2025. Financial and
Technical support for the CLFS 2025 was provided by the Royal Government of
Cambodia (RGC), ILO, UNDP, WB. ILO is the only organization that provides
technical assistance for the Labour Force Survey (LFS) around the world,
supporting counties in collecting and analyzing data for monitor ing and evaluate
population, employment, unemployment, and decent work.
The CLFS 2025 is a household survey conducted by the National Institute of Statistics
(NIS), Ministry of Planning, with technical support from the International Labour
Organization (ILO), the United Nations Development Programme (UNDP), and the
World Bank (WB). update data on work and employment. Previous rounds were also
carried out in collaboration with various development partners.
This report presents some key indicators and initial overview of selected findings from the
CLFS 2025 where as a comprehensive analysis of the data will be presented in the final report,
scheduled for release in the June 2026.

T he Cambodia Labour Force Survey 2025 (CLFS 2025) was the fifth time conducted

1.1 Background

QebéOl v~ri éDl sbokjbkgélcé@j | afr"$pémlif > veémo
expanded job market higher incomes good working conditions and greater attention
given to the welfare of the workers and employees, both in the formal and informal
economies. The data and results from this survey serves to monitor progress in meeting
these priorities and strategic goals.

The survey was conducted over a period of 25 days, from 25 October to 19 November
2025. The survey covered 9,912 households in 708 villages distributed across 25
provinces, as well as the capital, Phnom Penh. The sampling frame used was based
on Cambodia General Population Census (CGPC) 2019. The sampling design,
rigorous trainings, pre -test and fieldwork management support reliable estimates at
the national and urban-rural levels.

The results indicate a high level of labour force participation and employment,
alongside emerging structural challenges, particularly in relation to youth employment,
gender disparities, and the quality of jobs.

Based on the Statistics Law and the Sub-Decree on Designated Official Statistics, the
RGC has required the NIS of the MOP to release to the public the annual labour survey
statistics. The main purpose was to respond to the needs of data users such as the
government, national and international organizations, nongovernment organizations,
researchers, planners, and policy makers; and to improve the effectiveness of national -
development policies, national strategic development plan, and of efforts to achieve
Sustainable Development Goals (SDGs) in Cambodia.



Of particular concern was the desire to have the data supporting to the Pentagonal

Strategy phase 1 (PS-1) of the EGC of the Seventh Legislature of the National
Assembly, and support the labour market policy. The Ministry of Planning, particularly

the NIS, controls the provision of official statistical data; it will prioritize efforts to

improve the coordination between the producers and users of indicator data to ensure

that needs are met.

Qebé @l CPé/ -/ 2éfpé "pbaél kégebéFI L$péi ™~ _Iroé
detailed questions on demographic and labour modules background characteristics,

the International Migration Status, Unpaid Care Works, Skills and Qualifications

Mismatch. The survey collected a wide range of information that can be used to inform

the design, implementation, monitoring, and evaluation of various labour and
employment policies and programs throughout the country.

1.2 Survey Objectives

Qebéprosbvs$péjrfkédl i ét~"péql éd~qgeboé | jmobe
the population aged 15 and older. This includes monitoring labor force trends such as

employment, unemployment, and labor force inactivity. The findings provide an

evidence -based foundation for government agencies, international organizations, and

researchers to design targeted interventions. Furthermore, the survey aligns national

data with international standards for work and labor underutilization statistics.

The information collected through the CLFS 2025 is intended to assist policymakers
"kaémol do”jéj"kr"dbopéfkéabpfdkfkdér~"kaébs”™irnq
socioeconomic well -being. Furthermore, the CLFS 2025 provides critical indicators

for monitoring progress toward the Sustainable Development Goals (SDGs), the

National Strategic Development Plan (NSDP), and the Pentagonal Strategy-Phase 1 of

the RGC.

1.3 Confidentiality

Article 30 of the Statistics Law delves into the issue of confidentiality. It explicitly states
that all employees working at the NIS, under the MOP, and in statistical units of other
government ministries and institutions, as well as the designated statis tical officers of
these organizations, shall ensure the confidentiality of all personal information obtained
from survey respondents. The information collected under this law is to be used only
for statistical purposes.

This article was included in the law specifically to guarantee the confidentiality of

sensitive personal data; as such, it is essential for gaining the trust of data providers.

If respondents do not believe that their personal information will be kept conf idential
and not be shared with other government agencies (e.g., the tax department), they will

not provide truthful information or they will refuse to provide any information at all, and
the result will be low survey response rates. The trust of respondents is absolutely
necessary to ensure high response rates and the collection of good -quality data. Not
including this article would mean continuing low response rates and poor -quality
statistics.

Moreover, Article 34 of the Statistics Law states that the employees and designated
statistical officers at the MOP and in the statistical units of other government ministries
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or institutions who violate Article 30 of this law will be subject to administrative
punishment.

This article is essential in that it can assure data providers that specific penalties will apply to
government employees and designated statistics officers who breach confidentiality or
misuse their personal information.

During the CLFS 2025 training, the Law on Statistics/specifically the sections
concerning rights, obligations, and penalties Awas presented to all staff members
fkslisbaéfkégebéprosbv$péfjmibjbkgrgflkH+

1.4 Concepts and Definitions

The CLFS 2025 followed the new international standards adopted by the 19th
International Conference of Labour Statisticians (19th ICLS) in 2013. The 19th ICLS
introduced a revised framework for labour market statistics, covering concepts and
definitions related to work, employment, and labour underutilization.

Qebéabcecfkfqfl kélcé | bjmilvjbkqg érpbaéfkéqgebé
within the System of National Accounts (SNA) production boundary, including

production for pay, profit or family gain and production for own final use. The definition

of employment, however, includes only work performed for others for pay or profit;

production for own final use is no longer regarded as employment.

Definition

Employed persons

The employed are all those persons of working age who, during a short reference
period (seven days or one week), were engaged in any activity to produce goods or
provide services in exchange for pay or to generate profit.

They comprise: employed persons "at work", i.e. who worked in a job for at least one
hour, employed persons "not at work" due to temporary absence from a job, or to
working-time arrangements (such as shift work, flexitime and compensatory leave for
overtime) "for pay or profit" refers to work done in expectation of obtaining a
remuneration in the form of wages or salaries for time worked or work done, or in the
form of profits from the sale or exchange of goods and services. This includes
remuneration in cash or in kind, whether paid directly to the person performing the
work or indirectly to a household or family member (as can occur in family -run
businesses). The distinction between employment and own -use production of goods
is based on the main intended destination o f the production. Production of goods
mainly intended for sale or exchange are included in employment.

Source: Resolution | concerning statistics of work, employment and Ilabour
underutilization, 19th ICLS (2013).

Below are the definitions of concepts as given at the 19th ICLS:

' TI ohf kdé~” d bréfend toredl pefson$ dgdd 15 years and above. It comprises
persons who are in the labour force (employed or unemployed), as well as persons
outside the labour force.



| Bjmil vbaéébopbopé gl é ~ii éfkafsfar”~ipélcéitloc
reference period (i.e., one week) were engaged in any activity to produce goods or

provide services in exchange for pay or to generate profit. They comprise employed

mbopl kpé | ~"qgétloh” é %f +b+)étel étlohbaéfké"égl
mbopl kpé | kl gé ~"gétl oh” & ar b é qob,éorgtb ywarking-ttrev é ~ p &
arrangements (such as shift work, flextime, and compensatory leave for overtime).

Persons in employment are:

X persons who work for pay or profit who are participating in training or skills-
enhancement activities required by the job or for another job in the same economic unit
(such persons are considered as employed and | ~tgl o lin)accord ance with the international
statistical standards on work time).

apprentices, interns, or trainees who work for pay in cash or in kind.

persons who work for pay or profit through employment promotion programs.

persons who work in their own economic units to produce goods intended mainly for sale
or barter, even if part of the output is consumed by the household or family.

persons with seasonal jobs during the off season, if they continue to perform some tasks
and duties of the job, excluding, however, fulfilment of legal or administrative obligations (e.g.,
paying taxes), irrespective of receipt of remuneration.

X X X X X

X persons who work for pay or profit payable to the household or family:

a in market units operated by a family member living in the same or in another
household; or

a performing tasks or duties of an employee job held by a family member living in the same or

in another household

X regular members of the armed forces and persons on military or alternative civilian service
who perform this work for pay in cash or in kind.

The CLFS classifies a person at work as employed when he or she has worked for at least one hour
or more during the reference week.

! Rk bj mi | v b aééorbcobpdpké gl é i i émbopl kpél cétl ohf kdé
the reference week, but who carried out activities to seek employment during a specified
recent period, and were currently available to take up employment given a job opportunity.

Persons in unemployment are:

1. | Klim employmenq “is assessed with respect to the short reference period for the
measurement of employment;

2. to} p bdmiploymek gréfers to any activity when carried out, during a specified recent period
comprising the last four weeks or one month, for the purpose of finding a job or setting up a
business or agricultural undertaking. This also includes part -time, informal, temporary,
seasonal or casual employment, within the national territory or abroad. E xamples of such
activities are:

1.1 arranging for financial resources, applying for permits, licenses;

1.2 looking for land, premises, machinery, supplies, farming inputs;

1.3  seeking the assistance of friends, relatives, or other types of intermediaries;
1.4 registering with or contacting public or private employment services;

1.5 applying to employers directly, checking at worksites, farms, factory gates, markets or other
assembly places;
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1.6 placing or answering newspaper or online job advertisements;

1.7  placing or updating résumés on professional or social networking sites online;

3. the point when the enterprise starts to exist should be used to distinguish between search
activities aimed at setting up a business and the work activity itself, as evidenced by the
bkgbomofpb$péobdfpgo”rgfl ké gl &1 mbo "eqavadlable ghe vEét e
necessary infrastructure or materials are in place, or the first client or order is received,
depending on the context;

4. 1 "roobkqgivérsrfi™~ i b " épbosbpérpé~réqgbpgél céob”a
respect to a short reference period comprising that used to measure employment :

depending on national circumstances, the reference period may be extended to include a short
subsequent period not exceeding two weeks in total, so as to ensure adequate coverage of
unemployment situations among different population groups.

Included in unemployment are:

5. future starters definedaspersons | k1l géf kébj mil vjbkg é~kaé} roob
i pbbhébjmilvjbkqg )é_b ~"rpbégebvéer~aé”iobMaveé]j
short subsequent period, set according to the general length of waiting time for starting a new
job in the national context but generally not greater than three months;

participants in skills training or retraining schemes within employment promotion

mol do”jjbp)étel él kége~qé _"pfp)étbobé| klgéfkébj mi!l
kl gé) pbbhébjmilvjbkg é_b ~“rpbéqgebvée” atpdriédg|l _ €1 cc b
generally not greater than three months;

mbopl kpé} kl géfkébjmilvjbkqg étel é& ~"oofbaélrqgé”™ qfs
pay or profit, but who were still waiting for the opportunity to leave.

1 A~ _ | r o é&eferk o alh peésons of working age who contribute or are available to
contribute to the production of goods and services in the country, in order to get paid or to

obtain a profit. They were either employed or unemployed during the reference week prior

to the survey.

l'Lrgpfabéqgebééddbdibo@Eé&cll ~ibi émbopl kpél cétl ohfk
unemployed during the specified reference period because of:

1. attendance at an educational institution as a student

2. engagement in household duties, caring for family members, or in other activities as
housewives.

3. retirement or old age.

4. other reasons, such as infirmity or disablement, which may be specified, or

5. a belief that no jobs are available, a lack of desire to work, or not available to start
work within a short period.

l Pgrqr pé f k é kefermio lthe jybekofl éx@dicit or implicit contract of employment
between the person and other persons or organization. The status of an economically active
individual with respect to his or her employment (i.e., whether he or she is an employer, own -
account worker, employee, or contributing family worker/unpaid family worker, and
dependent contractor) is defined as follows:

An employee is a person who works for a public or private employer and receives
remuneration in wages, salary, commission, tips, piece rates, or pay in kind. Employees are

divided into:
5



regular paid employees with fixed wage,

casual paid employees,

workers paid by piece rate or work performed, and
paid nonfamily apprentices.

©CONO

An employer is a person who, during the reference period, was working on his or her own -

Nl rkgél oétfgeél kbél-mjégmil objemRog@ggbopé&ttiggeé &l pbié
engaged on a continuous basis.

An own-account worker is a person who, during the reference period, was working on their

own* " "Il rkqgétfqgeél kbél oépjmbémPbilhgbgpérgétefebr
engaged on a continuous basis; but, possibly, with one or more contributing family workers

or employees engaged on an occasional basis. It includes owner - cultivators, share
croppers, and contract cultivators working for profit.

A contributing family worker/unpaid family worker is a person who works without pay in cash or in
kind in an enterprise operated by a member of his or her household or by a family member.

! L q € bddudes members ofaproa r = bcogpérative, etc.

The formal sector comprises all workers in the government, state-owned enterprises, international
organizations, and in foreign embassies; as well as in limited companies, trading partnerships,
limited partnerships, and enterprises that are registered with the relevant authorities and/or keep a
complete set of accounts for reporting to the national government, including an accurate balance
sheet of assets, income, and expenditures.

The informal sector comprises all workers in enterprises that are not registered with the relevant
authorities, and do not keep a complete set of accounts. It excludes households that produce
exclusively for own final use, subsistence agriculture, the construction of own dwellings, etc.

A household comprises all workers in household unincorporated enterprises that produce goods
and services exclusively or mainly for their own final use. It includes paid domestic workers employed
by the household. Persons classified in International Standard Industrial Classification of All
Economic Activities (ISIC) Revision 4 division 97, and International Standard Classification of
Occupations 2008 (ISCO-08) group 63 are included here.

Formal employment includes persons who work in their own businesses in the formal sector or who
are employees, apprentices, interns of an employer who makes contributions to a national pension
fund, health, and/or unemployment insurance fund, or who provides paid annual leave and sick |leave
in cases of illness or injury.

Informal employment includes employers and own-account workers who are employed in their
own informal sector enterprises; contributing family workers; and employees and paid apprentices
or interns who do not have paid annual leave or sick leave benefits, and whose employers do not
contribute to their social security. This population is derived in the report as a residual of the total
number of persons employed and persons in formal employment.

| Time-related underej mi | v j rbfé&qtd all persons in employment who, during a short reference
period, wanted to work additional hours, but whose working time in all jobs was less than a specified
hours threshold (40 hours in the case of Cambodia), and who were available to work additional hours
given an opportunity for more paid work, where:

1. jtl ohfkdéqgfjb éobcbopégl égebéelropé™ " qr"iiveét
measurement objective (short or long -term situations) and in accordance with the international

6



statistical standards on the topic;
I "aafqfl k~i éelrop”"éj~vé_bébugo”r"éelropépmbkqgéf k
or in one or more replacement jobs;

l'pmb fcfbaéelropégeobpelia’ & f pé-timepahdapart- knfeq e b é
employment, on the median or modal values of the hours usually worked of all persons in
employment, or on working-time norms as specified in the relevant legislation or n ational
practice, and set for specific worker groups; and

i "srfi~"_ibéqgl étl ohér~aafqgqfl ki éelrop”  épelriaé_b
that reflects the typical length of time required in the national context between leaving one job

and starting another.

| Méntial labour force (entrants)” refers to all persons of working age who, during the short

reference period, were neither in employment nor in unemployment and:

1.

"N"oofbaélrqgén~ gfsfqfbpéql & pbbhébjmilvjbkqg ) ét
available within a short subsequent period established in the light of national circumstances
(i.e., unavailable jobseekers); or
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CHAPTER 2

SURVEY
METHODOLOGY

This chapter describes the methodology used in the CLFS2025. This explains the scope and coverage
of the survey, sampling design, field operations, and data processing. The survey was conducted over
a period of 25 days, from 25 October to 19 November 2025.

2.1 Scope and Coverage

@ CPé/ -/ 2ét"pé | kar "gbaéqgl émol sfabéobif”_ibébpqgf|]
urban, and rural levels. The survey focused on the working -age population, defined as those aged 15

or older, who were living in the sample households. It was designed to obtain national estimates of

many variables, particularly in relation to the economic and noneconomic activities of the Cambodians

in the labour force.

The survey involved a sample of 9,912 households in 708 sample villages distributed across all 25
provinces, as well as the capital, Phnom Penh. The survey covered both urban and rural areas and
normal type of households, including one -person households.

2.2 Questionnaire Design

Qebé/ -/ 2é@ CPénrbpgfl kk"fobét"r"péabsbil mbaé_"pbaél
bjmilvjbkgé~rkaéi»_ | roérkaborqfifwrqfl k) é”~al mgbaé
Conference of Labour Statisticians (ICLS). In 2024, the questionnaire incorporated three modules

from the ILO Model Labour Force Survey designed for Computer -Assisted Personal Interviewing

(CAPI) data collection, comprising 17 sections, as follows:

Section A. Household Roster and Demographics (DEM)
Section B. International Migration Status (MIG)

Section C. Disability Status (DIF)

Section D. Household Sources of Livelihood (HLL)

Section E. Respondent Status (RSP)

Section F. Employed at Work (ATW)

Section G. Temporary Absence from Employment (ABS)
Section H. Agricultural Work and Market Orientation (AGF)
Section I. Main Job - Core Job Characteristics (MJJ)

Section J. Second Job - Core Job Characteristics (SJJ)
Section K. Working Time in Employment (WKT)

Section L. Job Search and Availability (SRH)

Section M. Own Use Production of Crops (OPC)

Section N. Own Use Production of Non-Crop Foodstuff (OPC)
Section O. Own Use Production of Goods -Construction (BLDG)
Section P. Unpaid Care Works (UCW)

Section Q. Skills and Qualifications Mismatch (SQM)

2.3 Sampling Design

To achieve the goal of providing reliable estimates at the national, urban, and rural levels, CLFS 2025
employed a three-stage stratified sampling design: (i) selection of villages, (ii) selection of an
enumeration area for each sampled village, (iii) sele ction of households for each sampled enumeration
area. Urban and rural areas served as the stratification variable.



The primary sampling unit (PSU) was a village. The villages were sampled with probability proportional
to the number of households listed in the frame.

The enumeration area was a segment of a village, and one such area was randomly selected in each
village included in the sample.

The ultimate sampling unit was the household, a total of 14 of which were randomly selected through
linear systematic sampling in each enumeration area.

2.4 Sampling Frame

The sampling frame used for CLFS 2025 was prepared by the National Institute of Statistics (NIS) using
information collected from the Cambodia General Population Census (CGPC) 2019. The lists consist of
all 14,514 villages distributed among 708 PSUs, and 7 08 enumeration areas across the country.

2.5 Sampling Weights

In the first stage, weights for the selected PSU (i) in a stratum h (urban/rural) are calculated using the
following formula:

Wihi = Mn
h- Mpi

Where  Mn = number of households in the stratum (h) according to the village register
Mhi = number of households in PSU (i) in stratum (h) according to the village register
Nh = number of selected PSUs in the stratum (h)

In the second stage, the weights for the selected households in the selected PSU are
calculated using the following formula:

p— M *m
WiLhi  Mpik

WhereM? = number of households in PSU (i) of stratum (h) at the time of the survey

mhik = numbr of sample 16 households per PSU (i) in stratum (h)

Mi,; was determined into two different ways, depending on the situation. If the selected
PSU consisted of only one enumeration area, then the listing of the households in the
enumeration area would comprise all the households in the PSU. If the PSU consisted
of several enumeration areas, the listing would give only the number of households in
the selected enumeration area where listing took place. In this case, the number of
households in the PSU had to be obtained from the village chairman.

fi usually differs from M, which is the number of households in the PSU (i) according
to the village register. In most cases, the difference is rather small.

In the third stage, the sampling weights for households are obtained by combining the
weights from the first two sampling stages. The sampling weights (design weight) for a
household (k) in a PSU (i) are calculated using the following formula:



dhik = Wini X Wy
Wherednik = design weight in strata (h), PSU (i) and household (k)

In general, adjustments for non-response should be incorporated into the calculation of
survey weights. If there are PSUs where fewer than 14 households responded, the
weights should be adjusted by a factor of 14/r, where r is the number of responding

households in the PSU under consideration. However, as there was only one case where
the number of responding households was less than 16, this stage of the weighting
process was skipped.

Finally, the final household weight is:
Whik = dnik X f

WhereWhik = final Household Weight
f = calibration household factors

Table 2.1: Sample Allocation between Urban and Rural Areas in the Capital and the
Provinces in the Cambodia Labour Force Survey 2025

Sample Villages

Province Rural

01 Banteay Meanchey 14 24 38
02 Battambang 9 36 45
03 Kampong Cham 6 36 42
04 Kampong Chhnang 6 20 26
05 Kampong Speu 24 16 40
06 Kampong Thom 3 28 31
o7 Kampot 3 26 29
08 Kandal 34 19 53
09 Koh Kong 3 3 6
10 Kratie 2 15 17
11 Mondul Kiri 1 2 3
12 Phnom Penh 101 0 101
13 Preah Vihear 1 10 11
14 Prey Veng 3 51 54
15 Pursat 3 16 19
16 Ratanak Kiri 2 9 11
17 Siem Reap 14 31 45
18 Preah Sihanouk 7 2 9
19 Stung Treng
20 Svay Rieng 7 19 26
21 Takeo 13 29 42
22 Otdar Meanchey 4 8 12
23 Kep 2 0
24 Pailin 3 1 4
25 Tbong Khmum 3 32 35

Total 270 438 708
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2.6 Estimation Method

The national estimates cover the whole of Cambodia, [Urban (h=1) or Rural (h=2)]. To
estimate a national-level total of a certain population characteristic, X nik is a variable
that includes households (k), PSUs (i), and strata (h).

2 Nhi Mpik
In the whole country (Uys Us T T T (Xnik . Whik)
h=1 i=1 k=1
Nhi Mhik
In strata (h) (urban, rural) (Ugk U T T (XKnik | Whik)
i=1 k=1

2.7 Quality of the estimates from CLFS 2025

All survey data are subject to errors from various sources. The errors may occur at any
stage during the survey work. A broad fundamental distinction of errors is between sampling
errors and non-sampling errors. The quality of an estimate, i.e., a result from the survey is a
function of both sampling and non -sampling errors.

2.8 Sampling errors

There is always an uncertainty in the results (estimates) from the survey due to the fact that

not all households in Cambodia are included in the survey. This uncertainty is indicated by

the standard error for the estimate. A large standard error implies a large uncertainty in the
bpgfj "gb+éQebérk boqg~rfkgqgvé ~ké~»iplé bébumobpp
around the estimate. The 95% confidence interval around the estimate is the interval

obtained by subtracting 1.96 standard errors from th e estimate (=lower boundary of the

interval) and adding 1.96 standard errors to the estimate (=upper boundary of the interval).

The confidence interval is an interval within which the true value for the population can

reasonably be assumed to be. An example:

Table 2.2 Cambodia Labor Force Survey 2025, Approximate margin of errors with 95% level

of confidence for percentages
Cambaodia Labor Force Survey 2025, Approximate margin of errors with 95% level of confidence for
percentages

(9] 1%0r99%  10%0r90%  20%80% 30%o0r70% 40%0r60%
Base Population (+/-) (+/-) (+/-) (+/-) (+/-)
Cambodia for

Households 0.25 0.76 1.01 1.16 1.24 1.26
Urban 0.41 1.23 1.64 1.87 2.00 2.04
Rural 0.32 0.96 1.28 1.47 1.57 1.61

Margin of Errors for persons

National Total 0.12 0.37 0.50 0.57 0.61 0.62
Male 0.18 0.53 0.71 0.82 0.87 0.89
Female 0.17 0.52 0.69 0.79 0.85 0.87
Urban Total 0.20 0.60 0.80 0.92 0.99 1.01
Male 0.28 0.84 1.12 1.28 1.37 1.40
Female 0.29 0.87 1.16 1.33 1.42 1.45
Rural Total 0.16 0.47 0.63 0.72 0.77 0.79
Male 0.22 0.68 0.90 1.03 1.10 1.13
Female 0.22 0.66 0.88 1.01 1.08 1.10
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.The P value is the probability of rejecting or failing to reject the null hypothesis (HO)
Example: Survey result = 65%

1 Margin 1.26%
91 Final range:
65% + 1.26 %Y (63.74% to 66.26%)

2.9 Non sampling bias

Bias other than sampling bias is mainly related to the fieldwork and data processing.
Non-sampling bias in the Cambodian Labor Force Survey 2025 is non -response bias,
response bias, and data processing bias (e.g., occupational coding, Industry Coding,
etc.).

2.10 Pretest Questionnaire

The training for the pretest was conducted over a total period of six days and was

designed to adequately prepare for the main fieldwork reach effective data collection.

During the first phase of the training, three days were allocated to paper -based
guestionnaire training. This component focused on familiarizing participants with the

structure and content of the questionnaire, clarifying the objectives of each section,

and ensuring a clear understanding of all questions and response options. The training

also covered interviewing techniques, ethical considerations, informed consent

procedures, and practical exercises such as role plays and mock interviews to
pgobkdgebkébkrjborgl op$éphfiipérkaé | kpfpgbk"

Following the paper-based training, an additional three days were dedicated to training
on Computer-Assisted Personal Interviewing (CAPI). This phase emphasized hands -
on practice with the digital data collection devices, including navigation of the CAPI
application, data entry procedures, skip patterns, validation checks, and
troubleshooting common technical issues. Participants were guided through simulated
interviews using the CAPI system to build confidence and accuracy in real -field
conditions. Overall, the training ensured that all team members were well prepared to
implement the pretest efficiently, accurately, and in line with established data quality
standards.

The pretest of the CLFS 2025 was conducted in three separate rounds to test and
refine the survey instruments, procedures, and data collection methods before the
main survey implementation start.

The first pretest was carried out from 11 to 16 August 2025 in Takeo Province. This initial round
focused on assessing the overall structure of the questionnaire, the clarity of questions, and

the effectiveness of fieldwork procedures under real survey con ditions. Feedback from
enumerators and supervisors was collected to identify any issues related to question wording,

flow, or respondent understanding.

The second pretest took place from 8 to 12 September 2025 in Kampong Chhnang

Province. This round incorporated revisions made after the first pretest and aimed to
further validate the questionnaire and the Computer -Assisted Personal Interviewing
(CAPI) system. Particular attention was given to skip patterns, data validation rules,
interview duration, and the consistency of responses across different household and

employment situations.

The third pretest was conducted from 15 to 19 September 2025 in Siemreap Province.
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This final round served to confirm the effectiveness of all revisions and to ensure that
enumerators could implement the survey smoothly and accurately. It also tested
logistical arrangements, supervision mechanisms, and data transmission processes.
Overall, the three pretests provided valuable insights that contributed to improving
data quality and readiness for the full implementation of the CLFS 2025.

A total of thirteen candidates participated in the questionnaire training, comprising five
women and eight Men. The group included nine interviewers and two supervisors from
the National Institute of Statistics (NIS), along with other relevant field staff involved in
survey implementation.

The training sessions focused on building a clear understanding of the questionnaire
content, survey objectives, and data collection procedures. Participants were actively
engaged through discussions, practical exercises, and question -and-answer sessions
to ensure consistency and accuracy in data collection. All thirteen candidates who
completed the training were expected to return and participate in the main survey,
ensuring continuity, retention of skills, and the effective application of the knowledge
gained during the training.

2.11 Training and Field Work

To properly conduct the nationwide survey, there were intensive training programs for the
survey supervisors and enumerators. In total, 110 people were recruited, including 80 men
and 30 women (22 supervisors and 88 enumerators), and they received 6 days o f training in
data collection in 13 to 21 ,October 2025 at the NIS. Among them, 25 staff members were
recruited from the 25 capital and provincial planning departments, and the other 85 were
recruited from the NIS and other departments in the Ministry of P lanning. The training for the
main field work was conducted over a total period of six days and was designed to adequately
prepare the field team for effective data collection. During the first phase of the training, three
days were allocated to paper -based questionnaire training. This component focused on
familiarizing participants with the structure and content of the questionnaire, clarifying the
objectives of each section, and ensuring a clear understanding of all questions and response
options. The training also covered interviewing techniques, ethical considerations, informed
consent procedures, and practical exercises such as role plays and mock interviews to
pgobkdgebkébkrjborgl op$éphfiipérkaé | kpfpgbk"

Following the paper-based training, an additional three days were dedicated to training
on Computer-Assisted Personal Interviewing (CAPI). This phase emphasized hands -
on practice with the digital data collection devices, including navigation of the CAPI
application, data entry procedures, skip patterns, validation checks, and
troubleshooting common technical issues. Participants were guided through simulated
interviews using the CAPI system to build confidence and accuracy in real -field
conditions. Overall, the training ensured that all team members were well prepared to
implement the pretest efficiently, accurately, and in line with established data quality
standards.

2.12 Fieldwork Operation

Data collection was carried out by 22 field teams. Each team consisted of five persons, one
supervisor and four enumerators. The supervisors were assigned to supervise and coordinate
fieldwork activities. A team took responsibility to operate interview wit hin 30 villages on
average located in more than one province. The fieldwork began from October 25 to
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November 19, 2025 with the duration of 25 days operated in all 25 provinces across
Cambodia. The teams were closely monitored and control by the four field survey coordinators
for quality assurance. The entire process of fieldwork data collection was compl eted in
November, 2025.

Fieldwork monitoring was an integral part of the CLFS 2025 and was carried out during
field data collection by NIS, NIS which equipped with monitoring guidelines. Every
week NIS and generated field check tables from the completed interview data to
monitor data quality and fieldwork progress. Feedback was regularly provided to the
coordinators and the field teams.

2.13 Data Coding

After the completion of data submission from the fieldwork to the NIS by online, the
go~rfkfkdélcéarqré | afkdé”~"kaébafqgfkdét "pépg”oc
do editing and coding work. Data editors carefully checked for the consistency of
responses, assign numeric codes to responses and to verify error listings and other
computer outputs. The four-digit codes of the Cambodia Standard Classification of
Occupations, 2024 (CSCO-01) and four-digit codes of the Cambodia Standard
Industrial Classification, Revision 2 (CSIC Rev. 2 ) were used and aligned with the
International Standard Classification of Occupations, 2008 (ISCO -08) and four-digit
codes of the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).
After data editing and cleaning, the tables were prepared based on a pre - designed
tabulation plan. The Statistical Package for the Social Sciences (SPSS) and Stata were
used to produce the tables. Microsoft Excel -word was then used to organize the tables,
graphs and to compute additional indicators as needed.

2.14 Respondent

Table 2.3 shows the response rates for CLFS 2025. A total of 9,912 households were
selected and interviewed as the sample of the survey, of which 9,912 households were
successfully interviewed.

The main steps undertaken to achieve a very high response rate were as follows:

1. The official permission letter to conduct the CLFS 2025, signed by the deputy prime minister
and the Minister of the Interior, was sent first to all levels of the administrative hierarchy (capital
or provincial governor, district chief, commune chief, and village chief) before the survey
operation; and

2. Eachvillage chief informed all the households in his village about the survey. Field supervisors
worked closely with the local authorities, particularly the village chiefs, during the field data
collection. The engagement of the village chiefs made it pos sible to encourage the active
cooperation of the households.

Table 2.3: Response Rates of Sample Households

Selected Selected Sample Interviewed Sample Response Rates
Areas Sample Villages Households Households %,
Urban 180 2,880 2,879 99.97
Rural 420 6,720 6,720 100.00
Total 600 9,600 9,912 99.99
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CHAPTER 3
DEMOGRAPHIC CHARACTERISTIC

3.1 Introduction

This chapter provides information on demographic characteristics of the survey
population. Variable presents include population size, population distribution,
household size, household head, population with disabilities, dependency ratio,
household source of livelihood, and characteristics of households dependent on
agriculture.

Demographic information is important in every survey, as it provides a basis for the
analysis of population characteristics and their relationship with other determinants of
population change. For example, demographic information determines the thresholds
for defining the working age population and labour force.

3.2 Population Size

The population comprises all persons of both sexes aged 0 years and above residing

within a given territory at a specified point in time.

Figure 3.1 presents the population pyramid by age group and sex. The relatively

narrow base of the pyramid, particularly among the age groups 0 -4 and 5-9 years,

suggests that Cambodia is at an advanced stage of the demographic transition,

characterized by declining fertility. Over the next decade, the population is expected

to age as the proportion of older persons increases.
These demographic changes highlight the need for Cambodia to transition towards a more
productive economy driven by higher labour productivity, a workforce equipped with relevant
skills, higher incomes, and better -quality jobs. In 2025, the population was estimated at 17.6
million, of which 8.6 million (48.7%) were men and 9.0 million (51.3%) were women. There
were more women than men in the population. This is normal in most countries, especially in
older age groups, because women tend to live longer. Amon g those, there were about 39.6
"éifsbaéfkéro "ké”"ob"pé~"r"kaé3-+1é"éifsbaéfké
population by age group is shown in figure 3.1.

Figure 3.1: Population Pyramid

odfl 85+ 02
dll s0-84 03
B 7579 05

70-74 | 0,9

65-69 | 1,3

60-64 1,7

55-59 2,2

50-54 22

45-49 2,9
40-44 38
35-39 43
30-34 37
25-29 35
20-24 3.9
15-19 45
10-14 47
46

|.I
51.3% 48.7%

N
©

0-4 3,6

Age group



Table 3.1: population by sex, age group and geographic area

Age Cambodia
group Men Women Women

0-4 1,233 641 592 455 233 221 778 408 370

5-9 1,577 809 768 589 302 287 988 507 481
10-14 1,655 823 832 617 291 326 1,038 532 506
15-19 1,579 795 784 624 313 312 955 482 472
20-24 1,342 686 657 535 270 265 807 416 391
25-29 1,255 615 639 502 235 267 753 380 372
30-34 1,330 643 687 568 276 292 762 367 395
35-39 1,456 751 705 623 320 303 833 431 402
40-44 1,419 677 742 613 288 325 805 389 417
45-49 1,079 505 574 415 196 219 664 309 355
50-54 809 385 424 316 153 163 493 232 261
55-59 837 394 443 321 148 173 515 245 270
60-64 669 299 370 262 118 143 407 180 227

65+ 1,369 549 820 534 220 314 835 330 506
Total 17,609 8,573 9,036 6,974 3,364 3,610 10,634 5,209 5,425

3.3 Household Size

A household is defined as a person or group of persons who live together in the same
house or compound, who share the same housekeeping arrangements, and who are
catered to as one unit. Members of a household are not necessarily related to each
other, either by blood or marriage.

In 2025, it was estimated that there were about 2.6 million households resided in rural
areas and 1.7 million households in urban areas, resulting in a total of approximately 4.3
million households across the country. The national average household size was 4.1
persons per household. The average household size remained constant at 4.1 persons
across both rural and urban sectors, comprising an average of 2.7 Men and 7.8 women

per household.
Table 3.2 Household size by area

Cambodia 4,297,885 4.1
Urban 1,702,295 4.1
Rural 2,595,591 4.1

Table 3.3 shows that Cambodia had 4.3 million households in 2022, with about 60.4%
located in rural areas and 39.6% in urban areas. The most common household size was
4 members (28.8%), followed by 5 members (19.4%) and 3 members (19.3%).

Table 3.3: Distribution of Households by Size and Area

Number of Households %age of Households
Household Size Cambodia Urban Rural Cambodia Urban

1 137,165 54,864 82,301 3.2 3.2 3.2

2 507,175 210,603 296,571 11.8 12.4 11.4

3 830,439 332,136 498,303 19.3 19.5 19.2

4 1,235,723 473,733 761,989 28.8 27.8 29.4

5 832,679 322,804 509,875 19.4 19.0 19.6

6 436,517 180,618 255,899 10.2 10.6 9.9

7 185,084 71,670 113,414 4.3 4.2 4.4
8 78,431 28,703 49,728 1.8 1.7 1.9
9+ 54,672 27,163 27,509 1.3 1.6 1.1

Total 4,297,885 1,702,295 2,595,591 100.0 100.0 100.0
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3.4 Household Heads

Cambodia is generally characterized as a patriarchal society, and this is clearly reflected

in the data. Of the total 4.3 million households, nearly 3.1 million were headed by men,
compared to approximately 1.2 million headed by women. This indicates that 73.1% of
households were men-headed, whereas 27.0% were Women-headed.

A similar pattern is observed by place of residence. In urban areas, about 70.6% of
households were men-headed, while 29.4% were Women-headed. In rural areas, the
proportion of men-headed households was even higher, at 74.7%, compared to 25.3% of
Women-headed households.

Table 3.4: Distribution of Households by Age Group, Sex of Household Head, and Area .

(%)

Cambodia Urban Rural
Age Both Both Both
Group Sexes Men Women Sexes Men Women Sexes Men Women
15-19 0.1 0.1 0.2 0.2 0.2 0.2 0.1 0.1 0.1
20-24 1.2 1.1 15 1.0 0.9 14 1.3 1.2 15
25-29 3.9 4.1 3.2 3.2 3.2 3.1 4.3 4.7 3.2
30-34 7.7 8.4 5.7 7.9 8.5 6.5 7.5 8.3 5.0
35-39 12.3 14.2 7.1 12.1 14.1 7.5 12.4 14.3 6.8
4044 14.4 15.5 11.6 15.9 16.9 13.4 13.5 14.6 10.2
45-49 12.2 12.7 10.8 11.9 12.6 10.1 12.5 12.8 114
50-54 10.5 10.6 10.2 10.6 10.9 10.0 10.4 10.4 10.4
55-59 111 10.7 11.9 10.6 10.1 12.0 11.3 11.2 11.9
60-64 9.1 8.2 11.4 9.4 8.4 11.7 8.8 8.1 11.2
65 + 17.6 14.3 26.5 17.2 14.3 24.0 17.9 14.3 28.3
Total (%) 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Total (number) 4,297,885 3,140,808 1,157,077 1,702,295 1,201,105 501,190 2,595,591 1,939,703 655,887

3.5 Persons with Disabilities

According to the latest recommendations of the Washington Group on Disability
Statistics, the degree of difficulty that a disabled person may have is captured in six

core functional domains: seeing, hearing, walking, cognition, self -care, and
communication. The CLFS 2025 survey includes six essential questions to cover the
disability status of the sample population.

Figure 3.2 shows the proportions of persons with disability among Cambodians aged
5 years and over. In 2025, approximately 3.1% of the population was living with at least
one type of disability involving varying levels of difficulty, ranging from some level of

difficulty to severe difficulty (i.e., not functioning at all) in doing certa in activities. The
prevalence of disability was higher among women at, 3.4%, than among men, at 2.8 %.
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Figure 3.2: Proportions of the Population (aged 5 years and over) with Disabilities, by Sex

and Area
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37.9% of the total dependenc y ratio.

Table 3.5: Dependency Ratios, by Area

Age group Cambodia

(number) (%)
0-14 4,464,815 25.4
15-64 11,774,540 66.9
65+ 1,369,161 7.8
Total 17,608,516 100
Young-age dependence ratio 37.9
Old-age dependence ratio 11.6
Both sexes dependence ratio 49.5

3.7 Household Sources of Livelihood

The survey also included questions onthee | r p b edourcasfoplivelihood during the
12 months prior to the interview date. The results distinguish between employment -
related income and other sources of household income, including remittances,

transfers, and own production of foodstuffs.

Table 3.6 suggests that about 40.2% of households cited income from a paid job as its
main source of livelihood, 25.8% cited household farming or fishing, while 25.9% relied
on household-operated businesses other than farming or fishing.
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Table 3.6: Household Sources of Livelihood, by Area

Cambodia Urban Rural Cambodia  Urban Rural

Source of Livelihood Number of Households % of Households

Income from household farming or fishing 1,073,663 157,669 915,994 25.8 9.6 36.5
Income from a household business (other

than farming or fishing) 1,074,978 588,128 486,850 25.9 35.7 19.4
Income from a paid job 1,669,805 770,072 899,733 40.2 46.8 35.8
Foodstuff produced by the household from

farming, raising animals or fishing 38,387 6,860 31,527 0.9 04 13
Remittances from abroad 18,312 2,990 15,322 0.4 0.2 0.6
Support from other households in the

country 125,687 38,721 86,965 3.0 2.4 35
Income from properties, investments or

savings 12,768 4,511 8,257 0.3 0.3 0.3
Private or state pension or other government

support 45,553 27,676 17,876 11 1.7 0.7
Charity from NGOs or other charitable

organizations 2,152 805 1,347 0.1 0.0 0.1
Other 95,016 49,171 45,845 2.3 3.0 1.8

Total 4,156,321 1,646,604 2,509,716 100 100 100

NGO = nongovernment organization.

3.8 Household Participation in Agriculture and Fishing

This section covers the basic information on household participation in agriculture and
fishing activities, performed on an independent basis, regardless of whether or not the
household owns land or related equipment. The basic information captured include s:
household participation in farming (including animal husbandry) or fishing activities on
an independent basis mainly for household use, identification of household members
engaged in the household agriculture or fishing activities, and the extent of participation
of household members in decision -making regarding the household agriculture or
fishing activities.

The household head or reference person served as the respondent to this survey
module. The survey was implemented during the period when the households were
engaged in farming and/or fishing activities. For other cases, the reference period was
Nagrpgbaéqgl éobcboéql éb f-manth @eférgneetpéripd befaregtiéep b * p | Kk
interview date.

In Cambodia, about 27.8% of households (1.2 million) were engaged in agricultural
activities. Roughly two-thirds of these households reported that they were working on
farms to grow crops, fruits, or other products.

Table 3.7: Household Participation in Agricultural Work, by Main Activity and Area

Cambodia Urban Rural Cambodia Urban Rural
ricultural Activi Number of Households %age of Households
All households 4,297,885 1,702,295 2,595,591 100 100 100
Households that participated in

agricu|ture 1,192,915 179,316 1,013,599 27.8 10.5 39.1

Response Rate

Number of Responses %

Farming to grow crops, fruits or other

products 898,143 125,382 772,760 80.8 75.9 81.6

Raising or keeping farm animals for

meat or Other products 135,601 24,215 111,386 122 147 118

Fishing, pond fishing or collecting

shellfish 78,060 15,675 62,385 7.0 9.5 6.6
Total 1,111,804 165,272 946,531 100 100 100
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CHAPTER 4
WORKING AGE POPULATION

4.1 Introduction

This chapter covers data on the working -age population, current economic activity
status, and labour force participation.

4.2 Working Age Population

The working age population was estimated at 1 3.1 million, of which 6.8 million were
women and 6.3 million were men. About 7.8 million of the working-age population lived
in rural areas, while 5.3 million resided in the urban areas (Table 4.1).

Table 4.1: Distribution of the Working-Age Population, by Age Group, Sex and Area
(number in thousand)

Cambodia Urban Rural
Age group Both Sexes Men Women Both Sexes Men Women Si())(tgs Men Women
Number

Total 13,144 6,299 6,845 5,314 2,537 2,776 7,830 3,762 4,068
15-24 2,922 1,481 1,441 1,159 582 577 1,762 899 864
25-34 2,585 1,259 1,326 1,070 511 559 1,515 747 768
35-44 2,875 1,427 1,447 1,237 608 628 1,638 819 819
45-54 1,888 890 998 731 349 382 1,157 541 616
55-64 1,506 692 813 583 267 317 922 426 496
65+ 1,369 549 820 534 220 314 835 330 506

According to the United Nations (UN),} v | rrefeesto a person aged 15-24 years and

"ké) “arig éobcbopéqgl é”émb o pd5khe yodtihveokihg2zager b * o p é *
population was estimated at 2.9 million, while the adult working population was
approximately 10.2 million.

About 41.9% of the working-age population was aged 15-34 years, reflecting a
demographic dominance by the young population. Meanwhile, only 10.4% of the
working-age population was observed to be at least 65 years old (figure 4.1).

Figure 4.1: Distribution of the Working-Age Population by Age Group, Sex, and Area
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4.3 Labour Market Status

Table 4.2 presents the distribution of the working -age population by labour market
status: whether they are employed, unemployed, or outside the labour force (i.e.,

economically inactive). Of this population, 69.0% (or 9.1 million people) was classified

as employed, 3.6% (or 342,067) as unemployed, and 28.4% (or 3.7 million) as not in
the labour force when the survey was conducted.

Table 4.2: Distribution of the Working-Age Population by Labour Market Status age sex
and area

(number in thousand)

Cambodia Urban Rural

Labour Market Both Both

status Both sexes Men Women Men Women Men Women
Sexes sexes
Population
15+ total 13,144 6,299 6,845 5,314 2,537 2,776 7,830 3,762 4,068
15-64 11,775 5,750 6,025 4,780 2,318 2,462 6,995 3,432 3,562
65+ 1,369 549 820 534 220 314 835 330 506
Employed
15+ total 9,066 4,748 4,318 3,721 1,906 1,814 5,345 2,841 2,504
15-64 8,607 4,506 4,101 3,544 1,810 1,733 5,063 2,695 2,368
65+ 459 242 217 177 96 81 282 146 136
Unemployed
15+ total 342 147 196 190 86 104 152 60 91
15-64 342 147 195 190 86 104 151 60 91
65+ 0 - 0 - - - 0 - 0
QOutside the labour force
15+ total 3,736 1,405 2,331 1,403 545 858 2,333 860 1,473
15-64 2,826 1,097 1,729 1,046 421 625 1,780 676 1,104
65+ 910 307 602 357 124 233 553 184 369

Figure 4.2 shows that the young people aged 15 -24 made up 22.2% of the working -
age population in 2025, but accounted for only 19.0% of the labour force. On the other
hand, those aged 25-34 made up 19.7% of the working-age population, but accounted
for 23.9% of the labour force. The same pattern is also observed among those aged

3544 and 45-54. The oldest age group (65 and above) accounted for the smallest

portion of both the working -age population (10.4%) and the labour force (4.9%).

Although the 15-24 age group accounted for 19.0% of the labour force, it made up only
17.8% of those in employment and 51.4% of those unemployed. On the other hand,
those aged 45 and above accounted for lower shares of the labour force, but higher
shares of the employed and smaller shares of the unemployed.
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Figure 4.2: Distribution of the Working-Age Population, by Labour Market Status and

Age Group
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Table 4.3 presents the distribution of working -age population by labour market status,
education level, and sex. Among the employed population in 2025, 42.9% had just a

primary school education, 25.5% had left school after earning a lower secondary

degree, and 18.3% had left school with an upper secondary diploma. Only 7.8% were

university graduates, and 0.5 % had obtained a vocational certificate. Meanwhile, about
4.8% of the employed population had never attended school at all. The proportion of

employed persons who had only a primary school education was higher for women

(44.8%) than for men (41.3%), but this pattern was reversed for the higher education
levels.

Among the unemployed, 29.2% had completed primary school, approximately 51.4%
had completed secondary school, and 14.6% had finished their university studies. The

proportion of unemployed persons who had completed primary school was higher for
women (33.3%) than for men (23.6%); again, this pattern was reversed for the higher
education levels.

Table 4.3: Distribution of the Working-Age Population, by Labour Market Status,
Education Level, and Sex

: Working-Age Ouitside the
Education Level Population Unemployed Labour Force Labour Force
Both Sexes
Population (number in thousand) 13,144 9,066 342 9,408 3,736
No education (%) 7.7 4.8 4.5 4.8 14.8
Primary (%) 41.5 42.9 29.2 42.4 39.2
Lower secondary (%) 23.6 255 20.2 25.3 19.4
Upper secondary (%) 19.4 18.3 31.2 18.8 20.9
Vocational (%) 0.4 0.5 0.3 0.5 0.2
Higher Education (%) 7.3 7.8 14.6 8.1 5.5

Total (%) 100 100 100 100 100
Men
Population (number in thousand) 6,299 4,748 147 4,894 1,405
No education (%) 4.9 3.7 2.6 3.7 9.0
Primary (%) 39.8 41.3 23.6 40.7 36.6
Lower secondary (%) 25.7 26.6 254 26.6 22.5
Upper secondary (%) 21.1 19.5 31.6 19.8 25.4
Vocational (%) 0.5 0.6 0.5 0.6 0.2
Higher Education (%) 8.1 8.4 16.4 8.6 6.3
Total (%) 100 100 100 100 100
Women
Population (number in thousand) 6,845 4,318 196 4,514 2,331
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No education (%) 10.2 6.1 6.0 6.1 18.3

Primary (%) 43.1 44.8 33.3 44.3 40.8
Lower secondary (%) 21.8 24.3 16.3 24.0 17.5
Upper secondary (%) 17.9 171 30.9 17.7 18.2
Vocational (%) 0.4 0.5 0.2 0.5 0.2
Higher Education (%) 6.6 7.2 13.2 7.5 5.0

Total (%) 100 100 100 100 100

4.4 Labour Force Participation

The labour force participation rate (LFPR)measures the proportion of the economically active
population relative to the total working -age population, expressed as a %age. A low LFPR
indicates that a small proportion of the working-age population actually participates in the

labour market.

Table 4.4 shows that the labour force participation rate (LFPR) in Cambodia was
71.6%, with a higher rate for men (77.7%) than women (65.9%). Labour force
participation increased rapidly from 46.6% among persons aged 15 =19 to a peak of
around 87% for those aged 25-34, then gradually declined with age to 33.5% among
persons aged 65 years and over. Overall, urban areas (73.6%) recorded a slightly
higher participation rate than rural areas (70.2%), and men consistently had higher
participation rates than women across all age groups and areas.

Table 4.4: Labour Force Participation Rate, by Age Group, Sex, and Area

(%)
Cambodia Urban

Age Group

Both Both Both

Sexes Men Women Sexes Men Women Sexes
15-19 46.6 48.9 44.2 42.7 42.8 42.5 49.1 52.8 45.4
20-24 78.2 82.0 74.2 79.2 82.2 76.1 77.6 81.9 73.0
25-29 87.0 91.0 83.1 90.3 93.0 87.9 84.7 89.7 79.6
30-34 87.1 90.7 83.6 89.3 91.7 86.9 85.4 90.0 81.2
35-39 86.9 91.9 81.6 89.4 92.9 85.7 85.0 91.2 78.4
40-44 86.8 90.8 83.1 90.9 94.6 87.7 83.6 88.0 79.5
45-49 79.7 85.7 74.4 84.2 90.0 79.0 76.9 83.0 715
50-54 77.5 84.1 71.4 80.4 85.5 75.7 75.5 83.2 68.8
55-59 68.1 7.7 59.7 70.8 79.9 63.1 66.5 76.4 57.5
60-64 54.0 63.7 46.1 52.5 61.6 45.0 54.9 65.1 46.8
65+ 33.5 44.0 26.5 33.1 43.7 25.8 33.8 44.3 27.0

Total 71.6 7.7 65.9 73.6 78.5 69.1 70.2 77.1 63.8

Table 4.5 presents the educational attainment of persons aged 15 years and above
who were outside the labour force in Cambodia in 2025, disaggregated by sex and
area of residence. Primary school was the most common level of educational
attainment among persons outside the labour force, accounting for 39.2% of the total
population. The proportion was slightly higher among women (40.8%) than men
(36.6%), and higher in rural areas (42.8%) than in urban areas (33.4%). About 20.9%
of persons outside the labour force had completed upper secondary education. Men
were more likely than women to have attained this level of education (25.4% and
18.2%, respectively). The proportion was also higher in urban areas (25.4%) than in
rural areas (18.2%). Persons with lower secondary education accounted for 19.4% of
the population outside the labour force. This educational level was more common
among men (22.5%) than women (**17.5%), and among urban residents (21.9%) than

rural residents (17.9%). Nearly 14.8% of persons outside the labour force had never
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attended school. The proportion was substantially higher among women (18.3%) than
men (9.0%), and considerably higher in rural areas (17.3%) than in urban areas
(10.6%).

Only a very small proportion (0.2%) had attained technical and vocational education

and training (TVET), with virtually no variation by sex or area of residence. Meanwhile,
5.5% had completed higher education. Higher educational attainment was more

prevalent among men (6.3%) than women (5.0%), and among urban residents (8.5%)
than rural residents (3.6%).

Table 4.5: Population outside the labour force aged 15 or older by education level,
sex and area, 2025

Cambodia Urban Rural
Education level Both Both Both
Sexes Men Women e Men Women Sexes Men Women

Number in thousand

Never attended

school 552 126 426 148 33 115 404 93 310
Primary 1,466 514 952 468 157 311 998 357 641
Lower secondary 725 316 409 307 130 177 418 187 231
Upper secondary 782 357 425 356 171 185 426 186 240
Vocational 7 3 4 4 2 2 3 1 2
University 205 89 116 120 52 68 85 36 48
Total 3,736 1,405 2,331 1,403 545 858 2,333 860 1,473
%
'S\'fr:’:gla“e”ded 148 90 18.3 10.6 6.0 13.4 17.3 10.9 211
Primary 39.2 36.6 40.8 33.4 28.8 36.2 42.8 41.5 43.5
Lower secondary 19.4 225 175 21.9 23.8 20.7 17.9 21.7 15.7
Upper secondary 20.9 25.4 18.2 25.4 31.5 21.5 18.2 21.6 16.3
Vocational 0.2 0.2 0.2 0.3 0.3 0.2 0.1 0.1 0.1
University 5.5 6.3 5.0 8.5 9.6 7.9 3.6 4.2 3.3
Total (%) 100 100 100 100 100 100 100 100 100

Fké/ -/ 2)égebék~rqfl k~i @&l CMOémb~"hbaé”rqé~r"dbpéo-Y
populations. A similar pattern was observed for the women LFPR, which increased

sharply at ages 30-34 years to 83.6%, and then declined gradually before dropping to

26.5% at 65 years of age and above. On the other hand, men LFPR, peaked at ages

35-39 years at 91.9% and dropped at 44.0% at 65 years and above (Figure 4.3).
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Figure 4.3: Labour Force Participation Rate, by Age Group and Sex
(%)
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4.5 Subsistence Production Work

One of the most important contributions of the 19th International Conference of Labour
Statisticians (19th ICLS), in 2013, was the presentation of statistics on subsistence foodstuff
producers. Thissection presents data on the persons involved in subsistence production work
and subsistence foodstuff producers.

Subsistence production includes any activity to produce goods or provide services
for own final use by a household or family. It covers:
() the production and/or processing for storage of agricultural, fishing, hunting,
and gathering products;
(i) gathering of wild food such as mushrooms, berries, and herbs;
(iii) hunting for bush meat, etc.;
(iv) preparation of preserved food or drinks for storage, such as flour and
dried fish;
(v) construction, renovation, or extension of own dwellings, farm buildings, etc.;
(vi) fabrication of goods such as mats, baskets, furniture, and clothing;
(vii) the fetching of water from natural or public sources; and
(viii) the collection of firewood or other natural products for use as fuel.

Subsistence foodstuff producers constitute an important subgroup of persons in own -
use production work. They are defined as:

(i) allthose who performed any activity to produce, and/or process for storage, goods
from agriculture, fishing, hunting and gathering, as foodstuff that contribute to the
livelihood of the household or family;

(i) but excludes persons engaged in such production as recreational or leisure
activities.

Note that only those persons in own-use production of goods were counted in the
guestionnaire, excluding persons in unpaid care work. In future surveys, services such
as unpaid household care may be included as well.
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The findings indicate that subsistence production remains an important livelihood
activity in Cambodia, particularly in rural areas. Men are more likely than women to
engage in subsistence production, and participation is highest among older persons
and those who are employed. Foodstuff production accounts for the majority of
subsistence activities, highlighting the continued importance of agriculture and
household food production for rural livelihoods and food security.

Table 4.5 shows that an estimated 1,830,468 persons (13.9%) of those aged 15 years
and above were involved in subsistence production during the 7 days prior to the
interview. Men were more involved in subsistence production than women (17.9% of
women versus 10.3% of women). Persons aged 25-64 accounted for the highest share
(7.8%) of the working-age population involved in subsistence production, youths aged
15-24 accounted for a lower share (8.7%), and the lowest share (16.0%) was claimed
by those aged 65 and over.

By labour market status, the largest proportion of persons involved in subsistence
production were employed (18.5%), followed by the unemployed (6.0%) and those
outside the labour force (3.5%). Among persons outside the labour force, the
proportion involved in subsistence production was higher for men (4.2%) than for
women (3.0%). A similar pattern was observed among subsistence foodstuff
producers.

Table 4.6: Participation in Subsistence Production, by Age Group, Labour Market

Status, Sex, and Area

Cambodia Urban Rural
Both Both Both
Category Sexes Men Women Sexes Men Women Sexes Men Women

Total Subsistence Production by

WAP

WAP subsistence producers

(number) 1,830,368 1,126,106 704,262 329,780 209,573 120,206 1,500,588 916,532 584,056
Proportion of WAP (%) 13.9 17.9 10.3 6.2 8.3 4.3 19.2 24.4 14.4
By age group (%)

15-24 8.7 11.3 6.1 3.4 5.0 1.8 12.2 15.3 9.0
25-64 7.8 8.3 6.9 6.5 7.6 4.6 8.1 8.5 7.4
65+ 16.0 20.6 11.9 7.4 9.6 54 21.9 28.3 16.3
By labour market status (%)

Employed 18.5 22.3 14.4 8.1 10.3 5.9 25.8 30.4 20.5
Unemployed 6.0 5.9 6.1 1.7 1.3 2.1 11.5 12.5 10.8
Outside the labour force 3.5 4.2 3.0 1.7 2.4 1.3 4.6 5.4 4.1

Subsistence Production by WAP
Not in Employment
WAP subsistence producers not

in employment (number) 150,791 67,715 83,076 27,126 14,093 13,033 123,665 53,622 70,043
Proportion of WAP (%) 1.1 1.1 1.2 0.5 0.6 0.5 1.6 1.4 1.7
By age group (%)

15-24 2.7 25 2.9 1.0 11 0.9 3.8 3.4 4.2
25-64 0.4 0.4 0.3 0.1 0.3 - 0.5 0.5 0.5
65+ 0.8 0.7 0.8 0.4 0.4 0.4 1.0 0.9 1.1
Subsistence WAP

Foodstuff Producers

Subsistence foodstuff

producers (number) 1,451,127 883,698 567,429 276,364 176,191 100,174 1,174,763 707,507 467,256
Proportion of WAP (%) 11.0 14.0 8.3 5.2 6.9 3.6 15.0 18.8 11.5
By age groups (%)

15-24 6.7 8.5 4.8 2.8 4.1 1.4 9.2 11.3 7.1
25-64 80.5 80.6 80.4 82.0 80.9 83.9 80.2 80.5 79.6
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65+ 1.0

By labour market status (%)

Employed 14.7
Unemployed 5.6
Outside the labour 2.8
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CHAPTER 5
EMPLOYMENT

5.1 Introduction

Employment data provide important socioeconomic indicators for understanding the
economy of Cambodia. Furthermore, employment statistics identify the number of
people who are employed, the sort of work they do, their qualifications for their jobs,
and their working patterns.

This chapter presents information on the characteristics of the employed population,
such as the occupations and industries in which people work, their level of education,
their employment status, and the ratio of employed people to the general working -age
population.

5.2 Employed Population

Table 5.1 shows the number and %age distribution of the employed working -age
population by age group, area, and sex. The employed population was estimated at 9
9 065 649 of which 52.4% were men and 47.6 % were women. The majority of the
employed population is found in rural areas, comprising 59.0%, while 41.0% of the
employed population is found in urban areas. There are more men in the employed
population in both the urban (51.2%) and rural areas (53.2%) overall. On the other hand,
most of the employed population in both the urban and rural areas in the 15-24 age
group is women.

More than half of the employed population is 20-39 years old. The youngest age group
(15-19) accounts for 7.1%, and persons aged 60 and above comprise 9.1%.

Table 5.1: Distribution of the Employed Population, by Age Group, Area, and Sex

(%)
Cambodia Urban Rural
Both Both
Age Group Men Women Sexes Men Women Sexes Men Women
15-19 7.1 7.2 6.9 5.7 55 5.8 8.1 8.4 7.7
20-24 10.7 11.0 10.3 10.0 10.1 9.8 111 11.6 10.7
25-29 11.6 11.5 11.7 11.6 11.0 12.2 11.6 11.8 11.4
30-34 12.6 12.1 13.1 13.4 13.1 13.8 12.0 114 12.6
35-39 13.8 14.4 13.1 14.7 154 14.0 13.1 13.7 12.5
40-44 13.2 12.7 13.7 14.5 14.1 15.0 12.2 11.7 12.8
45-49 9.3 9.0 9.7 9.3 9.2 9.4 9.4 8.9 9.9
50-54 6.6 6.6 6.6 6.6 6.7 6.4 6.7 6.6 6.7
55-59 6.2 6.4 5.9 5.9 6.1 5.6 6.4 6.5 6.1
60-64 4.0 4.0 3.9 3.7 3.8 3.6 4.2 4.1 4.2
65+ 5.1 5.1 5.0 4.8 5.0 4.5 5.3 5.1 5.4
Total (%) 100 100 100 100 100 100 100 100 100
;‘ﬁﬁ'sg':(’j";ber 9,066 4,748 4318 3721 1,906 1,814 5345 2,841 2,504
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5.3 Employment by Occupation

>ké |l "rmrgfl k" éfpér"émbopl k$pémofk  fmri éqg?
International Standard Classification of Occupations, 2008 (ISCO-08) was used in

the Cambodia Labour Force Survey 2025 (CLFS 2025), and it categorizes workers

in 10 major groups.

Figure 5.1 shows the percentage distribution of employed persons by occupation.

Service and sales workers account for the highest share at 23.2%, followed by

skilled agricultural, forestry, and fishery workers at 22.1%, and machine operators

at 18.0%, armed forces personnel 0.9%, craft and related trades workers 11.5%,

and elementary occupations (11.7%) account for the smallest shares of total
employment.

Figure 5.1: Distribution of the Employed Population, by Type of Occupation
(%)
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Figure 5.2 shows that men account for a larger share of employed persons in most
occupational groups, while women are more highly represented in a few specific
occupations.

Men account for substantially higher proportions in craft and related trades

occupations (80.2% compared with 19.8% for women), in the armed forces (95.3%

compared with 4.7%), and among skilled agricultural, forestry, and fishery workers

(53.9% compared with 46.1%). In contrast, women account for higher proportions
among service and sales workers (63.7% compared with 36.3% for men), plant
and machine operators and assemblers (52.6% compared with 47.4%), and

professionals (52.8% compared with 47.2%). Women also hold a slightly higher
share among clerical support workers (50.6% compared with 49.4% for men). The
largest gender difference was observed among service and sales workers, where

women substantially outnumbered men.

Figure 5.2: Distribution of Employed Population, by Type of Occupation and Sex

(%)
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of education completed, based on ISCO -08 classification. In total, there were
9,066 thousand employed persons. Most had primary education ( 3,892
thousand), followed by lower secondary education (2,313 thousand), while 710

thousand had university education

Services and sales workers constituted the largest occupational group,

accounting for 23.2% of total employment. Their share was particularly high
among workers with upper secondary education (28.8%) and lower secondary

education (24.6%), indicating that t his occupation attracts workers with a wide
range of educational backgrounds.

Skilled agricultural workers represented the second -largest occupational group
(22.1% of total employment). This occupation was highly concentrated among

workers with lower educational attainment, accounting for 47.5% of those who
never attended school and 29.1% of those with primary education. In contrast,
only 1.4% of university graduates were employed in agriculture.

Machine operators and assemblers accounted for 18.0% of total employment and

were particularly common among workers with lower secondary education

(25.8%) and primary education (18.5%). Their representation declined sharply

among workers with vocational and university qualifications.

Elementary occupations made up 11.7% of employment overall. These jobs were
more prevalent among workers with lower educational attainment, accounting for
16.4% of those who never attended school and 14.7% of those with primary
education, but only 1.9% of university graduates.

Craft and related trades workers represented 11.5% of total employment and were
relatively evenly distributed among workers with primary and lower secondary
education, accounting for 12.4% and 12.8%, respectively.

At higher levels of education, employment became increasingly concentrated in

professional occupations. Among workers with vocational education, 65.2% were

employed as professionals, compared with 30.4% among university graduates.

University graduates were also more likely to work as professionals (30.4%),
services and sales workers (22.1%), technicians (14.0%), and clerks (13.9%).

Table 5.2: Employed Population, by Education Level and Type of Occupation

Occupation Level of education completed

(ISC0-08) Total NIEE R Primary Lo el Vocational University
school secondal secondal
Number in thousand

Total 9,066 439 3,892 2,313 1,663 50 710
Managers 159 1 36 32 37 3 51
Professionals 400 1 21 30 100 32 216
Technicians 320 3 70 63 80 4 99
Clerks 251 1 28 49 75 1 98
Services and sales 2,107 85 815 568 478 4 157
Skilled agriculture workers 2,007 209 1,134 406 249 0 10
Craft and related trades 1,044 40 484 297 187 3 33
Machine operators 1,631 26 720 598 268 1 19
Elementary occupations 1,063 72 571 257 149 - 13
Armed forces 84 2 13 14 40 1 13

%

Total 100 100 100 100 100 100 100
Managers 1.8 0.1 0.9 1.4 2.2 5.2 7.2
Professionals 4.4 0.3 0.5 1.3 6.0 65.2 30.4
Technicians 3.5 0.8 1.8 2.7 4.8 7.8 14.0
Clerks 2.8 0.1 0.7 2.1 4.5 3.0 13.9
Services and sales 23.2 194 20.9 24.6 28.8 7.3 22.1
Skilled agriculture workers 22.1 47.5 29.1 175 15.0 0.9 1.4
Craft and related trades 115 9.0 12.4 12.8 11.3 6.5 4.6
Machine operators 18.0 6.0 18.5 25.8 16.1 1.3 2.6
Elementary occupations 11.7 16.4 14.7 11.1 9.0 - 1.9
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5.4 Employment by Industry

As shown in Table 5.3, the industry with the highest share of the employed
population was the services sector (43.0%). The share of the industry sector was
29.4%, and agriculture sector 27.6%.

The same table indicates that one in three people in Cambodia were employed in
agriculture, forestry and fishing, regardless of gender. However, gender
disparities are apparent in other non -agricultural industries. Women were
employed in greater numbers in services sector (45.3%) and the Manufacturing
(25.8%).

Industry Male Female
(ISIC Rev. 4) (number) (%)

Agriculture 2,502 1,374 1,127 27.6 28.9 26.1
scé?\ﬁcingczcggg production, hunting and related 2314 1,241 1,073 255 26.1 24.9
Forestry and logging 38 21 17 0.4 0.4 0.4
Fishing and aquaculture 150 113 37 1.7 2.4 0.9
Industry 2,670 1,434 1,236 29.4 30.2 28.6
Mining and quarrying 12 11 0 0.1 0.2 0.0
Manufacturing 1,823 710 1,113 20.1 15.0 25.8
Electricity, gas, steam and air conditioning supply 22 19 3 0.2 0.4 0.1
x\elre]:t:(rj isatsigﬁlygcismzrs‘age, waste management and 49 3 17 05 0.7 04
Construction 765 663 102 8.4 14.0 2.4
Services 3,894 1,939 1,955 43.0 40.8 45.3
Wholesale and retail trade; repair of motor vehicles 1,652 606 1,046 18.2 12.8 24.2
and motorcycles
Transportation and storage 419 393 25 4.6 8.3 0.6
Accommodation and food service activities 361 133 228 4.0 2.8 5.3
Information and communication 31 25 6 0.3 0.5 0.1
Financial and insurance activities 126 81 45 14 1.7 1.0
Real estate activities 30 15 15 0.3 0.3 0.3
Professional, scientific and technical activities 74 32 43 0.8 0.7 1.0
Administrative and support service activities 274 170 103 3.0 3.6 2.4
Sng!lcl: Saedcmuirai;tration and defence; compulsory 280 297 53 31 48 12
Education 208 94 114 2.3 2.0 2.6
Human health and social work activities 73 32 41 0.8 0.7 0.9
Arts, entertainment and recreation 101 45 56 11 0.9 13
Other service activities 210 75 135 2.3 1.6 3.1
Activities of households as employers;
undifferentiated goods- and services- producing 51 8 43 0.6 0.2 1.0
activities of households for own use
Activities of extraterritorial organizations and bodies 6 2 4 0.1 0.1 0.1

Total 9,066 4,748 4,318 100.0 100.0 100.0

5.5 Employment by Education

Table 5.4 shows the percentage distribution of employed persons by educational
attainment. As mentioned above, approximately 4.8% of employed persons had
never attended school. About 42.9% of the total employed population had a primary

school education, while 39.2% had a secondary school education (lower secondary
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and upper secondary). Only 7.8% of them were university graduates, and 5.2% had
obtained a vocational certificate.

Primary education was the most common level of educational attainment among
employed persons, accounting for 42.9% of total employment. The proportion was
slightly higher among women (44.7%) than men (41.2%). Rural areas recorded a
much higher share of workers with primary education (48.4%) compared with urban
areas (35.0%).

Lower secondary education represented the second -largest educational group,
accounting for 25.5% of employed persons. The proportion was similar between men
(26.6%) and women (24.3%), as well as between urban (25.6%) and rural (25.4%)
areas.

Upper secondary education accounted for 13.7% of employed persons nationally.
Men (14.4%) were slightly more likely than women (13.0%) to have completed upper
secondary education. Urban workers recorded a higher proportion (15.6%) than rural
workers (12.4%).

Vocational education remained relatively uncommon, accounting for only 5.2% of
employed persons. The proportion was higher in urban areas (7.0%) than in rural
areas (3.9%). Men (5.6%) were slightly more likely than women (4.6%) to have
vocational qualifications.

University education accounted for 7.8% of total employment. Urban areas had a
substantially higher proportion of university -educated workers (13.5%) compared
with rural areas (3.9%). Similarly, men (8.4%) were slightly more likely than women
(7.2%) to have completed university education.

Table 5.4: Employed Population, by Education Level, Area, and Sex

Cambodia Urban
Selgetlien Leve Si(;(tgs Male Female SB;;:QS Male Female SBe(;tgs Female
Number in thousand

Total 9,066 4,748 4,318 3,721 1,906 1,814 5,345 2,841 2,504
'S\'fr:’(igla“e”ded 439 177 262 119 42 78 319 135 184
Primary 3,892 1,959 1,933 1,302 616 686 2,590 1,343 1,247
Lower secondary 2313 1262 1051 954 482 472 1358 780 578
Upper secondary 1,663 924 739 820 475 345 843 449 394
Vocational 50 29 21 22 11 11 28 18 10
University 710 397 313 503 281 222 207 117 90

Percent

Total 100 100 100 100 100 100 100 100 100
MG A 48 3.7 6.1 3.2 2.2 43 6 4.8 7.4
school
Primary 42.9 41.2 44.7 35.0 32.3 37.7 48.4 47.2 49.7
Lower secondary 25.5 26.6 24.3 25.6 25.3 26 25.4 27.5 23.1
Upper secondary 13.7 14.4 13 15.6 175 13.6 12.4 12.4 12.5
Vocational 5.2 5.6 4.6 7 8 6 3.9 4 3.6
University 7.8 8.4 7.2 13.5 14.7 12.3 3.9 4.1 3.6

5.6 Employment-to-Population Ratio

Figure 5.3 illustrates the employment-to-population ratio (EPR) by age group and sex
in Cambodia. The results show that employment participation varies considerably
across age groups and is consistently higher among men than women.

Figure 5.3 shows that the employment-to-population ratio increased from 55.1%
among youth aged 15 —-24 to a peak of 84.9% for those aged 35 44, before declining
steadily with age to 33.5% among persons aged 65 years and over. Across all age
groups, men consistently recorded higher employment -to-population ratios than
women. The gender gap was relatively small among younger adults but widened in
the older age groups, particularly among those aged 55 -64 and 65+. Overall, the
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findings indicate that employment participation is highest during the prime working
ages (2544 years) and decreases as people approach retirement age .
Figure 5.3: Employment-to-Population Ratio, by Age Group and Sex
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5.7 Employment Status

When it comes to status of employment, the employed population falls into two
basic categories: wage or salary employees and the self -employed. The self-
employed can be further categorized into three groups: employers, own -account
workers, and contributing family workers. The concept of status of employment
covers working behavior, the nature of the work, and working conditions. A high
proportion of self-employed can be an indication of a large agriculture sector,

while a high proportion of employees can be an indication of diversification in

employment opportunities as an economy de velops.

Table 5.5 shows the distribution of the employees according to status of
employment. The largest share of the employed population worked as Employees
(50.1%) in 2025, followed by own-account workers (22.2%), Dependent
contractors (19.9%) employers (5.0%) a nd contributing family workers (2.7%).

Table 5.5: Employed Population, by Employment Status

Employment Status Both Sexes Men Women
Numbers within Each Category (Thousand)

Employers 450 287 163
Own-account workers 2,017 910 1,107
Dependent contractors 1,803 916 887
Employees 4,540 2,532 2,007
Contributing family workers 249 100 149

Total (numbers) 9,066 4,748 4,318
Percentages within Each Category
Employers 5.0 6.0 3.8
Own-account workers 22.2 19.2 25.6
Dependent contractors 19.9 19.3 20.6
Employees 50.1 53.3 46.5
Contributing family workers 2.7 2.1 3.4

Total (%) 100 100 100

Note: Totals may not add up due to rounding
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CHAPTER 6

EMPLOYMENT IN THE INFORMAL AND FORMAL
SECTORS

6.1 Introduction

Qef pé e"mgboé mobpbkgpé arq”rél ké @ j | af""$péob
sectors. The informal sector represents an important segment of the economy and labour

market in many countries, especially in developing countries. Thus, it is important to
measure the contribution of the informal sector to employment, as well as its contribution

to the gross domestic product (GDP). Further, the informal sector plays a major role in
employment creation, production, and income generation. The info rmal employment rate

is considered to be animportant indicator of the quality of employment in an economy, one

that is equally relevant to developing and industrialized countries.

6.2 Informal and Formal Sectors

Table 6.1 presents the distribution of employed persons across agriculture, industry, and
services sectors, disaggregated by informal sector, formal sector, and sex.

In the informal sector, the service sector accounted for the largest share of employment,
representing 40.4% of workers, followed by agriculture (38.9%) and industry (20.8%).
Male workers were more concentrated in agriculture (39.7%) and industry (27.0%), while
female workers were predominantly employed in services (48.6%), indicating a stronger
female presence in informal service activities.

In the formal sector, employment was heavily concentrated in the industry sector, and
Service which accounted for 48.7% of all formal -sector workers, while agriculture
accounted for only 2.6%. Female workers were particularly concentrated in formal
Service employment (59.6%), compared with 38.6% among males. Conversely, males
were more likely than females to work in formal Industry (37.9% versus 59.2%).
Considering employment in both formal and informal sectors combined (subtotal), the
service sector employed the largest proportion of workers (43.0%), followed by industry
(29.4%) and agriculture (27.6%). Female workers were more concentrated in services
(45.3%), whereas male workers were distributed more evenly across services (40.8%),
industry (30.2%), and agriculture (28.9%).

Table 6.1: Employed Population in the Informal and Formal Economic Sectors

Economic Sector

Informal Sector

Agriculture 2,427 1,333 1,095 38.9 39.7 37.9
Industry 1,296 908 388 20.8 27.0 13.5
Service 2,521 1,119 1,402 40.4 333 48.6
Total (Informal Sector) 6,244 3,359 2,885 100 100 100
Formal Sector
Agriculture 74 42 33 2.6 3.0 2.3
Industry 1,374 526 848 48.7 37.9 59.2
Service 1,373 820 553 48.7 59.1 38.6
Total (formal Sector) 2,822 1,388 1,433 100.0 100.0 100.0
Economic Sector
Agriculture 2,502 1,374 1,127 27.6 28.9 26.1
Industry 2,670 1,434 1,236 29.4 30.2 28.6
Service 3,894 1,939 1,955 43.0 40.8 45.3
Total (Economic Sector) 9,066 4,748 4,318 100 100 100
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6.3 Informal and Formal Employment

The table 6.2 shows that the employed population was estimated at 9.1 million

persons, comprising 4.7 million men and 4.3 million women. Of these, 6.8 million

persons (75.1%) were engaged in informal employment, while 2.3 million persons

(24.9%) were in formal employment.

Among those in informal employment, the majority (77.2%) were aged 25 -64
years, accounting for 5.3 million persons. Young people aged 15 -24 years
represented 16.9% (1.1 million persons), while older persons aged 65 years and

above accounted for 5.9% (403 t housand persons). The age distribution was
similar for both men and women, although women had a slightly higher proportion

of workers aged 65 years and above (6.5%) than men (5.4%).

For formal employment, persons aged 25 -64 years also constituted the largest
share, representing 77.1% (1.7 million persons). Youth aged 15 -24 years
accounted for 20.4% (461 thousand persons), a higher proportion than in informal

employment. Persons aged 65 years and above made up only 2.5% (56 thousand
persons). Women accounted for a larger share of young formal workers (22.1%)
than men (18.5%).

Considering the total employed population, the age group 25 —-64 years dominated
employment, comprising 77.2% (7.0 million persons). Youth aged 15 -24 years
represented 17.8% (1.6 million persons), while older workers aged 65 years and

above accounted for 5.1 % (459 thousand persons). The age distribution was
broadly similar between men and women, with women showing a slightly higher

concentration in the prime working -age group (77.7%) compared with men

(76.7%).

Table 6.2: Employed Population, by Informal and Formal Employment

by Age group
Both Both
Sector Sexes Men Women e Men Women
number thousand %

Total Informal employment 6,805 3,691 3,114 100.0 100.0 100.0
15-24 1,148 670 479 16.9 18.1 154
25-64 5,254 2,820 2,433 77.2 76.4 78.1
65+ 403 201 202 5.9 5.4 6.5
Total Formal employment 2,261 1,057 1,204 100.0 100.0 100.0
15-24 461 195 266 20.4 18.5 22.1
25-64 1,744 821 923 77.1 77.7 76.7
65+ 56 41 15 2.5 3.9 1.3
Total employed population 9,066 4,748 4,318 100.0 100.0 100.0
15-24 1,609 865 744 17.8 18.2 17.2
25-64 6,998 3,641 3,357 77.2 76.7 7.7
65+ 459 242 217 5.1 5.1 5.0

As shown in Figure 6.1, the percentage of workers in informal employment start
increased with age after the 3544 age group. It was 73.8% among those aged

35-44 years and reached its highest level of 87.7% among persons aged 65 years

and over. Lower proportions were observed among youth aged 15 -24 years
(71.4%) and those aged 25 =34 years (66.1%).
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Figure 6.1: Informal Employment, by Age Group
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As shown in Figure 6.2, the proportion of informal employment in Cambodia was
75.1%. Informal employment was more prevalent in rural areas (80.8%) than in
urban areas (66.8%), indicating that informal employment was more concentrated
in rural areas.In contrast, the proportion of formal employment was 24.9% in
Cambodia. Formal employment was more concentrated in urban areas (33.2%)
than in rural areas (19.2%).

Figure 6.2: Informal and Formal Employment, by Area

(%)
100,0 10.2
33,2
80,0
60,0
80,8
40,0 66,8
20,0
0,0
URBAN RURAL Cambodia

u Informal employment = Formal employment

The findings regarding the proportions of major occupation groups claimed by

informal employment (Table 6.3) reveal that the incidence of informal employment
was the highest among the skilled agricultural, forestry and fishery workers
(99.6%); Craft and related trades workers (90.3%); Elementary occupations
(88.9%); and Services and sales workers (88.0%).
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Table 6.3: Informal and Formal Employment, by Occupation

Informal Formal Informal Formal
Occupation a Employment  Employment  Total Employment Employment Total
(number thousand) (%)
Managers 34 126 159 21.0 79.0 100.0
Professionals 128 272 400 32.1 67.9 100.0
Technlc_lans and associate 164 156 320 51.3 48.7 100.0
professionals
Clerical support workers 114 138 251 45.3 54.7 100.0
Services and sales workers 1,854 253 2,107 88.0 12.0 100.0
S_kllled agricultural, forestry and 1,999 7 2.007 99.6 04 100.0
fishery workers
Craft and related trades workers 943 101 1,044 90.3 9.7 100.0
Plant and machine operators, and 566 1,064 1,631 347 65.3 100.0
assemblers
Elementary occupations 945 118 1,063 88.9 11.1 100.0
Armed forces 57 27 84 67.6 324 100.0
Total 6,805 2,261 9,066 75.1 249 100.0

2 The occupational categories listed in this column are derived from the International Standard Classification of
Occupations, 2008 (ISCO-08).

Table 6.4 shows the distribution of employed population between informal and formal
employment by industry. For all the industries listed in Table 6.4, most of the
employed were in informal employment, with the largest majorities in Fishing and
aquaculture (99.1%), Crop and animal production, hunting and related service
activities(97.6%), Activities of households as employers; undifferentiated goods - and
services-product (93.7%) and construction (93.0%).

Table 6.4: Informal and Formal Employment, by Indust
Informal Formal Informal Formal

Employment Employment Employment Employment
Industry a
(number in thousand) (%)
Agriculture 2,444 57 2,502 97.7 23 100

Clizip 2171 anlma! produ.ct.u.)n, U 2,259 55 2314 97.6 2.4 100
and related service activities
Forestry and logging 37 1 38 97.0 3 100
Fishing and aquaculture 148 1 150 99.1 0.9 100

Industry 1,421 1,248 2,671 53.2 46.7 100
Mining and quarrying 9 2 12 80.4 19.6 100
Manufacturing 643 1,180 1,823 35.3 64.7 100
Electricity, gas, steam and air
conditioning supply £ ! ge 68.1 31.9 =
Water supply; sewerage, Wfaste o 43 6 49 88.3 11.7 100
management and remediation activities
Construction 711 58] 765 03.0 7.0 100

Service 2,940 956 3,896 75.5 245 100
Wholesale_ and retail trade; repair of 1506 146 1652 8.8 100
motor vehicles and motorcycles 91.2
Transportation and storage 365 54 419 87.1 12.9 100
Act_:o_mmodatlon and Food service 327 34 361 95 100
activities 90.5
Information and communication 15 16 31 48.6 51.4 100
Financial and insurance activities 85! 91 126 277 72.3 100
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Real estate activities 24 6 30 79.5 20.5 100
Professional, scientific and technical

activities €9 & & 47.8 52.2 —

Adm!mstratlve and support service 168 105 274 61.6 38.4 100

activities

Public administration and defence;

compulsory social security ) L A 29.5 70.5 —

Education 44 164 208 21.1 78.9 100

Human health and social work activities 20 53 73 27.3 727 100

Arts, entertainment and recreation 77 23 101 76.8 23.2 100

Other service activities 191 19 210 91.0 9.0 100

Activities of households as employers;

undifferentiated goods - and services- 48 3 51 93.7 6.3 100

product

Activities of extraterritorial organizations

and bodies . 9 9 9.8 90.2 —
Total 6,805 2,261 9,066 75.1 24.9 100

Table 6.5 shows that among those employed in the informal sector, 79.7% were in
informal employment. Informal employment is defined as the total number of
informal jobs, whether carried out in formal sector enterprises, informal sector
enterprises, or households, during a given reference period. This includes
employers and own-account workers who are employed in their own informal
sector enterprises; contributing family workers; and employees and paid
apprentices or interns who do not have paid annual leave or sick leave benefits,
and whose employers do not contribute to their social security.

Table 6.5: Informal and Formal Employment, by Sector

Informal Formal Informal Formal
Sector Employment Employment Total Employment Employment
(humber) (%)
Informal sector 6,243 1,585 7,828 79.7 20.3 100
Formal sector 562 676 1,238 45.3 54.7 100
All sectors 6,805 2,261 9,066 75.1 24.9 100

Table 6.6 presents the distribution of informal and formal employment by sector.
Overall, 75.3% of workers were engaged in informal employment, while 24. 7%
were in formal employment.

The informal sector recorded the highest proportion of informal employment in
never attended school of employed population, at 94.5%, with only 5.5% of
workers engaged in formal employment. Similarly, while person who have
completed vocational education 73 .9% work in formal sector and 26.1% in
informal sector.

In the formal sector, informal employment still accounted for a slight majority of
employment (40.5%), while 59.5% of workers who had complete in higher
education were engaged in formal employment.
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Table 6.6: Employed population aged 15 or older by education level, and
formal/informal employment

Informal Formal Total Informal Formal
Occupation Employment Employment Employment Employment
number in thousand
Never attended school 415 24 439 94.5 5.5 100
Primary School 3,225 666 3,892 82.9 17.1 100
Lower secondary school 1,718 595 2,313 74.3 25.7 100
Upper secondary 1,166 497 1,663 70.1 29.9 100
Vocational education 13 37 50 26.1 73.9 100
Higher Education 288 422 710 40.5 59.5 100
Total 6,825 2,241 9,066 75.3 24.7 100
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CHAPTER 7
EARNINGSFROMEMPLOYMENT

7.1 Introduction

This chapter focuses on employees and paid apprentices and interns aged 15 and above,
who were paid in cash the last time they had received their wages at their main job. Their
earnings refer to the amount that they had been paid by their employer, plus any additional
payment they may have earned from tips, commissions, or bonuses. Productive employment
with sustainable earnings is one way to ensure household income security and poverty
reduction. The distribution of wages and paid employment is a key factor in determining the
extent of inequality among the population.

7.2 Frequency of Payment

Table 7.1 shows that wages or salaries were by far the most common form of payment
among employees in 2025, accounting for 96.8 % of all employees. The proportion was
slightly higher among Women (97.1%) than men (96.6%). Other forms of payment were
relatively uncommon. Around 1.9 % of employees received other types of payment,
such as meals or accommodation, with no difference observed between men and
women.

Payment based on the completion of work accounted for 0.5 % of employees, while
fees for services provided represented 0.4 %. Commissions and tips were the least
common forms of remuneration, each accounting for 0.2 % of employees. Men were
slightly more likely than women to receive commissions (0.3% versus 0.1%) and fees
for services provided (0.5% versus 0.2%), whereas women were slightly more likely to
receive tips (0.3% versus 0.2%). Overall, the results indicate t hat wage or salary
payments overwhelmingly dominated employment remuneration arrangements, with
only minor gender differences across alternative payment methods.

Table 7.1: Employee Population, by Type of Payment
Both Both

Men Women Men Women
Frequency of Payment Sexes Sexes
number thousand %

wage or salary 4,519 2,521 1,997 96.8 96.6 97.1
piece of work completed 22 14 7 0.5 0.5 0.4
Commissions 10 7 3 0.2 0.3 0.1
Tips 11 5 6 0.2 0.2 0.3
Fee for services provided 19 14 5 0.4 0.5 0.2
Other payment(meal or
ATl argfl keq 88 49 39 1.9 19 1.9

Total 4,667 2,610 2,057 100.0 100.0 100.0

7.3 Average Monthly Earnings

Figure 7.1 presents the distribution of monthly wages of men and Women employees from
their main jobs. The figure shows that men and Women earned from KR350,000 ($87.5) to
around KR4,000,000 ($1000). Furthermore, the median monthly salary for men was about
KR1,200,000 ($300) in 2025, while that for Women was KR1,040,000 ($260).
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Figure 7.1 Distribution of Monthly Wages, by Sex
(KR)
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Figure 7.2 shows that a slightly higher proportion of Women than men earned between
KHR 800,000 and less than KHR 1,200,000 (approximately USD 200-300) per month
in 2025, accounting for 50.2 % and 49.8 %, respectively. In contrast, men represented
a larger share in most of the other income groups. With the exception of the highest -
income category, the data reveal notable gender differences in earnings from
employment, indicating that men and women were not evenly distributed across the

various income levels.

Figure 7.2: Share of Monthly Wages, by Sex
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Table 7.2 presents the average and median monthly wages earned by employees aged

15 years and above, disaggregated by occupation and sex. The average monthly wage

at employees' main jobs was estimated at KHR 1,201,436 (USD 300.36), while the
medianmonthly wage was KHR 1,150,000 (USD 287.50). A gender wage gap was
observe with men employees earning an average monthly wage that was KHR
142,176 (USD 35.54) higher than that of Women employees. Similarly, the median
monthly wage for men was KHR 160,000 (USD 40.00) higher than that for Women.

The table further shows that, in almost all occupational groups, both the average and
median monthly wages of men employees were slightly higher than those of Women
employees. One exception was observed in the Armed Forces occupation, where
Women employees earned a higher average monthly wage than their men counterparts.
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Table 7.2: Average and Median Monthly Wages, by Occupation and Sex

(KR)

Average Monthly Wages Median Monthly Wages
Occupation 2 Both Sexes Men Women Both Sexes Men Women
Managers 1,459,097 1,512,201 1,243,454 1,200,000 1,200,000 1,000,000
Professionals 1,657,271 1,773,507 1,558,090 1,600,000 1,682,000 1,600,000
Technicians and associate professionals 1 547 501 1,685,453 1,351,091 1,400,000 1,560,000 1,200,000
Clerical support workers 1,539,951 1,554,207 1,525,485 1,500,000 1,500,000 1,400,000
Services and sales workers 1,106,936 1,194,020 1,008,917 1,000,000 1,020,000 850,000
Skilled agricultural, forestry and fishery
GG 1,258,926 1,182,270 1,381,214 1,200,000 1,000,000 1,200,000
Craftand related trades workers 1,194,534 1,215,160 1,063,015 1,200,000 1,200,000 1,000,000
Plant and machine operators, and
i 1,136,524 1,201,695 1,090,620 1,100,000 1,160,000 1,100,000
Elementary occupations 924,196 964,552 876,194 850,000 900,000 800,000
Armed forces 1,615,086 1,611,771 1,682,331 1,600,000 1,600,000 1,800,000
Overall 1,201,436 1,263,533 1,121,316 1,150,000 1,200,000 1,040,000

KR = riels (Cambodian national currency).

Table 7.3 shows that the Financial and insurance activities received the highest average
monthly wages (KR1,901,814, or $475.50), followed by those employed in the Human
health and social work activities (KR1,800,725, or $450.20), professional, scientific, and
technical activities (KR1,671,875, or $417.97), and Information and communication
(KR1,589,678 or $397.42). The table also shows that the average monthly wages of
women were higher than for men in the Real estate activities (KR1,694,107, or $423.53),
Arts, entertainment and recreation (KR1,555,868, or $388.97); and Transportation and
storage (KR1,246,899, or $311.72).

Table 7.3: Average and Median Monthly Wages, by Industry and Sex
(KR)

Average Monthly Wages Median Monthly Wages

Industry Both Both
e Men Women C—— Men Women
Agricultures 862,840 873,952 847,855 750,000 800,000 750,000

Crop and animal production, hunting and

h L 849,236 849,162 849,332 750,000 800,000 750,000
related service activities
Forestry and logging 1,067,196 1,327,318 601,791 1,000,000 1,200,000 350,000
Fishing and aquaculture 1,107,058 1,116,561 1,022,699 1,200,000 1,200,000 1,200,000
Industry 1,169,277 1,232,434 1,097,764 1,120,000 1,200,000 1,080,000
Mining and quarrying 1,287,882 1,287,882 1,100,000 1,100,000

Manufacturing 1,144,777 1,231,902 1,091,998 1,108,000 1,200,000 1,080,000

ELZ‘S&C'W' gas, steam and air conditioning 1,377,885 1,360,246 1,466,594 1,200,000 1,200,000 1,000,000
Water supply; sewerage, waste management

2! 1,310,455 1,298,301 1,386,393 1,400,000 1,200,000 1,400,000
and remediation activities

Construction 1,216,084 1,227,720 1,141,663 1,200,000 1,200,000 1,000,000
Services 1,315,284 1,379,497 1,219,080 1,200,000 1,200,000 1,200,000
Wholesale and retail trade; repair of motor 1,197,087 17254754 1,123,440 1,000,000 1,050,000 1,000,000
vehicles and motorcycles
Transportation and storage 1,181,918 1,176,969 1,246,899 1,050,000 1,100,000 1,000,000
Accommodation and food service activities 983,913 1,078,461 913,496 900,000 1,000,000 800,000
Information and communication 1,589,678 1,678,939 1,207,470 1,300,000 1,400,000 1,200,000
Financial and insurance activities 1,901,814 2,017,078 1,656,054 1,600,000 1,600,000 1,500,000
Real estate activities 1,479,714 1,375,999 1,694,107 1,200,000 1,200,000 1,200,000

Professional, scientific and technical activities 1,671,875 1,805,622 1,583,582 1,600,000 1,600,000 1,600,000
Administrative and support service activities 1,043,801 1,062,911 1,013,901 920,000 900,000 920,000

Public administration and defense; 1,524,240 1,567,502 1,338,792 1,600,000 1,600,000 1,500,000
compulsory social security

Education 1,536,254 1,608,276 1,477,890 1,600,000 1,680,000 1,500,000
Human health and social work activities 1,800,725 1,986,901 1,673,125 1,700,000 1,800,000 1,660,000
Arts, entertainment and recreation 1,500,836 1,428,605 1,555,868 1,400,000 1,200,000 1,400,000
Other service activities 1,043,409 1,271,901 923,193 950,000 1,200,000 800,000

Activities of households as employers;
undifferentiated goods - and services -
Activities of extraterritorial organizations and
bodies

908,474 1,239,568 847,752 800,000 1,200,000 800,000

1,513,540 1,537,157 1,498,494 1,200,000 1,200,000 1,200,000
Overall 1,201,436 1,263,533 1,121,316 1,150,000 1,200,000 1,040,000
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KR = riels (Cambodian national currency).

2 The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4
(ISIC Rev. 4).

As indicated in Table 7.4, average monthly wages generally increased with age,
except among workers aged 35 44 years and those aged 65 years and over.
Employees aged 65 and above were the lowest -paid group, with an average monthly
wage of KR 990,392 (US$247.60) and a median monthly wage of KR 890,000
(US$222.50). Regardless of age, both average and median monthly wages were
generally lower for female employees than for male employees. However, among
workers aged 60 years and over, women earned slightly high er average monthly
wages than men.

Table 7.4 also shows that the average and median monthly wages of Women declined
from the age of 35. This may be due to the fact that Women in Cambodia traditionally
leave the labour market to take on domestic responsibilities, such as caring for a child

or other family member. This practice can lead, not only to changes in their usual
working hours, but also to interruptions in their jobs or careers. When these women
reenter the labour market, they often receive lower wages than they had previously

earned. The survey also found that the average working hours per week started to
decline for Women once they turn 35.

Table 7.4: Average and Median Monthly Wages, by Age Group and Sex

(KR)
Average Monthly Wages Median Monthly Wages

Age Group Both Sexes Men Women Both Sexes Men Women
15-24 1,057,642 1,066,145 1,047,680 1,000,000 1,000,000 1,000,000
25-34 1,268,150 1,314,904 1,215,128 1,200,000 1,200,000 1,160,000
35-44 1,268,499 1,362,159 1,142,423 1,200,000 1,200,000 1,100,000
45-54 1,221,512 1,353,513 1,010,035 1,200,000 1,200,000 1,000,000
55-64 1,225,009 1,312,120 1,051,984 1,200,000 1,200,000 1,000,000
65+ 990,392 1,043,953 866,453 890,000 900,000 800,000

Overall 1,201,436 1,263,533 1,121,316 1,150,000 1,200,000 1,040,000

KR = riels (Cambodian national currency).

Table 7.5 indicates that average and median monthly wages of workers in urban areas
were higher than for workers living in rural areas. Furthermore, Women employees in
the rural areas had the lowest average and median monthly wages.

Table 7.5: Average and Median Monthly Wages, by Area and Sex

(KR)
Average Monthly Wages Median Monthly Wages
Area Both Sexes Men Women Both Sexes Men Women
Urban 1,294,850 1,200,000 1,377,184 1,200,000 1,197,731 1,120,000
Rural 1,123,963 1,035,000 1,175,847 1,100,000 1,051,798 1,000,000
Overall 1,201,436 1,150,000 1,263,533 1,200,000 1,121,316 1,040,000

KR = riels (Cambodian national currency).
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CHAPTER 8
WORKINGHOURS

8.1 Introduction

This chapter presents the findings on the working hours of employed persons, including
the excessive hours of work per week and time -related underemployment. The survey
collected detailed information on the hours of work among employed persons aged 15
years and above. Respondents were asked about the number of hours and days they
usually worked per week in their main and secondary jobs. Similarly, they were asked
about the number of hours they had actually worked e ach day during the seven days
prior to the survey interview.

8.2 Hours of Work
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per week refers to the time that persons in employment effectively spent directly on,
and in relation to, employment activities, downtime, and resting time during the
reference period. This section focuses on the average weekly hours worked (usual and
actual) at the main job. The average weekly hours worked were analyzed by sex,
occupation, industry, and sector.

Vv
é

Figure 8.1 shows the average number of usual hours and actual hours worked per week
by employed persons aged 15 years and above. According to the results shown, the
average number of usual hours and actual hours for both men and Women were
significantly different between urban and rural areas. In term of sex, it was observed
that the average number of hours usually and actually worked by men were higher than
those for Women in rural areas. By contrast, the average number of usual hours and
actual hours worked by Women were higher than those for men in urban areas.

Figure 8.1: Average Hours of Work per Week at the Main Job, by Area and Sex

sMen = Women
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Figure 8.2 presents the average usual hours worked per week in the main job by
occupation and sex. Overall, men worked slightly longer hours than Women, averaging
41.0 hours per week compared with 39.0 hours for Women.
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The occupation with the longest average working hours was Plant and Machine
Operators and Assemblers, where women worked 49.8 hours and men 48.2 hours per
week. Similarly, Clerks recorded long working hours, averaging 48.8 hours for Women
and 48.6 hours for men.

Among service -related occupations, Service Workers and Shop/Market Sales Workers
worked 43.6 hours per week for Women and 45.2 hours for men. Technicians and
Associate Professionals reported average weekly hours of 42.7 hours for Women and
42.1 hours for men, while Professionals worked around 40 hours per week for both
sexes.

The shortest working hours were observed among Skilled Agricultural and Fishery
Workers, who worked only 18.8 hours per week for Women and 24.9 hours for men.
This occupation also showed one of the largest differences in working hours between

men and women.
Figure 8.2: Average Usual Hours of Work per Week at the Main Job, by Occupation and

Sex
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As shown in Figure 8.3, the average hours actually worked at the main job during the

reference period was slightly higher for men (40.3 hours) than for Women (38.8 hours)
per week. The same pattern is observed for all occupations, except Plant/machine

operators & assemblers, Armed forces and clerks, where Women worked longer.
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Figure 8.3: Average Actual Hours of Work per Week at the Main Job, by Occupation and

Sex
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8.3 Average Hours of Work by Industry

Table 8.1 shows the average usual hours worked per week by industry and sex, as well as the average
actual hours worked during the reference period. The longest average usual hours of work per week
were observed in Arts, entertainment and recreation (52.7 hours), followed by Construction (48.8
hours), Industry (48.5 hours), Manufacturing (48.5 hours), Electricity, gas, steam and air conditioning
supply (47.9 hours), Administrative and support service activities (47.8 hours), and Activities of
extraterritorial organizations and bodies (47.2 hours).

Women recorded longer average usual working hours than men in Human health and social work
activities (45.1 versus 43.0 hours), Electricity, gas, steam and air conditioning supply (55.0 versus 46.6
hours), and Arts, entertainment and recreation (54.8 versu s 50.1 hours). In Accommodation and food
service activities, men and women worked the same average usual hours (45.4 hours per week). In
contrast, men worked longer average usual hours than women in most of the remaining industry
groups. A similar pattern was observed for the average actual hours worked during the reference
period, although women recorded longer average actual hours than men in Accommodation and food
service activities, Information and communication, Professional, scientific and technical a ctivities,
Human health and social work activities, and Arts, entertainment and recreation.
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Table 8.1: Average Hours of Work per Week at the Main Job, by Industry and Sex

Average Usual Hours Average Actual Hours
Industry a Worked Both Worked Both

Men Women Sexes Men Women Sexes
Agricu lture 27.9 21.9 25.2 26.8 215 244
(alcrgsit?gsd animal production, hunting and related service 26.8 21.6 24.4 25.7 21.2 23.6
Forestry and logging 324 23.8 28.5 32.4 24.8 29.0
Fishing and aquaculture 38.3 28.6 35.9 38.0 28.6 35.7
Industry 48.7 48.2 48.5 47.9 47.9 47.9
Mining and quarrying 48.1 5.0 46.3 48.6 5.0 46.9
Manufacturing 48.7 48.4 48.5 48.5 48.2 48.3
Electricity, gas, steam and air conditioning supply 46.6 55.0 47.9 46.2 55.0 475
\;\(/:z;ﬁtris:pply; sewerage, waste management and remediation 453 39.2 43.0 455 36.9 425
Construction 48.9 48.0 48.8 47.4 45.9 47.2
Services 44.6 43.0 43.8 44.3 43.0 43.7
\r;vgt%l;e;/eglee:nd retail trade; repair of motor vehicles and 43.9 42.8 43.2 44.4 43.3 43.7
Transportation and storage 45.3 42.5 45.2 45.1 43.0 45.0
Accommodation and food service activities 45.4 45.4 45.4 44.9 45.5 45.3
Information and communication 43.6 42.9 43.5 42.2 42.9 42.3
Financial and insurance activities 43.3 42.8 43.1 42.2 41.5 42.0
Real estate activities 30.5 17.4 24.2 29.5 18.9 24.4
Professional, scientific and technical activities 44.3 43.3 43.7 43.6 44.1 43.9
Administrative and support service activities 49.7 44.7 47.8 49.9 44.1 47.7
Public administration and defence; compulsory social security 44.3 42.5 44.0 42.8 40.9 42.4
Education 38.7 38.2 38.4 36.0 35.1 355
Human health and social work activities 43.0 45.1 44.2 43.2 44.9 44.1
Arts, entertainment and recreation 50.1 54.8 52.7 49.8 56.5 53.5
Other service activities 44.4 425 43.2 44.2 41.1 42.2
Activities of extraterritorial organizations and bodies 48.8 46.1 47.2 47.6 46.1 46.7
Overall 41.0 39.0 40.0 40.3 38.8 39.6

2 The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4
(ISIC Rev. 4).

8.4 Average Usual Hours of Work by Sector

Figure 8.4 presents the distribution of average usual hours worked per week at the main job by broad
economic sector and sex, for the total employed population and separately for the formal and informal
sectors.

Overall, industry recorded the highest average usual hours worked per week, at 50.1 hours for men
and 50.0 hours for women. This was followed by services, where both men and women worked an
average of 44.6 hours per week. Agriculture recorded the shortest average usual working hours,
particularly among women, who worked 21.1 hours per week compared with 30.6 hours for men.

Among workers in the formal sector, industry remained the sector with the longest average usual
working hours, averaging 48.0 hours per week for men and 45.0 hours for women. Services recorded
average working hours of 44.6 hours for men and 42.6 hours for women, while agriculture had the
shortest average working hours, at 27.8 hours for men and 21.9 hours for women.

A similar pattern was observed in the informal sector. Industry recorded the longest average usual
working hours, at 48.7 hours per week for men and 48.2 hours for women. Services followed with 44.6
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hours for men and 43.0 hours for women. Agriculture again recorded the shortest average working
hours, averaging 27.9 hours for men and 21.9 hours for women.

Figure 8.4: Average Usual Hours of Work per Week at the Main Job, by Economic Sector
and Sex
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Figure 8.5 shows that average weekly working hours vary considerably across sectors,
while differences between men and women are generally modest, except in
agriculture.

Industry recorded the longest average working hours across all institutional sectors. In
the informal sector, men worked an average of 48.7 hours per week, compared with
48.2 hours for women. In the formal sector, men averaged 48.0 hours, while women
averaged 45.0 hours. Overall, industry recorded the highest weekly working hours, at
50.1 hours for men and 50.0 hours for women.

Services ranked second in terms of working hours. In the informal sector, men worked
44.6 hours per week on average, compared with 43.0 hours for women. In the formal
sector, the averages were 44.6 hours for men and 42.6 hours for women. Overall, both
men and women worked an average of 44.6 hours per week in the services sector.

Agriculture recorded the shortest average weekly working hours. In the informal sector,
men worked 27.9 hours per week, while women worked 21.9 hours. In the formal
sector, the averages were 27.8 hours for men and 21.9 hours for women. Overall, men
worked 30.6 hours per week, compared with 21.1 hours for women.
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Figure 8.5: Average Actual Hours of Work per Week at the Main Job, by Economic sectors,
and Sex
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8.5 Average Usual Hours of Work by Age Group
Figure 8.6 shows that, across most age groups, men worked longer usual hours than
women. The average usual hours worked per week increased with age from the 15 =19

age group to the 30 =34 age group, after which they gradually declined with increasing
age.

Figure 8.6: Average Usual Hours of Work per Week at the Main Job, by Age Group and
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concentrated in the younger demographics (15 -34 years old), peaking slightly for men
(the blue series) at 44.2 hours in the 25-34 age range. From age 35 onward, these
values steadily decline, hitting their lowest points in the oldest demographic (65+).

In the youngest group (15 -24), the difference between the highest men (44.0 hours)
and the lowest Women (43.6 hours) is very narrow/Zonly 0.8 hours. However, in the
oldest group (65+), that gap widens significantly to 5.0 hours ( men 30.4 hours vs.
Women 25.4 hours). This indicates that the variance in working hours between sexes
becomes much more pronounced later in life.

Figure 8.7: Average Actual Hours of Work per Week at the Main Job, by Age Group and
Sex
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8.6 Excessive Hours of Work

Section Il Hours Of Work Daily and Weekly Hours, Article 137, Cambodia Labour Law .

In all establishments of any nature, whether they provide vocational training, or they are

of a charitable nature or liberal profession, the number of hours worked by workers of

either sex cannot exceed eight hours per day, or 48 hours perweek %@"j | af ~$pé&i 7
law 2024).

The survey results show that 30.1% of total employment usually worked more than 48
hours per week (26.8% for men, 28.5% for Women). As reflected in Table 8.2, 30.9%
of employed persons aged 35 44 years usually worked more than 48 hours per week,
followed by employed persons aged 25 -34, at 33.3%, and by those aged 45 -54, at
27.9%. This in contrast workers aged 65 and above, at only 17.5%.

Table 8.2: Employed Persons with Excessive Usual Hours of Work per Week at the Main
Job, by Age Group and Sex

Both Sexes Men Women Both Sexes Men Women

Age Group (number) % of total employed) ?
15-24 533,943 299,531 234,413 34.6 315 33.2
25-34 675,995 373,872 302,123 33.3 28.2 30.8
35-44 740,667 397,385 343,283 30.9 29.7 30.3
45-54 379,017 207,951 171,067 27.9 24.4 26.2
55-64 184,727 109,287 75,440 22.2 17.7 20.1
65+ 72,605 42,334 30,272 17.5 14.0 15.8

Total 2,586,956 1,430,358 1,156,597 30.1 26.8 28.5
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2 The values in these three columns represent the %ages of the employed among the men, Women, or both sexes within
each age group who had worked excessive hours, and the same among total employed persons aged 15 and above.

8.7 Time-Related Underemployment

Data on time-related underemployment were collected for employed persons aged 15
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hours during the week prior to survey was then used to assess underemployment. The
survey results show that only 1.1% of all the employed had wor ked less than 40 hours
during the week prior to survey (1.3% of men, 0.9% of Women). According to Table
8.3, 16.1% of the underemployed persons were 15 -24 years old. The highest
proportion of underemployed persons (28.1%) were found in the 35 -44 age group,
followed by those aged 25 -34 (25.2%), 45-54 (19.4%), and 55-64 (8.6%). The highest
proportion of men underemployment was found in the 35 -44 age group (30.6%), while
Women underemployment was highest in the 35-44 age group (26.6%). The smallest
proportion of underemployed persons was reported in the group aged 65 and over
(2.4%).

Table 8.3: Employed Persons in Time-Related Underemployment, by Age Group and Sex
Both

Men Women

Age Group Sexes
(number)

15-24 28,113 17,423 10,689 16.1 16.1 16.3
25-34 43,895 27,476 16,419 25.2 25.3 25.1
3544 48,966 28,896 20,070 28.1 26.6 30.6
45-54 33,791 21,608 12,184 194 19.9 18.6
55-64 14,952 10,539 4,413 8.6 9.7 6.7
65+ 4,375 2,606 1,769 2.5 2.4 2.7

Total 174,092 108,547 65,544 100.0 100.0 100.0

@ The values in the three columns in the | " $ection of the table represent the %ages of the men, Women, or total (both
sexes) underemployed population within each age group
The time-related underemployment rate is defined as the %age of employed persons
who usually worked less than 40 hours per week, and were willing and available to
work for more than their usual number of hours. According to the survey findings (see
Table 8.4), the overall underemployment rate was very low in 2025 (1.9%).

Table 8.4: Underemployment Rate, by Age Group and Sex

Cambodia Urban
Both Sexes Both Sexes Both Sexes

Age Group Men Women Men Women
15-24 1.7 2.0 1.4 1.2 1.5 1.0 2.0 2.3 1.7
25-34 2.0 2.4 15 14 1.8 1.0 2.4 2.9 19
35-44 2.0 2.3 1.7 1.6 1.9 1.2 2.3 25 2.2
45-54 2.3 2.9 1.7 25 2.9 2.1 2.2 2.9 15
55-64 1.6 2.1 1.0 2.0 2.4 1.4 1.4 2.0 0.8
65+ 1.0 1.1 0.8 0.4 - 0.8 1.3 1.8 0.8

Overall 1.9 2.3 1.5 1.6 1.9 1.3 2.1 2.5 1.7
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CHAPTER9
YOUTHEMPLOYMENT

9.1 Introduction

This chapter describes the characteristics of the youth population, covering such topics
as youth labour force participation; youth employment and unemployment; and youth
not in employment, education, or training (NEET).Based on the international definition,
the Cambodia Labour Force Survey 2025 (CLFS2025) defined | v | ragpersons who
were 15-24 years old.2 For this report, that population was further disaggregated into

two 5-year subgroups: 15 -19 (young) and 20-24 (young adults).

9.2 Youth Labour Force Patrticipation

The number of people in the youth labour force indicates the extent to which the youth
are employed, available to work, and actively seeking employment in the economy.

As shown in Table 9.1, more than 1.8 million youth were part of the labour force in 2025,
including 950,995 men and 834,101 Women, accounting for 61.1% of the total youth
population. The youth labour force participation rate was higher in rural areas (62.2%)
than in urban areas (59.5%). Young people in rural areas, particularly those aged 15 -
19, tended to leave education early to enter the labo ur market, mainly because of
limited access to further education and training opportunities. However, this practice
may restrict their future employment and career prospects.

Table 9.1: Youth Labour Force Participation, by Age Group, Area, and Sex

Cambodia Urban Rural
Both Both Both
Age Group ST CH Men Women Sexes Men Women Sexes Men Women

Labour Force (number)

Youth labour force (15-24) 1,785,096 950,995 834,101 689,756 355,546 334,210 1,095,340 595,449 499,891
15-19 735,453 388,710 346,742 266,369 133,997 132,372 469,084 254,713 214,370
20-24 1,049,643 562,285 487,358 423,387 221,549 201,838 626,256 340,736 285,520
Total labour force (15+) 9,407,717 4,894,197 4,513,519 3,910,820 1,992,455 1,918,366 5,496,896 2,901,743 2,595,154
Labour Force Participation Rate (%)

Youth labour force (15-24) 61.1 64.2 57.9 59.5 61.1 57.9 62.2 66.3 57.9
15-19 46.6 48.9 44.2 42.7 42.8 425 49.1 52.8 45.4
20-24 78.2 82.0 74.2 79.2 82.2 76.1 77.6 81.9 73.0
Total labour force (15+) 71.6 77.7 65.9 73.6 78.5 69.1 70.2 77.1 63.8

Global Employment Trends for Youth 2024: Decent Work, Brighter Futures2024
https://www.ilo.org/publications/major -publications/global -employment-trends-youth-2024
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9.3 Youth Employment and Unemployment

The youth employment rate is the number of employed persons aged 15-24, while the youth
unemployment rate is the number of unemployed persons aged 15 -24 years expressed as a
percentage of the total youth labour force.

Table 9.2 shows the number and percentage distribution of employed and unemployed
youths, by urban and rural areas and sex. A total of 1,609 226 youths were employed
in 2025, 48.7% of which were men and 51.3% Women. The same pattern, with more
employed Women than employed men, was observed in urban areas, while there were
more employed men than employed Women in the rural areas. In terms of youth
unemployment, there were more men than Women in both urban and rural areas. The
proportion of employed youths of the total employed population was reported at 17.8%,
while the proportion of unemployed youths of the total unemployed population stood at
51.4%.

Table 9.2 shows that the youth unemployment rate was estimated at 9.9% in 2025. The
unemployment rate was slightly higher among young women (10.8%) than among
young men (9.1%). Meanwhile, the youth unemployment rate was substantially higher
in urban areas (15.6%) than in rural areas (6.2%). In both urban and rural areas, the
unemployment rate was higher among young women than among young men.

Table 9.2: Employed and Unemployed Youth, by Area and Sex

Cambodia Urban Rural
Both Both Both
Employment Sexes Men Women Sexes Men Women Sexes Men Women

Numbers in the Labour Force 2
Employed youth ° 1,609,226 864,808 744,418 582,318 298,296 284,022 1,026,908 566,512 460,396
Unemployed youth 175,870 86,187 89,683 107,438 57,250 50,188 68,432 28,937 39,495

Total 1,785,096 950,995 834,101 689,756 355,546 334,210 1,095,340 595,449 499,891
Percentage of Total Aged 15+
Employed youth © 17.8 18.2 17.2 15.7 15.6 15.7 19.2 19.9 18.4
Unemployed youth ¢ 51.4 58.8 45.9 56.5 66.5 48.2 45.0 47.9 43.2
Total youth labour force ©  19.0 19.4 18.5 17.6 17.8 17.4 19.9 20.5 19.3
Rates for Youth Labour Force (%)

Unemployment rate 9.9 9.1 10.8 15.6 16.1 15.0 6.2 4.9 7.9
Total 100 100 100 100 100 100 100 100 100

I ~ _ ¢ Ir @reflers to those who are currently employed or are unemployed but are looking to work.

V | rrefesto those who were 15 to 24 years of age.

¢ This row shows, in terms of %, the shares of the men, Women, and total employed workers in the 15-24 age group of the
total employed population (aged 15 and above).

This row shows, in terms of %, the shares of the men, Women, and total unemployed workers in the 15-24 age group of
the total unemployed population (aged 15 and above).

This row shows, in terms of %, the shares of the men, Women, and all members of the youth labour force (i.e., both
employed and unemployed workers in the 15 -24 age group) of the total labour force (aged 15 and above).

|
]
b
]

Table 9.3 presents the distribution of employed youth by occupation and sex. The
largest share of employed youths were plant and machine operators and assemblers
(26.9%), followed by service and sales workers (23.0%). Skilled agricultural occupations
and elementary occupations each accounted for 14.6% of employed youth. Both men

53



and Women youth were predominantly employed as plant and machine operators and
assemblers, representing 23.9% and 30.4%, respectively. In addition, a greater
proportion of Women youth than men youth were employed in service and sales
occupations and in craft and related trades occupations.

Table 9.3: Employed Youth, by Occupation and Sex

Occupation 2 Both Sexes Men Women Both Sexes Men Women
number %

Managers 5,409 971 4,438 0.3 0.1 0.6
Professionals 73,799 21,215 52,584 4.6 2.5 7.1
Technicians and associate professionals 62,327 33,908 28,418 3.9 3.9 3.8
Clerical support workers 74,826 30,621 44,205 4.6 315 519
Services and sales workers 370,040 149,318 220,722 23.0 17.3 29.7
Skilled agricultural, forestry and fishery workers 168,738 103,473 65,264 105 12.0 3.8
Craft and related trades workers 172,519 147,994 24,525 10.7 17.1 3.3
Plantand machine operators, and assemblers 433,414 206,920 226,494 26.9 23.9 30.4
Elementary occupations 235,679 158,268 77,411 14.6 18.3 10.4
Armed forces 12,475 12,118 356 0.8 1.4 0.0

Total 1,609,226 864,808 744,418 100.0 100.0 100.0

2 The occupational categories listed in this column are derived from the International Standard Classification of Occupations,
2008 (1ISC0-08).

Table 9.4 shows that the highest %age of employed youths were in services (43.8%);
followed by Industry (39.3%). Most men youth (40.1%) worked in Industry, while most
Women youth (48.3%) worked in service.

Table 9.4: Employed Youth, by Industry and Sex

Both Both
Industry a Sexes Men  Women o Men  Women
number’ %

272,349 173,272 99,078 16.9 20.0 133

Agricuture

;:ég\;l)it?ensd animal production, hunting and related service 248,680 156,312 92,368 15.5 18.1 124
Forestry and logging 4,470 3,196 1,274 0.3 0.4 0.2
Fishing and aquaculture 19,199 13,764 5,435 1.2 1.6 0.7
Industry 632,243 346,536 285,707  39.3 40.1 38.4
Mining and quarrying 2,298 2,298 - 0.1 0.3 -
Manufacturing 476,156 209,563 266,593 29.6 24.2 35.8
Electricity, gas, steam and air conditioning supply 7,448 6,409 1,040 0.5 0.7 0.1
\;\(/;ﬁtrigspply, sewerage, waste management and remediation 4,909 3702 1,207 0.3 0.4 0.2
Construction 141,432 124,565 16,867 8.8 14.4 2.3
Services 704,634 345,000 359,634 4338 39.9 48.3
Wholesale and retail trade; repair of motor vehicles and
motorcycles 234,487 99,890 134,598 146 11.6 18.1
Transportation and storage 78,386 72,165 6,221 4.9 8.3 0.8
Accommodation and food service activities 109,290 40,356 68,934 6.8 4.7 9.3
Information and communication 11,582 7,861 3,721 0.7 0.9 0.5
Financial and insurance activities 25,135 15,436 9,699 1.6 1.8 1.3
Real estate activities 2,188 1,418 770 0.1 0.2 0.1
Professional, scientific and technical activities 20,062 6,125 13,937 1.2 0.7 1.9
Administrative and support service activities 58,776 38,491 20,286 3.7 4.5 2.7
Public administration and defenses; compulsory social security 27,888 21,718 6,170 1.7 2.5 0.8
Education 36,939 5,351 31,589 23 0.6 4.2
Human health and social work activities 8,532 1,370 7,162 0.5 0.2 1.0
Arts, entertainment and recreation 42,803 16,687 26,116 2.7 1.9 3.5
Other service activities 35,836 14,837 20,999 2.2 1.7 2.8
Activities of households as employers; undifferentiated goods-
and services- producing activities of households for own use LS S L2 U o 2
Activities of extraterritorial organizations and bodies 423 - 423 0.0 - 0.1
Overall 1,609,226 864,808 744,418 100.0 100.0 100.0

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4
(ISIC Rev. 4).

Table 9.5: Employed Youth, by Education and Sex. Primary Concentration: For both
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men and Women, the majority of employed youth are concentrated at the primary and
lower secondary education levels, which together account for more than 64 .0 % of the
total distribution.

Peak Educational Attainment: Lower secondary education represents the largest single
educational attainment category for both sexes, accounting for approximately 34.0 %
of employed youth among Women, men, and both sexes combined.

Gender Differences at Higher Education Levels. Women exhibit slightly higher
educational attainment than men at the upper levels of education. Specifically, a larger
proportion of employed young men had completed upper secondary education (28.7%
compared with 22.8% for young women), vocational education (0.5% versus 0.6%),
and university education (11.2% versus 6.9%). These findings suggest that employed
young women in this dataset tend to have somewhat higher levels of educational
attainment than their men counterparts.

Table 9.5: Employed Youth, by Education and Sex

Never Lower Upper

Primary

Education Level attended School secondary secondary Vocational University Total
school School School
number)
Women 11,974 297,626 292,762 197,510 4,887 60,049 864,808
Men 4,468 184,237 254,700 213,790 3,822 83,401 744,418
Both Sexes 16,442 481,863 547,462 411,301 8,709 143,450 1,609,226
(%)
Women 1.4 34.4 33.9 22.8 0.6 6.9 100.0
Men 0.6 24.7 34.2 28.7 0.5 11.2 100.0
Both Sexes 1.0 29.9 34.0 25.6 0.5 8.9 100.0

Table 9.6 presents the distribution of unemployed youth by educational attainment and
sex in Cambodia in 2025. The findings show that unemployment among youth is
concentrated among those with higher levels of education, particularly upper
secondary and university education.

Among all unemployed youth, 44.9% had completed upper secondary education,
making it the largest educational category. The proportion was higher among male
youth (48.9%) than female youth (40.7%), indicating that nearly half of unemployed
young men had attained upper secondary education.

University graduates accounted for 20.9% of unemployed youth. The share was slightly
higher among females (21.5%) than males (20.3%), suggesting that a significant
proportion of unemployed youth had completed higher education.

Youth with lower secondary education represented 17.8% of all unemployed youth.
This proportion was considerably higher among females (21.3%) than males (14.4%),
indicating that unemployed young women were more likely to have lower secondary
education.

Those with primary education accounted for 15.6% of unemployed youth, with little
difference between females (15.8%) and males (15.5%).
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Table 9.6: Unemployed Youth, by Education and Sex

Never

Education Lower Upper

Level attended Primary —— secondary Vocational University
school
number
Women - 13,578 18,351 35,049 709 18,500 86,187
Men 283 13,927 12,952 43,892 418 18,211 89,683
Both Sexes 283 27,505 31,303 78,941 1,127 36,712 175,870
(%)
Women - 15.8 21.3 40.7 0.8 215 100.0
Men 0.3 15.5 14.4 48.9 0.5 20.3 100.0
Both Sexes 0.2 15.6 17.8 44.9 0.6 20.9 100.0

9.4 Youth Not in Employment, Education or Training

This section presents information on youth not in employment, education or training
(NEET). Youth NEET is a widely used indicator for formulating policies aimed at
identifying suitable training opportunities for young people. Furthermore, youth NEETIs
used to help young people find sustained employment, with policies to expand

employment opportunities for youth, expansion of the apprenticeship scheme, reforms

to technical education, and improved career counseling. In addition, governments use

it for implementing strategic funding in various schemes aimed at improving the

education outcomes for disadvantaged young people and those with learning
difficulties or disabilities. Without it, it will be very difficult to get NEET youth to
participate.

Table 9.7 shows the number and percentage distribution of youths aged 15 to 24 years
who were NEET, by area and sex. A total of 381,997 youths were NEET, representing

13.1% of all youths. More youth NEET were reported among Women (14.5%) than
among men (11.7%). Furthermore, more youth were not working, studying or training in
rural areas (14.2%) than in urban areas (11.3%).

Table 9.7: Youth Not in Employment, Education or Training, by Age Group, Area, and Sex

Cambodia Urban Rural
Both Both Both

Age Group Sexes Male Female Sexes Male Female Sexes Male Female
Number
15-19 183,411 93,662 89,749 63,444 35,335 28,109 119,968 58,328 61,640
20-24 198,586 80,064 118,522 67,505 31,949 35,556 131,081 48,115 82,965

Total 381,997 173,727 208,271 130,949 67,284 63,665 251,048 106,443 144,605
Share of Total Youth (%)
e 11.6 11.8 11.4 10.2 11.3 9.0 12.6 12.1 13.0
20-24 14.8 11.7 18.0 12.6 11.9 13.4 16.2 11.6 21.2
M il 11.7 145 ili 116 11.0 14.2 11.8 16.7
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CHAPTER 10
UNEMPLOYMENT

10.1 Introduction

This chapter presents characteristics of the unemployed population, describing unemployed
persons by age, sex, duration of unemployment, and job search method, as well as the
unemployment rate and labour underutilization rate.

The unemployed population consists of all persons who during the reference period were not
in employment, but were actively seeking work and were available for work.

10.2 Unemployment

In 2025, there were 342,067 unemployed persons aged 15 and above in Cambodia (Table
10.1). Among them, 175,870 were aged 15 -24 (51.4%), 166,197 were aged 25-64 (48.4%),
and the small remainder consisted of older persons (499, or 0.1%). In the youngest group (15—
24 years old), there were more unemployed men than Women, while the reverse was observed
for older age groups (35 -64 years).

Table 10.1: Unemployed Population, by Age Group and Sex

Age Group Both Sexes Men Women Both Sexes Men Women
(number) (%)

15-24 175,870 86,187 89,683 514 58.8 45.9

25-34 56,773 21,892 34,881 16.6 14.9 17.8

35-44 54,725 20,601 34,124 16.0 14.1 17.4
45-54 40,754 12,769 27,985 11.9 8.7 143
55-64 13,446 5,054 8,393 3.9 3.4 4.3
65+ 499 0 499.36198 0.1 = 0.3

Total 342,067 146,504 195,564 100.0 100.0 100.0

Table 10.2 reflects the distribution of the unemployed in terms of their education levels.
Of those who were unemployed in 2025, almost one-third (31.2%) had an upper
secondary education, more than a quarter (29.2%) had a primary school education,
about a quarter (20.2%) had stopped after completing the lower secondary level, and
less than a tenth (14.6%) were university graduates.

Among unemployed persons with only a primary school education, women
outnumbered men. In contrast, a higher proportion of unemployed men than women
had completed upper secondary education or attained a university degree. By place
of residence, the largest share of unemployed persons in urban areas had completed
upper secondary education (36 .7%). In rural areas, the largest proportion of
unemployed persons had completed primary education (38.4%), followed by those
who had completed upper secondary education (24.3%).
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Table 10.2: Unemployed Population, by Education Level, Area and Sex

Cambodia

Education Level Both Both Both

Male Female Female Female

Sexes Sexes Sexes

Never attended

school 4.5 2.6 6.0 2.1 0.9 3.0 7.6 4.9 9.4
Primary 29.2 23.6 33.3 21.8 18.1 24.8 38.4 31.3 43.0
Lower secondary 20.2 25.4 16.3 19.1 18.7 19.4 21.6 35.1 12.8
Upper secondary 31.2 31.6 30.9 36.7 40.1 33.9 24.3 19.4 27.5
Vocational 0.3 0.5 0.2 0.4 0.8 - 0.3 - 0.5
University 14.6 16.4 13.2 19.9 21.3 18.8 7.8 9.3 6.8
Total (%) 100 100 100 100 100 100 100 100 100
Total (number) 342,067 146,504 195,564 190,162 86,070 104,093 151,905 60,434 91,471

10.3 Duration of Unemployment

The duration of unemployment is the length of time that an unemployed person has been
without work and trying to find a paid job or start a business.

Table 10.3 shows that the vast majority of unemployed persons (94.1%) experienced
short-term unemployment (less than 12 months) in 2025, while only 5.9 % had been
seeking work for one year or longer. Among the short-term unemployed, most had
been looking for employment for less than three months, including 13.2 % who had
been unemployed for less than one month and 58.1 % for one to less than three
months. A further 14.0 % had been seeking work for three to less than six months, while
8.9 % had been unemploy ed for six months to less than one year.
Women jobseekers were more likely than their men counterparts to experience short -term
unemployment. Conversely, the incidence of long -term unemployment was higher among
men than among Women.
Table 10.3: Duration of Unemployment, by Sex

Both Sexes Men
Duration
(number)
<1 month 44,991 18,379 26,611 13.2 125 13.6
1 to <3 months 198,701 87,190 111,510 58.1 59.5 57.0
Short-term
3 to <6 months 47,763 19,226 28,536 14.0 131 14.6
unemployment
6 to <12 months 30,385 11,207 19,178 8.9 7.6 9.8
Short-term subtotal 321,840 136,002 185,835 94.1 92.8 95.0
12 months to <2 years 14,553 7,704 6,849 4.3 5.3 3.5
FOTE AL 2 years or more 5,676 2,797 2,879 17 1.9 15
unemployment
Long-term subtotal 20,229 10,501 9,728 5.9 7.2 5.0
Willing to work 2,702 898 1,803 0.8 0.6 0.9
Available future starter a 5,572 3,074 2,497 1.6 21 1.3
Total Unemployment 342,067 146,504 195,564 100.0 100.0 100.0

@ Unemployed workers also included those who did not seek a job or start a business during the reference period because (i)
they were expecting to start in a new job shortly, (ii) they were participating in a training scheme, or (iii) they were planning
to migrate abroad to look for work.

10.4 Job Search Methods

Figure 10.1 presents the methods used by unemployed persons to search for a paid job or
start a business during the four weeks preceding the survey. Seeking assistance from
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relatives, friends, and others was by far the most common job -search method, used by around
two-fifths of the unemployed. About one -fifth (20.9%) had applied directly to prospective

employers. Other commonly used methods included checking at factories or w ork sites
(11.4%) and studying or reading job advertisements (7.8%).

Less frequently used approaches included other unspecified methods (6.7%), placing

or answering job advertisements (4.4%), posting or updating résumés on professional
networking sites (3.2%), taking a test or attending an interview (2.7%), and registering
with a private employment agency (2.5%). These findings suggest that informal
networks and direct contact with employers remained the principal means of job
search among the unemployed.

Figure 10.1: Job Search Methods
(%)
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1,0 6,0 11,0 16,0 21,0 26,0 31,0 36,0 41,0

10.5 Unemployment Rate

The unemployment rate refers to the unemployed population as a percentage of the overall

labour force, which by definition includes employed workers and those who are not employed,

but are seeking work and are available to start working. It is a key labour market indicator,
tfabivérpbaéqgl é | jjrkf ~gbégebémbocl oj "k bélc
to generate enough jobs. It is used by policymakers, development partners, researchers,
academics, and the general public to assess the labou r market situation. It can support labour
market research and analysis, as well as the formulation and evaluation of labour market
policies. The unemployment rate is also an insightful measure of the mismatches between
labour supply and demand, reflecting to some extent the business cycle and the
socioeconomic situation of individuals. Lower unemployment rates may reflecta " | r k gov $
good economic performance. However, an unemployment rate that is too low can reflect a

lack of alternatives to employment, i.e., the absence of educational opportunities, social
protection, and other safety nets, making people obligated to work in order to survive.

Table 10.4 shows that the overall unemployment rate in Cambodia in 2025 was 3.6%,
with equal values for men and Women. According to Table 10.4, the unemployment
rate was higher for persons with at least some education than for those with no
education at all. It was highest for persons with an upper secondary education (6.1%),
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followed by those with a lower secondary education (2.9%) and university graduates
(6.6%). The rate was lower for those who had only completed primary school (2.5%),
and was the lowest for those who had never attended any school (3.4%). Generally,
the unemployment rate was higher for Women at all educational levels except the
upper secondary. This may confirm the view that they probably had no other choice
than to take any kind of job to survive.

Table 10.4: Unemployment Rate, by Education Level, Area, and Sex
(%)

Cambodia Urban Rural

Education Level Male Female EigiE] Male Female Eigiin Male Female
Sexes Sexes

Never attended

school 3.4 2.1 4.3 3.2 1.9 3.9 3.5 2.2 4.5
Primary 2.5 1.7 3.3 3.1 2.5 3.6 2.2 1.4 3.1
Lower secondary 2.9 2.9 2.9 3.7 3.2 4.1 2.4 2.6 2.0
Upper secondary 6.0 4.8 7.6 7.8 6.8 9.3 4.2 2.5 6.0
Vocational 2.2 24 2.0 3.1 6.0 - 15 - 4.0
University 6.6 5.7 7.6 7.0 6.1 8.1 5.4 4.6 6.5
Overall 3.6 3.0 43 4.9 43 54 28 21 35

Table 10.5 presents the unemployment rate by age group, area, and sex. The table

shows that the overall unemployment rate in 2025 was 3.6%, but generally decreased

as the age range rose. Thus, it was highest for those who were 15-24 years old (9.9%),
and lowest for those over 65 (0.1%). The rate of unemployment was highest for men
youth (15-24 years) in the urban areas.

Table 10.5: Unemployment Rate, by Age Group, Area, and Sex

(%)
Cambodia Urban Rural
Both Both Both

Age Group Sexes Men Women  Sexes Men Women  Sexes Men Women
15-24 9.9 9.1 10.8 15.6 16.1 15.0 6.2 49 7.9
25-34 2.5 1.9 3.2 3.1 2.6 35 2.1 1.4 29
35-44 2.2 1.6 29 2.6 1.6 3.7 1.9 1.6 2.2
45-54 2.7 1.7 3.8 2.3 1.3 3.3 3.0 2.0 4.2
55-64 1.4 1.0 1.9 2.9 1.9 4.0 0.5 0.5 0.6
65+ 0.1 - 0.2 - - - 0.2 - 0.4

Overall 3.6 3.0 4.3 4.9 4.3 5.4 2.8 2.1 3.5

Low unemployment rates in a country, however, do not necessarily mean that the labour
market is effective. In addition to possibly signaling the absence of alternatives to
employment, as noted above, low rates could be masking the fact that a considerable
number of workers work longer hours and earn lower incomes, or the fact that the vast
majority of workers are in informal employment, which provides little protection against
income or employment shocks.

10.6 Labour Underutilization

The 19th International Conference of Labour Statisticians (19th ICLS) adopted a

resolution concerning statistics on work, employment, and labour underutilization in

2013. It recognized the limitations of the unemployment rate as a measure of

underutilization. In this resolution, labour underutilization is defined as all the
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mismatches between labour supply and demand, which translate into an unmet need
for employment among the population. 4

Recognizing the limitations of the unemployment rate as a measure of labour
underutilization, the 19th ICLS introduced a statistical definition of labour
underutilization based on four indicators that are calculated using three main
components:

(i) time-related underemployment, when the working time of persons in employment
is insufficient compared with alternative employment situations in which they are
willing and available to engage;

(i) unemployment, reflecting an active job search by persons not in employment who
are available for work; and

(i) the potential labour force, referring to persons not in employment who express an
interest in working, but for whom existing conditions limit their active job search
and/or their availability.

At the core of labour underutilization is unemployment. The unemployed are those with
the most explicit unmet need for employment; and, despite its limitations, the
unemployment rate is often used as the sole measure of labour underutilization.
However, it offers only a partial view of labour underutilization, as it is certainly possible
(and in many contexts commonplace) to have an unused labour supply among those in

41LO (2024). Quick Guide on the Communication of Results after Implementation of Latest
Standards.

Quick guide on the communication of results after implementation of latest standards on statistics of work, employment, and | _abour
underutilization | International Labour Organization

employment (wishing to work more hours than they do) or among those outside the
labour force (who have quit searching for a job or are not immediately available, but
want a job eventually). It is also possible to have labour underutilization in qualitative
terms, i.e., a skills mismatch whereby workers are overqualified for the jobs they hold.

Figure 10.2 shows the composition of the working -age population in terms of labour

force status, with the grey area showing where labor underutilization occurs within this
framework.
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Figure 10.2: The Components of Labour Underutilization
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Source: International Labour Organzation (ILO), International Labour Office. 2019. Quick Guide on Interpreting the
Unemployment Rate. Geneva.

Quick guide New standards communication kwobs ant.pdf

The four headline labour underutilization indicators introduced in the resolution are
calculated as follows:

Unemployment

Labour force X 100

LU1 - Unemployment rate =

Time-related underemployment + Unemployment

LU2 - Combined rate of time-related underemployment and unemployment = Labour force x 100
. . Unemployment + Potential labour force
LU3 - Combined rate of unemployment and potential labour force = Labou[; fc\)/rce + Potentiallabour force 100
. . Time-related underemployment + Unemployment + Potential labour force
LU4 - Composite measure of labour underutilization = Labour force + Potentiallabour force x 100

Table 10.6 presents the labour underutilization rate. In 2025, there were 342,067
persons who were actively seeking work and were available to work, and they
accounted for the 3.6% unemployment rate. But there was also a group of people who
were interested in employment but their existing conditions limit their active job search
or availability, including 20,385 persons without employment who were actively
seeking work but were not available to work (unavailable job seekers) and 134,914
persons who were not currently seeking work, but wanted to work and were available
to start (available potential job seekers). This suggests that a total 155,299 people who
were regarded as being outside the labour force were actually putting pressure on the
labour market, forj f k dét e~ qéf péhkltké” "pégebé| ml gbkqgf ™i ¢
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The potential labour force is also an indication of labour underutilization, in addition to

the unemployment rate. When the unemployed are added to the potential labour force,
and the sum is computed as a share of the extended labour force, this yields the

indicator LU3, which in this case is 5.2%, which refers to the labour market supply that
was unutilized. Among the employed persons, 174,092 reported that they wanted to
work more hours, indicating that they were not fully utilized. The composite indicator of
labour underutilization (LU4) is the result of the sum of underemployed, unemployed,

and the potential labour force as a proportion of the extended labour force, which
suggests that 7.0% of those with some kind of attachment to the labour market were
underutilized.

Table 10.6: Labour Market Indicators

Labour Force Indicators Both Sexes Male Female
W (a+b+c+d+etf) Working age population 13.143.701 6.299 121 6.844.580

Labour force T T T
(number) X (L+P) Extended labour force 9,563,016 4,952,708 4,610,308
L (E+c) Labour force 9,407,717 4,894,197 4,513,519
E (a+h) Employed 9,065,649 4,747,694 4,317,956
Empioyed (number) a Fully employed 8,891,557 4,252,411 3,733,219
b Time related underemployed 174,092 108,547 65,544

ety c Unemployed

(number) c ploy 342,067 146,504 195,564
P (d+e) Potential labour force 155,299 58,511 96,789
Outside labour force d Unavailable jobseekers 20,385 9,940 10,445
(number) e Available potential jobseekers 134,914 48,571 86,344
f Outside extended labour force 3,735,984 1,404,924 2,331,060
c/IL*100 LU1 (Unemployment rate) 3.6 3.0 4.3
Indicators of labour ~ (P*C)/L*100 Lu2 5.5 5.2 5.8
underutilization (%) (c+P)X*100 LU3 5.2 4.1 6.3
(b+c+P)/X*100 LU4 7.0 6.3 7.8

LU = labour underutilization.

As observed in Table 10.6, the estimation of 3.7 million persons, or about 28.4% of the
working-age population, are outside extended labour force. Those outside of the
extended labour force include those in the working-age population who are not seeking
employment, and are not available or willing to work.

Table 10.7 presents the distribution of the working -age population outside the
extended labour force by their main activities during the survey reference period. The
largest share (30.9%) reported that they were engaged in education or training,
activities that are not considered employment. Nearly half (43.0%) of men outside the
extended labour force were studying or training.

About 19.0 % of persons outside the extended labour force reported that they were
unable to work due to a long-term illness, injury, or disability, while 16.6 % were
engaged in childcare or caring for elderly household members. In addition, 3.9 %
reported that they were retired or pensioners.
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Table 10.7: Distribution of the Working-Age Population Outside the Extended Labour
Force, by Their Current Main Activity

Current Main Activity

Studying or training

Engaged in household or family responsibilities
Farming or fishing to produce food for the
family

Retired or pensioner

With a long-term illness, injury or disability
Doing volunteering, community or charity work
Engaged in cultural or leisure activities
Childcare/ Care for elderly member
TRAINING AND APRENTICESHIP

OTHER

Total

Both
Sexes

785,883
228,065

9,227

98,824
483,760
3,398
8,760
423,417
6,798
497,302
2,545,435

Men

number
377,197
31,352

5,143

75,306
177,283
2,106
3,781
41,997
5,170
158,462
877,797

Women

408,686
196,712

4,084

23,518
306,477
1,292
4,979
381,421
1,628
338,840
1,667,638

Both
Sexes

30.9
9.0

0.4

B89
19.0
0.1
0.3
16.6
0.3
19.5
100

Men

43.0
3.6

0.6

8.6
20.2
0.2
0.4
4.8
0.6
18.1
100

Women

245
11.8

0.2

1.4
18.4
0.1
0.3
22.9
0.1
20.3
100
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CHAPTER 11

RECRUITMENTCOSTS OF RETURNMIGRATION
RETURN INTERNATIONAL MIGRANT

11.1 Introduction

This chapter presents information on the recruitment costs incurred by returned
international migrant workers who are members of households aged 15 years and
above. The data cover the latest country of employment abroad, methods used to find
work overseas, payments made to obtain the first job abroad, earnings from that first
job, and the number of months of salary required to recover the recruitment costs.

Given the impact of labour migration on both countries of origin and destination,

migration-related issues have been incorporated into the Sustainable Development
Goals (SDGs). Under Goal 10, which aims to reduce inequality within and among
countries, Target 10.7 calls for facilitating orderly, safe, regular and responsible

migration and mobility of people through the implementation of planned and well -
managed migration policies. Indicator 10.7.1 measures the recruitment costs borne by

employees as a proportion of the yearly income earned in the country of destination.

According to the International Labour Organization (ILO), recruitment refers to the
process of advertising, disseminating information, selecting candidates, transporting
and placing workers into employment and, where applicable, facilitating their returnt o
the country of origin. These activities apply to both jobseekers and persons already in
employment.

The ILO definition of recruitment implies that the target population for measuring
recruitment costs consists of international migrant workers and returned international
migrant workers who are or were employed in a country of which they are not nationals.
To minimize recall bias, the measurement should be limited to persons who migrated
for employment in the recent past, generally no more than three years before the date
of measurement.

For the Cambodia Labour Force Survey (CLFS) 2025, the target population for
measuring recruitment costs comprised returned international migrant workers. These
were defined as persons aged 15 years and above who had previously moved abroad
to live and work for pay or profit and who had subsequently returned to Cambodia.

The CLFS 2025 sampling design was not modified to better capture international return
migration. Therefore, the findings in this survey are likely to underestimate the actual
total number of returned migrants. Also, CLFS 2025 covered only those who had
returned to their resident households at the time of the survey. Due to the small sample
size of returned migrant workers (630 cases in total), some of the conclusions in this
chapter, such as those concerning disaggregated indicators, should be used with
caution.
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11.2 INTERNATIONAL MIGRATION STATUS

Table 11.1 presents the distribution of the population by country of birth and sex. The vast
majority of the population (99.8%) were born in Cambodia, with little difference between men
(99.77%) and Women (99.83%). Foreign-born persons accounted for only a very small share
of the population. Among them, those born in Viet Nam represented the largest proportion
(0.16%), followed by Thailand (0.02%) and Belgium (0.01%). Persons born in France and the
Republic of Korea each accounted for less than 0.01% of the population, while those born in
China represented a negligible proportion. Overall, the distribution by country of birth was
similar for men and Women.

Table 11.1: Distribution of Population, by country born and Sex

Both Sexes Men Women Both Sexes Men Women
Country born Gl %

Cambodia 17,573,611 8,553,136 9,020,475 99.80 99.77 99.83
France 614 614 - 0.00 0.01 -
Belgium 1,803 1,803 - 0.01 0.02 -
Thailand 3,230 2,371 858 0.02 0.03 0.01
Viet Nam 28,623 14,742 13,881 0.16 0.17 0.15
China 175 175 - 0.00 0.00 -
Republic of Korea 460 - 460 0.00 - 0.01
Total 17,608,516 8,572,841 9,035,675 100 100 100

Table 11.2 presents the distribution of returned international migrant workers aged 15

years and above by the duration of their stay abroad and sex. Most returned migrant

workers had spent a relatively long period overseas, with nearly three -quarters (74.8%)
having stayed abroad for ten years or more. The proportion was higher among women

(77.7%) than men (72.5%).

About 12.3 % of returned migrant workers had stayed abroad for five years to less than

ten years, while 11.7 % had spent between one year and less than five years overseas.
Men were more likely than women to have stayed abroad for one year to less than five
years (15.3% compared with 7.0%), whereas women were more likely than men to have
spent five years to less than ten years abroad (14.0% compared with 11.0%).

Only a small proportion of returned migrant workers (1.3%) had stayed abroad for less

than 12 months, with little difference between men (1.2%) and Women (1.4%). Overall,
Women returned migrant workers tended to have spent longer periods abroad than their

men counterparts.

Table 11.2: The Distribution of Population by Duration of Residence in Cambodia

Both Sexes Men Women el Men Women
Main reasons Sexes
(number) (%)
Less than 12 months 438 230 209 1.3 1.2 1.4
One year to less than 5 years 4,085 3,023 1,061 11.7 15.3 7.0
Five years to less than 10 years 4,283 2,161 2,122 12.3 11.0 14.0
Ten years or more 26,100 14,292 11,808 74.8 72.5 7.7
Total 34,905 19,705 15,200 100.0 100.0 100.0

® United Nations Statistics Division. (2025). Metadata for Sustainable Development Goal Indicator 10.7.1: Recruitment cost borne by

employee as a proportion of monthly income earned in country of destination . New York: United Nations
5 nternational Labour Office. (2025). Operational Manual on Recruitment Costs - SDG
10.7.1. Geneva: International Labour Office.
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Table 11.3 presents the distribution of returned international migrant workers aged 15
years and above by the main reason for returning to Cambodia and sex. The
overwhelming majority of returned migrant workers (90.2%) reported that they had
returned becau se their family had moved or to join family members. This reason was
more frequently cited by women (94.6%) than by men (86.8%).

Marriage was reported as the main reason for returning by 9.8 % of returned migrant
workers. Men were more likely than women to cite marriage as the reason for their return
(13.2% compared with 5.4%).

Table 11.3: The Distribution of Population by Main reason returned to Cambodia

Both Both
Main reasons Sexes Bl ey Sexes L1 LU
number %
MARRIAGE 3,410 2,592 818 9.8 13.2 5.4
FAMILY MOVED/JOINING FAMILY 31,495 17,113 14,382 90.2 86.8 94.6
Total 34,905 19,705 15,200 100.0 100.0 100.0

Table 11.4 presents the distribution of returned international migrant workers aged 15
years and above by citizenship and sex. The vast majority of returned migrant workers
(90.9%) held Vietnamese citizenship. The proportion was considerably higher among
women (98.0%) than among men (85.3%).

Belgian citizenship was the second most common, accounting for 4.6 % of all returned
migrant workers. Men were more likely than women to hold Belgian citizenship (8.2%
compared with none among women). Smaller proportions held Thai (1.9%), French
(1.6%), Indonesian (0.6%), and Chinese (0.4%) citizenship. Men accounted for a larger
share of those with French, Belgian, Indonesian, and Chinese citizenship, while women
were slightly more likely than men to hold Thai citizenship (2.0% compared with 1.8%).

Table 11.4: The Distribution of Population by Citizenship and Sex

" . Both Sexes Men Women Both Sexes Men Women
Citizenship

number %
France 614 614 - 1.6 2.8
Belgium 1,803 1,803 - 4.6 8.2 -
Thailand 751 393 357 1.9 1.8 2.0
Viet Nam 35,924 18,723 17,201 90.9 85.3 98.0
Indonesia 240 240 - 0.6 1.1 -
China 175 175 - 0.4 0.8 -
Total 39,507 21,949 17,558 100 100 100

11.3 EXPERIENCE ABROAD AMONG NATIVEBORN

Table 11.5 presents the age distribution of returned migrant workers in Cambodia by
sex and area of residence. Overall, returned migrant workers were predominantly
concentrated in the prime working ages of 25 44 years, which together accounted for
66.8 % of all returnees. The largest share was observed among those aged 35 44 years
(34.7%), followed by those aged 25 =34 years (32.1%). Young adults aged 15 -24 years
represented 14.0 per cent, while only 4.8 per cent were aged 55 years and above.
Men returned migrants outhumbered Women, accounting for 215,659 persons (59.5%)
compared with 146,644 persons (40.5%). Women returnees were slightly younger than
men, with a higher proportion in the 25 -34 years age group (33.8% compared with
31.0% among men). In contrast, men had somewhat higher shares in the older age
groups, particularly among those aged 55 years and above.
Most returned migrant workers resided in rural areas, where 278,946 persons (77.0%)
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lived, compared with 83,358 persons (23.0%) in urban areas. In both urban and rural

areas, the majority of returnees were aged 25-44 years, accounting for 62.8 per cent
and 68.1 per cent, respectively. Rural areas had a slightly higher concentration of

returnees aged 25-34 years (33.2%) and 35-44 years (34.9%), whereas urban areas
had relatively larger proportions in the older age groups. Among urban residents, 8.9

per cent were aged 55 years and above, compared with 3.6 per cent among rural

residents.

Table 11.5: The Distribution of Population That Moved Abroad to Live or
Work for Salaries, by Age Group and Sex

(%)
Cambodia Urban Rural
Age Group SBOth Men Women il Men Women £z Men Women
exes Sexes Sexes
<15 1.4 15 1.2 0.7 1.2 1.6 1.6 1.6
15-24 14.0 14.2 13.8 135 14.4 12.3 14.2 14.1 14.3
25-34 32.1 31.0 33.8 28.6 27.7 29.9 33.2 31.9 35.0
35-44 34.7 34.8 34.5 34.2 35.0 33.0 34.9 34.8 35.0
45-54 13.0 13.1 12.8 14.1 115 17.7 12.6 135 11.2
55-64 3.6 4.0 3.0 5.8 5.8 5.8 29 3.4 2.1
65+ 1.2 1.5 0.9 3.1 4.4 1.3 0.7 0.6 0.7
Total (%) 100 100 100 100 100 100 100 100 100
(m-:—r%tl?cler) 362,304 215,659 146,644 83,358 48,686 34,672 278,946 166,973 111,973

11.4 RETURN INTERNATIONAL MIGRANT

The survey estimated that 268,577 persons aged 15 years and above had worked abroad and

returned home during the three years preceding the survey (Table 11.1). Of these, 158,538

were men (59.0%) and 110,039 were Women (41.0%). The majority of returned migrant workers
resided in rural areas.

Returned migrants were predominantly concentrated in the younger and prime working -
age groups. Persons aged 25 -34 years accounted for the largest share of returned
migrants, followed by those aged 35 44 years (Table 11.6). Overall, more than two-
thirds of returned migrant workers were aged 25 44 years, indicating that migration and
return migration were concentrated among adults in their most economically active

years.

Table 11.6: The Working-Age Population That Moved Abroad to Live and
Work for Salaries, by Age Group and Sex

(%)
Age Group Both Cambodia Both Urban Both Rural
Sexes Men Women Sexes Men Women Sexes Men Women
15-24 16.7 16.3 17.3 18.9 20.0 17.2 16.2 15.4 17.3
25-34 33.1 33.0 33.2 26.1 30.0 20.3 34.8 33.8 36.2
35-44 34.3 35.0 33.3 33.5 32.1 35.6 34.5 35.7 32.7
45-54 12.4 11.9 13.1 14.7 12.3 18.4 11.9 11.8 11.9
55-64 3.1 3.3 2.7 5.2 4.5 6.2 2.6 3.1 1.9
65+ 0.4 0.4 0.4 1.6 1.1 2.3 0.1 0.2
Total (%) 100 100 100 100 100 100 100 100 100
Total (number) 268,577 158,538 110,039 51,861 31,190 20,671 216,716 127,348 89,368

Based on Table 11.7, the vast majority of returned migrant workers had most recently
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worked in Thailand, which accounted for 90.1 % of all returnees. Thailand was also the
principal destination for both men (87.9%) and Women (93.2%), highlighting its
dominant role as the destination country for Cambodian migrant workers.

A much smaller proportion of returned migrants had worked in other countries. Among

these, the largest shares were reported for the Korea, Democratic People's Rep. of
(2.8%), Korea, Republic of (2.7%), and Malaysia (1.7%). Smaller percentages had

worked in China (0.7%), Japan (0.6%), France (0.5%), Viet Nam (0.4%), United States
(0.3%), Lebanon (0.2%), and Indonesia (0.1%).

Gender differences were evident across destinations. Women returnees were more
concentrated in Thailand than men (93.2% compared with 87.9%). In contrast, men
were more likely to have worked in the Republic of Korea (3.4% versus 1.5% for Women)
and Malaysia (2.6% versus 0.3% for Women). The distribution suggests that Cambodian
labour migration remained heavily oriented towards Thailand, while migration to other
destinations was relatively limited and more common among men workers.

Table 11.7: The Working-Age Population moved to Abroad, by Last Foreign Country and

Sex
Both Sexes Men Women i Men Women
Last Foreign Country Sexes
number %

France 1,297 829 468 0.5 0.5 0.4
United States 809 809 - 0.3 0.5 -
Lebanon 407 407 - 0.2 0.3 -
Thailand 241,888 139,283 102,604 90.1 87.9 93.2
Viet Nam 1,190 1,190 - 0.4 0.8 -
Indonesia 372 - 372 0.1 - 0.3
Malaysia 4,462 4,116 346 1.7 2.6 0.3
China 2,008 1,134 874 0.7 0.7 0.8
Democratic People's Rep. of Korea 7,526 4,515 3,011 2.8 2.8 2.7
Korea, Republic of 7,131 5,457 1,674 2.7 3.4 15
Japan 1,488 799 689 0.6 0.5 0.6
Total 268,577 158,538 110,039 100.0 100.0 100.0

’;I.Ot'(l?rslé working-age population refers to Cambodian citizens 15 years of age and over.
2. These numbers cover only those returned migrant workers who were found in households at the time of the survey, so the
findings likely underestimate the actual total number of returned migrants. The small sample size comprised only 631 cases.

Table 11.8 presents the distribution of returned migrant workers aged 15 years and
above by their main reason for moving abroad, disaggregated by sex. The results show
that employment-related motives overwhelmingly drove international migration. More
than seven in ten returned migrants (70.8%) reported that they had moved abroad to
look for work, making it the most frequently cited reason for migration. This proportion
was similar for men (70.4%) and Women (71.5%).

About one-fifth of returned migrants (20.5%) had moved abroad to take up a pre -
arranged job. Men were slightly more likely than Women to have secured employment
before departure, with 21.3 % reporting this reason compared with 19.3 per cent of

Women.

Family or marriage-related reasons accounted for 3.5 % of returned migrants, with
Women considerably more likely than men to cite this reason (5.6% compared with
2.0%). A further 1.9 per cent reported other non -work-related reasons, while 1.4 per cent
had moved abroad for studies or training, a proportion that was higher among men
(1.8%) than among Women (0.8%).
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Table 11.8: The Distribution of the Working-Age Population by Main reason moved to
Abroad by Sex

T e Both Sexes Men Women SBe?(tgs Men Women
(number) (%)

START PREARRANGED JOB 55,027 33,833 21,194 20.5 21.3 19.3
JOB TRANSFER 1,779 1,377 402 0.7 0.9 0.4
TO LOOK FOR WORK 190,212 111,581 78,630 70.8 70.4 71.5
OWN STUDIES OR TRAINING 3,697 2,843 854 1.4 1.8 0.8
FAMILY, MARRIAGE 9,311 3,160 6,151 35 2.0 5.6
CONFLICT, INSECURITY 2,945 2,193 751 1.1 1.4 0.7
PERSECUTION 383 383 - 0.1 0.2
OTHER NONWORK RELATED REASON 5,223 3,167 2,056 1.9 2.0 1.9
Total 268,577 158,538 110,039 100.0 100.0 100.0

Table 11.9 presents the distribution of returned migrants according to their main reasons
for returning, disaggregated by sex ( men and Women).

The most common reason for returning was insecurity and discrimination, accounting

for 36.0% of all returned migrants. This reason was reported more frequently by men
(39.3%) than Women (32.3%). The second most common reason was the completion of
education or training (16.3%), followed by deportation (12.4%).

Family-related reasons, including marriage and children, accounted for 9.5% of returns,
while 9.9% returned for other unspecified reasons. Smaller proportions returned
because of holidays/rest (5.1%), preference to live in the country of origin (4.0%), vis a
or permit expiration (3.8%), and job completion or retirement (2.7%).

Table 11.9: The Distribution of Population by Main reason for Returned Migrant Workers, by
Sex

Both

Main reasons Both Sexes Men Women Sexes Men Women
number %

JOB ENDED, RETIRED 442 442 - 2.7 5.2 -
OWN EDUCATION, TRAINING ENDED 2,666 1,623 1,044 16.3 18.9 13
HOLIDAY, REST 840 - 840 5.1 - 10.8
FAMILY, MARRIAGE, CHILDEN 1,548 673 874 9.5 7.8 11
VISA/PERMIT EXPIRED 618 - 618 3.8 - 8.0
DEPORTED 2,019 1,267 751 12.4 15 9.7
INSECURITY, DISCRIMINATION 5,883 3,376 2,507 36.0 39.3 32.3
PREFERENCE TO LIVE IN ORIGIN COUNTRY 711 711 - 4 8.3 -
OTHER 1,609 488 1,121 9.9 5.7 14.5
Total 16,335 8,579 7,756 100 100.0 100.0

11.5 WORK EXPERIENCE IN ABROAD

Work experience abroad refers to the knowledge, skills, and competencies gained by
individuals while working in a foreign country. It provides opportunities to develop professional
expertise, improve language and communication skills, and gain exposure to different cultures
and working environments. Working abroad can enhance career prospects, increase
adaptability, and contribute to personal growth. In addition, international work experience often
enables individuals to acquire new technical skills, expand professional networks, and bring
valuable knowledge back to their home country.

Table 11.10 presents the distribution of the population by the duration required to start
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work after arriving at their destination, disaggregated by sex.

The results show that the majority of migrants were able to start work within one week
after arrival, accounting for 74.5% of all respondents. This proportion was particularly
high among men (82.8%) and Women (78.5%), indicating that most migrants secured
employment very quickly.

A further 12.2% of migrants started work within one week to less than one month, while
5.4% required one to less than three months to obtain employment. Only a very small
proportion (1.2% of men and 0.6% of Women) took three to less than six months to start
working.

Notably, 7.9% of migrants reported that they did not find work, with the proportion being
higher among Women (5.2%) than men (2.3%).

Table 11.10: The Distribution of Population by Duration to start working in abroad

Main reasons B R ES
DID NOT FIND WORK 2,795 790 3,586 7.9 2.3 5.2
LESS THAN ONE WEEK AFTER 26,309 28,304 54,612 74.5 82.8 78.5
ONE WEEK TO LESS THAN 1 MONTH 4,328 3,834 8,162 12.2 11.2 11.7
ONE TO LESS THAN 3 MO 1,898 848 2,746 5.4 2.5 3.9
THREE TO LESS THAN 6 MO - 422 422 - 1.2 0.6
Total 35,329 34,198 69,528 100.0 100.0 100.0

Table 11.11 presents the distribution of migrants' first jobs abroad by occupation and
sex. The findings indicate that most migrants were employed in elementary occupations
and craft and related trades occupations as their first jobs abroad.

The largest proportion of migrants worked in elementary occupations, accounting for

43.0% of all migrants. This occupation group was particularly common among men
(55.9%) and Women (49.5%). The second most common occupation was craft and

related trades workers, representing 33.1% of migrants, including 29.6% of men and
31.3% of Women.

Table 11.11: Type of first job in abroad, by Occupation and Sex

Occupation a Men women 2225
(number)
Managers Na na na na na na
Professionals 934 366 568 1.1 1.7 14
Technicians and associate professionals 1,789 1,316 473 4.0 1.4 2.7
Clerical support workers na na na na na na
Services and sales workers 4,639 2,971 1,668 9.1 5.0 7.0
Skilled agricultural, forestry and fishery workers na na na na na na
Craft and related trades workers 20,672 10,781 9,891 331 29.6 31.3
Plant and machine operators, and assemblers 5,265 3,117 2,148 9.6 6.4 8.0
Elementary occupations 32,642 13,983 18,659 43.0 55.9 495
Armed forces na na na na na na
Overall 65,942 32,534 33,408 100 100 100

Table 11.12 presents the distribution of migrants' first jobs abroad by industry and sex.
The data show that the majority of migrants were employed in the construction sector,
followed by agriculture and manufacturing.
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The construction industry accounted for the largest share of first jobs abroad, employing
51.7% of all migrants. The proportion was similar for men (52.1%) and Women (51.3%),
indicating that construction was the dominant employment sector for both sexes.

The second largest industry was agriculture, which accounted for 17.5% of migrants'
first jobs abroad. Women migrants (22.9%) were more likely than men migrants (12.0%)
to work in this sector. Manufacturing was the third largest industry, representing 14.7%
of all migrants, with a considerably higher proportion of men (20.5%) than Women

(8.9%).
Table 11.12: Type of first job in abroad, by Industry and Sex
Industry Men
(number)

Agriculture 11,568 3,919 7,649 17.5 12.0 22.9
Mining and quarrying 487 0 487 0.7 0.0 1.5
Manufacturing 9,667 6,685 2,981 14.7 20.5 8.9
Construction 34,070 16,938 17,132 51.7 52.1 51.3
xrﬁ?c'ﬁfffnznﬂéfé?c"ygﬁie repair of motor 3,377 1,614 1,763 5.1 5.0 5.3
Accommodation and food service activities 1,292 1,292 0 2.0 4.0 0.0
Administrative and support service activities 4,647 2,085 2,562 7.0 6.4 7.7
Other service activities 834 0 834 1.3 0.0 25
Overall 65,942 32,534 33,408 100.0 100.0 100.0

Table 11.13 presents the sources through which migrants obtained information about
jobs abroad, disaggregated by sex. The findings reveal that family members and
relatives were the most important source of job information, followed by friends and
acquaintances.

The largest proportion of migrants (25.7%) obtained job information from family
members or relatives living in the country of origin, with a higher percentage among

men (31.4%) than Women (20.2%). The second most common source was family
members or relatives living abroad (21.4%), which was particularly important for Women
(27.1%) compared with men (15.4%).

Information obtained from friends or acquaintances living in the country of origin
accounted for 18.2%, while friends or acquaintances living abroad represented 9.8%.
Information received directly from employers accounted for 12.9% of all migrants.

Table 11.13: Source of Information on First Job Abroad for Returned Migrant Workers, by

Sex
Both

Men Women
Sexes

Source of Job Information

FROM EMPLOYER

FRIENDS OR ACQUAINTANCES LIVING IN
ORIGIN COUNTRY

FRIENDS OR ACQUAINTANCES LIVING IN
FOREIGN COUNTRY

FAMILY MEMBERS OR RELATIVES LIVING IN
ORIGIN COUNTRY

FAMILY MEMBERS OR RELATIVES LIVING IN
FOREIGN COUNTRY

GOVERNMENT RECRUITMENT AGENCY
PRIVATE RECRUITMENT AGENCY
INDIVIDUAL RECRUITER, BROKER

OTHER (SPECIFY):

Total

8,476
11,941

6,434
16,848

14,031

793
1,950
2,481
2,614

65,569

Men Women Eroili
Sexes

(number) (%)
3,751 4,725 12.9 11.7
4,935 7,007 18.2 15.3
3,389 3,046 9.8 10.5
10,105 6,743 25.7 31.4
4,968 9,063 21.4 154

514 279 1.2 1.6

1,560 390 3.0 4.8

1,236 1,245 3.8 3.8

1,703 911 4.0 5.3
32,161 33,408 100.0 100.0

14.1
21.0

9.1
20.2

27.1

0.8
1.2
3.7
2.7

100.0

1. This table addresses sources of information used by migrant workers to find their first job in the last foreign country
they had worked in before returning to Cambodia.
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Table 11.14 presents the methods used by migrants to enter their last destination
country abroad, disaggregated by sex. The findings indicate that family members and
relatives were the most common channel through which migrants accessed overseas
employment opportunities, followed by friends and acquaintances and direct
recruitment by foreign employers.

The largest proportion of migrants (44.9%) entered the destination country through the
assistance of family members or relatives. This pattern was similar for both men (45.2%)
and Women (44.7%), highlighting the significant role of family networks in facilitating
migration.

The second most common method was through friends or acquaintances, accounting

for 17.8% of migrants. This method was more prevalent among Women (22.7%) than
men (12.6%). In addition, 15.2% of migrants entered through direct recruitment by a
foreign employer, with comparable proportions among men (15.0%) and Women
(15.4%).

Table 11.14: Recruitment Methods Used by Returned Migrant Workers to Obtain Their First
Job Abroad, by Sex

=7 Men Women iz Men Women
Method of Entering Last Country Abroad Sexes Sexes

number %
REGISTERED WITH GOVREENT AGENCY FROM ORIGIN
COUNTRY 2,096 1,378 718 3.2 4.3 2.1
REGISTERED WITH PRIVATE RECRUITMENT AGENCY
FROM ORIGIN COUNTRY 2,823 1,609 1,214 4.3 5.0 3.6
REGISTERED WITH PRIVATE RECRUITMENT AGENCY
FROM FOREIGN COUNTRY 824 824 ) 13 26
DIRECT FROM AN FOREIGN EMPLOYER 9,963 4,830 5,133 15.2 15.0 15.4
INDIVIDUAL RECRUITER, BROKER 6,902 3,543 3,358 10.5 11.0 10.1
FAMILY MEMBERS, RELATIVES 29,466 14,547 14,919 44.9 45.2 44.7
FRIENDS OR ACQUAINTANCES 11,661 4,068 7,593 17.8 12.6 22.7
OTHER 1,833 1,362 472 2.8 4.2 1.4
Total 65,569 32,161 33,408 100 100 100

Notes:
1. This table addresses sources of information used by migrant workers to find their first job in the last foreign country they had

worked in before returning to Cambodia.
Returned migrant workers were asked how they entered the last country where they
worked. Most entered through regular immigration with a work visa (60.8%). More than
one-quarter entered without § u§ng regular channels or official entry ports (30.6%). A

smaller share entered through regular immigration without a work visa, using a tourist
visa instead (4.5%) (Table 11.15).

Table 11.15: Methods Used by Returned Migrant Workers to Enter Last Foreign Country for
Employment, by Sex

Method of Entering Last Both Sexes Men Women SB; ?(t:S Men Women
Country Abroad number %

Through regular immigration with a work visa 39,857 18,533 21,324 60.8 57.6 63.8

Through regular immigration without a work visa

(e.g. travel or tourist 2,935 1,793 1,142 4.5 5.6 3.4

Not through regular channels or entry ports 20,078 10,989 9,090 30.6 34.2 27.2

No response 2,699 846 1,853 4.1 2.6 5.5
Total 65,569 32,161 33,408 100.0 100.0  100.0

Notes:

1. These numbers cover only those returned migrants who were found in households at the time of the survey, so the
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11.6 Recruitment Costs

This section addresses the survey responses regarding recruitment costs, which are
the amounts paid for obtaining an overseas job. They can include: (i) documentation
such as passport, visa, medical exam and test records, predeparture training, skills
assessment, insurance fees, contract approval fees, and travel or security clearance for
(i) travel expenses such as accommodations; and (iv) other formal or informal
payments, including payments to friends or relatives who helped find the job, as well as
other informal payments or fees and interest on borrowed money.

Table 11.16 breaks down the number of returned migrant workers by their total
expenditures to obtain their first job in the last country they worked in, including all

deductions taken from their salaries. As shown in the table, about 8.5% paid less than
KR400,000 ($100), while 52.6% spent KR400,000 to about KR1,600,000 ($400). The
average recruitment cost was KR 3,492,309 ($873).

Table 11.16: Cost of Obtaining First Job Abroad for Returned Migrant Workers, by Sex

Both Sexes Male Female Both Sexes Male Female

Payments (number) (%)
<KR400,000 5,435 2,492 2,942 8.5 8.1 8.8
KR400,000 to <KR1,600,000 33,792 16,503 17,288 52.6 53.5 51.7
KR1,600,000 to < KR2,400,000 8,821 4,905 3,916 13.7 15.9 11.7
KR2,400,000to < KR3,200,000 3,556 801.10885 2754.581 5.5 2.6 8.2
KR3,200,000to < KR4,000,000 3,135 1,157 1978.2169 4.9 3.7 5.9
KR4,000,000 and over 9,534 5,005 4,529 14.8 16.2 13.6

Total 64,271 30,863 33,408 100 100 100

Average payment (KR) 3,492,309 3,617,753 3,371,549

KR = riels (national Cambodian currency).
Notes:The exchange rate was KR4,000 per $1.

11.7 Earnings

Qebéobgrokbaéjfdo"kqgétl ohbopétbobé”"phbaéqgl éob
first job in their last country abroad, including the salary, the monthly equivalent of in-kind

payments and bonuses, and the monthly equivalent of deductions paid for getting their first
job, if any.

Table 11.17 presents the total monthly earnings of returned migrants from their first job
in their last foreign country of residence. Overall, the average monthly income of
returned migrant workers was KR4.3 million ($1070). About 7 out of 10 (64.9%) earned
between KR400,000 ($100) and about KR1.6 million ($400). The highest income
earners/with monthly earnings of at least KR4.0 million ($1,000)&were only 14.4% of
the total returned migrant worker population.
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Table 11.17: Monthly Earnings of Returned Migrant Workers from First Employment Abroad,
by Sex

Both Sexes Male Female Both Sexes Male Female

Monthly Earnings (number) (%)
<KR400,000 4,000 2,281 1,719 6.1 7.1 5.1
KR400,000 to < KR 1,600,000 42,553 17,701 24,852 64.9 55.0 74.4
KR1,600,000 to < KR2,400,000 3,960 2,746 1,214 6.0 8.5 3.6
KR2,400,000 to < KR3,200,000 4,658 2,936 1,723 7.1 9.1 5.2
KR3,200,000 to < KR4,000,000 953 450 503 15 14 15
KR4,000,000 and over 9,445 6,048 3,396 14.4 18.8 10.2

Total 65,569 32,161 33,408 100 100 100
Average earnings (KR) 4,279,649 6,822,512 1,831,721

KR = riels (Cambodian national currency). Notes:

1. Thistable addresses the earnings of returned migrants in their first job in the last foreign country they had worked in.

2. The exchange rate was KR4,000 per $1.

3. These numbers cover only those returned migrants who were found in households at the time of the survey, so the findings
likely underestimate the actual total number of returned migrants. The small sample size comprised only 631 cases.

11.8 Recruitment Cost Indicator

The recruitment cost indicator (RCI) is the main statistic to be produced for SDG Indicator

10.7.1 and should be calculated for the migrant workers as the ratio of recruitment costs to

monthly earnings. The recruitment costs incurred by returned migrant wo rkers in Cambodia
could therefore be expressed in terms of their monthly earnings abroad.

For the survey, the RCI for return migrant workers is calculated as the mean recruitment

costs divided by the mean earnings during the first month. This was based on
mro~rdo”"mepé. . é"kaé2/ élcégebéFlL$péao™~cqgédrfab
10.7.1.

Table 11.18 presents the RCI by sex, area, age group, economic sector, and the last

country of employment abroad. The table shows that the overall ratio of the mean
recruitment costs to monthly wages equaled about 0.8 months of earnings. The ratios

for both sexes were about the same: 0.6 months for males, 1.8 for females. The ratio of
the mean recruitment cost to monthly earnings for returned migrant workers aged15 -24
was 0.6, higher than for migrants aged 25 and above, which was only 0.8. By economic

sector, the ratio was highest for migrants who had worked in services (1.9), follow ed by
agriculture (0.4) and industry (0.3). As for the foreign country of last employment, the
ratio was higher for migrant workers returning from Thailand (1.5) than for those returning
from other countries.

Table 11.18: Recruitment Cost Indicator, by Sex, Geographic Area, Age Group,

Economic Sector, and Last Country of Employment Abroad
(months of salary)

Recruitment Cost Indicator Both Sexes Male Female
By Geographic Area

Urban 0.5 0.4 2.2
Rural 1.0 0.7 1.8
By Age Group

15-24 0.6 0.3 0.9
25+ 0.8 0.6 21

By Economic Sector

75



Agriculture 0.4 0.2 17

Industry 0.3 0.2 18

Services 1.9 3.3 0.8

By Last Country of Employment Abroad

Thailand 15 1.2 1.8

Other countries 0.3 0.3 2.5
Overall 0.8 0.6 1.8

11.9Number of Months Taken to Pay the Recruitment Costs

Table 11.19 shows the number of months it took to cover the expenses incurred in

obtaining a job abroad, as reported by returned migrant workers themselves. Some

workers borrowed from money lenders or from their employment agencies to pay back
their loans for the recruitment costs; they then paid back these loans out of their earnings

after they had started working. Table 11.9 shows that the average reported number of
months it took to pay back the recruitment costs was 2.4 months. At the time of the
survey, about 31.4% of returned migrant workers had already paid back all of their

recruitment costs. About 64.3% of them had to work from 1 month to just under 12 months
to repay their loans. Only a small number of returned migrant workers had to work for a
year or more to repay their loans. The difference between the actual calculation of the

RCI (0.8 months) and the self-assessment (2.4 months) was quite significant. However,
considering the small number of cases in the sample, one should interpret such
differences with caution.

Table 11.19: Number of Months Returned Migrant Workers Needed to Pay Recruitment
Costs, by Sex

Both Sexes Male Female Both Sexes Female

Number of Months (number)
Already paid 20,618 12,686 7,932 31.4 394 23.7
1 < 3 months 31,382 13,433 17,949 47.9 41.8 53.7
3 to < 6 months 6,814 2,656 4,158 10.4 8.3 12.4
6 to < 12 months 3,905 2,527 1,378 6.0 7.9 4.1
12 to < 24 months 2,414 423 1,991 3.7 1.3 6.0
24 months or more 436 436 0 0.7 1.4 -

Total 65,569 32,161 33,408 100.0 100.0 100.0
Average number of months 24 25 23

KR = riels (Cambodian national currency). Notes: This table addresses the earnings of returned migrants in their first job in the last
foreign country they had worked in.
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CHAPTER 12

SELECTEDSUSTAINABLEDEVELOPMENTGOAL AND
DECENT WORK INDICATORS

Monitoring progress toward the achievement of the Sustainable Development Goals
(SDGs) and their associated targets requires a comprehensive set of valid and reliable
indicators. These indicators play a crucial role in measuring development outcomes,
identifying areas of concern, and providing evidence to support policy formulation and
decision-making. At the national level, countries can assess the implementation of the
United Nations 2030 Agenda for Sustainable Development by selecting and prioritizing
indicators that best reflect national priorities, circumstances, and statistical capacities.
This approach ensures that SDG monitoring remains relevant to the national context
while maintaining alignment with the global development framework.

The Royal Government of Cambodia has demonstrated a strong commitment to the
implementation of the United Nations 2030 Agenda for Sustainable Development and

the achievement of its Sustainable Development Goals (SDGs). To support this
commitment, the Ministry of Planning was designated as the lead agency responsible

for coordinating and monitoring the national SDG framework. The Cambodian

Sustainable Development Goals (CSDGs) Framework, 2016-2030, incorporates all 17

global SDGs and includes an additional n ational goal focused on the clearance of

i "kajfkbpér"kaébumil pfsbéobjk"kqgqpél cét"ro+é Qef
rkfnrbéabsbil mjbkgé | kgbugé”~"kaérkabop | obpégqge
ensuring a mine-free and safe environment for sustainable development.

12.1 Introduction

This chapter covers some indicators related to Goal 1, Goal 5, and Goal 8. It also
includes decent work indicators that could be derived from the survey. Goal 1 seeks to
end poverty, and one of the indicators for that goal is social protection; Goal 5 seeks to
address gender equality; and Goal 8 focuses on promoting inclusive and sustainable
economic growth, full and productive employment, and decent work for all. These
indicators are presented in Table 12.1.

12.2 Sustainable Development Goals and Decent Work

Table 12.1 includes selected SDGs, as well as decent work indicators that could be
derived from the Cambodia Labour Force Survey 20 25 (CLFS 2025).

Goal 1 of the SDGs calls for ending poverty in all its forms, and one of the indicators is
social protection. The proportion of employees whose employers contribute to social
security is an indicator of social protection. This could be supplemented by the
proportion of employees who are entitled to paid sick leave. Table 12.1 shows that
43.5% of employees had their employers contribute to social security, and 40.3% were
entitled to paid sick leave.

Goal 5 aims for gender equality and the empowerment of all women and girls. Some of
the indicators include the proportion of women in managerial positions and the average
earnings by sex. In 2025, just over 22.3 % of managerial positions were occupied by
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women (Table 12.1).

Qebéf kaf ~qlopécl oéDIl i é5étbobéqebéjl pqgqénifdk
Table 12.1 shows a number of decent work indicators by sex and area. For example,

almost 9 out of 10 persons were in informal employment (75.1 %) in 2025. This means

that they did not have any benefits, such as pensions, paid leave, and sick leave. The

youth unemployment rate (9.9%) was higher than the national average (3.6%), and

13.1% of youth were not in employment, education or training (NEET).

Another related decent work indicator is the proportion of workers with monthly earnings
belowtwo-qef oapél cé”~é |l rkqov$péjbaf~kéjl kgei vébnec
pay rate. Table 12.1 shows that 8.6 % of employees in Cambodia were in low -paying

jobs, including 8.9% of men and 8.4 % of Women. There were more employees in urban

areas (7.6%) than in rural areas (9.4%) had such jobs.

Finally, the table shows that more than one-third (31.3%) of employees worked
excessive hours (i.e., more than 48 usual hours per week). The highest proportion
working excessive hours was in urban areas (35.4%).

Table 12.1: Selected Sustainable Development Goal and Decent Work Indicators for
Cambodia in 2025

(%)
Proportion of employees whose employers Share in managerial positions
contribute to social security 2 9 P
Men 35.6 Men 7.7
Women 53.8 Women 22.3
Overall 43.5 Total 100
Proportion of employees who are entitled to paid Proportion of employees who are entitled to paid
leave P sick leave P
Men 36.5 Men 35.6
Women 50.6 Women 46.4
Urban 52.1 Urban 49.0
Rural 34.9 Rural 33.2
Overall 42.6 Overall 40.3
Informal employment as a proportion of total Youth not in employment, education or training
employment P (NEET) (ages 15-24) @
Men 7.7 Men 11.7
Women 72.1 Women 18.0
Urban 66.8 Urban 12.6
Rural 80.8 Rural 16.2
Overall 75.1 Overall 14.8

Employment-to-population ratio (15 and above) °

Men 75.4 Men 9.1
Women 63.1 Women 10.8
Urban 70.0 Urban 15.6
Rural 68.3 Rural 6.2
Overall 69.0 Overall 9.9
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Unemplovment rate 2 Proportion of own-account workers and contributing
ploy family workers in total employment P

Men 3.0 Men 40.6
Women 4.3 Women 49.6
Urban 4.9 Urban 39.3
Rural 2.8 Rural 48.8
Overall 3.6 Overall 44.9
Excessive hours (workers with more than 48 usual _
hours per week) as a proportion in total .
employment © Employment by status in employment »
Men 32.4 Employers 5.0
Women 30.2 Own-account workers 22.3
Urban 35.4 Dependent contractors 19.9
Rural 28.5 Employees 50.1
QOverall 31.3 Contributing family workers 2.7
Overall 100

Low pay rate (proportion of workers with monthly

earnings below 2/3 of median monthly

earnings) °

Men 8.9
Women 8.4
Urban 7.6
Rural 9.4
Overall 8.6

CFW = contributing family workers; NEET = not in employment, education, or training; OAW = own-account workers.

@ These are SDG indicators, or are based on data that partially contributed to SDG indicators.

Source: International Labour Organization (ILO), International Labour Office. 2018. Decent Work and the Sustainable
Development Goals: A Guidebook on SDG Labour Market Indicators. Geneva.
https://mwww.ilo.org/ilostat-files/Documents/Guidebook -SDG-En.pdf.

These are decent work indicators.

Source: International Labour Organization (ILO), International Labour Office. 2013. Decent work indicators: guidelines for
producers and users of statistical and legal framework indicators. Geneva.

https://ww.ilo.org/wecmsp5/groups/public/ ---dgreports/ ---integration/documents/publication/wems_229374.pdf.

¢ These values refer only to employees who were paid a set wage, rather than according to a piece rate.

b

Earnings are also covered under another SDG and Decent Work indicator. This indicator
measures the median monthly earnings of Women and men employees by occupation
(Table 12.2). In general, median monthly earnings for men were higher than those for
Women, with Women earning approximately 90% of their men counterparts' incomes.
Even when men and Women worked in similar occupations, the median earnings of men
were higher in most occupational groups. The exceptions were technicians and
associate professionals, clerical support workers, and craft and related trades workers,
where the earnings of Women and men were equal. Earnings were also nearly equal
among professionals and skilled agricultural, forestry, and fishery workers; however,
men earnings remained slightly higher than those of Women.
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Table 12.2: Median Monthly Earnings of Women and Men Employees, by Occupation

Men Women

Occupation 2 (KR) (KR) Women-to-Men Ratio
Managers 1,512,201 1,243,454 0.8
Professionals 1,773,507 1,558,090 0.9
Technicians and associate professionals 1,685,453 1,351,091 0.8
Clerical support workers 1,554,207 1,525,485 1.0
Services and sales workers 1,194,020 1,008,917 0.8
Skilled agricultural, forestry, and fishery workers 1,182,270 1,381,214 1.2
Craft and related trades workers 1,215,160 1,063,015 0.9
Plant and machine operators, and assemblers 1,201,695 1,090,620 0.9
Elementary occupations 964,552 876,194 0.9
Armed forces 1,611,771 1,682,331 1.0

Overall 1,263,533 1,121,316 0.9

2 The occupational categories listed in this column are derived from the International Standard Classification of Occupations,
2008 (1ISC0-08).

In 2025, an estimated 381,997 young people aged 15 24 years in Cambodia were not
in employment, education, or training (NEET), representing 13.1% of the youth
population. The prevalence of NEET youth was higher in rural areas (14.2%) than in
urban areas (11.3%) (Table 12.3).

Table 12.3: Percentage of Youth Not in Education, Employment, or Training

Population of 15~

24 Year-Olds HIEE Proportion of NEET Youth (%)
(number) (number)
Cambodia 2,921,529 381,997 131
Urban 1,159,320 130,949 11.3
| Rural 1,762,209 251,048 14.2 ‘

NEET = not in education, employment, or training.

The table indicates that NEET rates are higher among young women, older youth (20 -
24 years), and rural residents. The particularly high NEET rates among rural young
women suggest that they face greater barriers to accessing employment, education,
and training opportunities. These findings highlight the importance of targeted policies
and programmed aimed at improving education retention, skills development, and
employment opportunities for youth, especially young women in rural areas .

Table 12.4 presents the proportion of youth aged 15 -24 years who were not in
employment, education, or training (NEET), disaggregated by age group, sex, and area

of residence.

The results show that the NEET rate was 13.1% among all youth aged 15-24 years in
Cambodia. The rate was higher among females (14.5%) than males (11.7%), indicating
that young women were more likely than young men to be outside employment,
education, and training.

By age group, the NEET rate was higher among youth aged 20 -24 years (14.8%) than
among those aged 15-19 years (11.6%). This pattern was particularly evident among
females, where the NEET rate increased from 11.4% among those aged 15-19 years to
18.0% among those aged 20-24 years. Among males, the increase was more modest,
from 11.8% to 11.7%.
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The findings also reveal important differences between urban and rural areas. Overall,
the NEET rate was higher in rural areas (14.2%) than in urban areas (11.3%). Among
rural youth, females recorded the highest NEET rate (16.7%), compared with 11.8%
among males. In urban areas, the overall NEET rate was 11.3%, with little difference
between males (11.6%) and females (11.0%).

Table 12.4: Youth Not in Employment, Education or Training, by Age Group, Area, and Sex

Cambodia
Age Group
Male Female Female Female
Number (1000)
15-19 183 94 90 63 35 28 120 58 62
20-24 199 80 119 68 32 36 131 48 83
Total 382 174 208 131 67 64 251 106 145
(%)
15-19 11.6 11.8 11.4 10.2 11.3 9 12.6 12.1 13
20-24 14.8 11.7 18 12.6 11.9 13.4 16.2 11.6 21.2
Total (15-24) 13.1 11.7 14.5 11.3 11.6 11 14.2 11.8 16.7
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APPENDIX |

ADDITIONAL STATISTICAL TABLES

Table 1.1: Population, by Age Group, Sex and Area

Cambodia
Age Group
Both Sexes Male Female Both Sexes Female Both Sexes Female

04 1,232,991 641,147 591,844 454,614 233,171 221,443 778,376 407,976 370,400
5-9 1,576,770 809,150 767,621 588,877 302,202 286,674 987,894 506,947 480,947
10-14 1,655,054 823,424 831,631 616,977 291,154 325,823 1,038,077 532,270 505,807
15-19 1,579,307 795,357 783,951 624,412 312,860 311,553 954,895 482,497 472,398
20-24 1,342,222 685,560 656,662 534,908 269,521 265,387 807,314 416,039 391,275
25-29 1,254,899 615,489 639,410 502,253 235,186 267,067 752,646 380,303 372,343
30-34 1,330,109 643,106 687,003 567,617 276,027 291,590 762,492 367,079 395,413
35-39 1,456,124 750,911 705,213 623,328 320,279 303,050 832,795 430,632 402,163
40-44 1,418,508 676,582 741,926 613,427 288,021 325,406 805,081 388,561 416,520
45-49 1,078,995 505,401 573,594 414,762 195,991 218,771 664,233 309,410 354,823
50-54 808,875 384,823 424,052 315,890 152,909 162,981 492,985 231,914 261,071
55-59 836,784 393,715 443,069 321,497 148,300 173,196 515,287 245,414 269,873
60-64 668,717 298,781 369,936 261,923 118,499 143,424 406,794 180,282 226,511
65+ 1,369,161 549,396 819,765 533,799 219,788 314,011 835,362 329,607 505,754
Total 17,608,516 8,572,841 9,035,675 6,974,286 3,363,909 3,610,377 10,634,230 5,208,932 5,425,298
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Table 1.2: Number of Households, by Household Size, Sex of Household Head and Area

Household size (0:1 | JoTe [E:1
Male Female Female Female

1 51,806 85,359 23,253 31,611 28,553 53,749

2 305,399 201,776 123,495 87,108 181,904 114,668

3 582,309 248,130 217,382 114,754 364,927 133,376
4 965,634 270,089 357,889 115,844 607,745 154,245

5 648,903 183,777 252,935 69,869 395,968 113,907

6 336,634 99,883 133,565 47,053 203,069 52,831

7 149,484 35,600 56,270 15,400 93,214 20,200

8 60,416 18,016 17,412 11,291 43,003 6,725
9+ 40,225 14,448 18,903 8,261 21,322 6,187
Total 3,140,808 1,157,077 1,201,105 501,190 1,939,703 655,887

Table 1.3: Working-Age Population, by Marital status, Sex and Area

Cambodia
Marital status
Both Sexes Male Female Both Sexes Female Both Sexes
Never married 3,564,873 1,926,238 1,638,635 1,565,348 826,934 738,414 1,999,525 1,099,304 900,221
Married 8,072,892 4,037,538 4,035,354 3,130,048 1,568,734 1,561,314 4,942,844 2,468,804 2,474,040
Living together 16,290 8,416 7,873 7,445 3,539 3,906 8,845 4,878 3,967
Separated 51,917 14,897 37,019 29,705 7,518 22,188 22,211 7,380 14,832
Divorced 239,201 75,578 163,624 99,818 33,514 66,304 139,384 42,064 97,320
Widowed 1,198,529 236,454 962,075 481,454 97,144 384,311 717,074 139,311 577,764
Total 13,143,701 6,299,121 6,844,580 5,313,818 2,537,382 2,776,436 7,829,883 3,761,739 4,068,143

Note: Totals may not add up due to rounding.
Source: Cambodia Labour Force Survey 2025 data.
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Table 1.4: Population (aged 15 years and over), by Level of Difficulty and Sex

Difficulty o : o o
Level of difficulty Seil%r?:;n i Dlzﬁﬁt_i); E:iz;réng Diﬁic‘gtyc‘l’;’::l;i:g rengg:rlitr!{g or Diﬁicugrg:zzggzg comgﬂfcl:algr]g or Al d,iﬁ:éﬁi
glasses hearing aid concentrating understanding
Both sexes
No difficulty 10,719,784 10,719,784 10,719,784 10,719,784 10,719,784 10,719,784
Some difficulty 1,875,188 1,875,188 1,875,188 1,875,188 1,875,188 1,875,188
A lot of difficulty 473,205 473,205 473,205 473,205 473,205 473,205
Cannot do it at all 74,962 74,962 74,962 74,962 74,962 74,962
Total 13,143,139 13,143,139 13,143,139 13,143,139 13,143,139 13,143,139 548,167
Male
No difficulty 5,263,078 5,263,078 5,263,078 5,263,078 5,263,078 5,263,078
Some difficulty 795,155 795,155 795,155 795,155 795,155 795,155
A lot of difficulty 204,541 204,541 204,541 204,541 204,541 204,541
Cannot do it at all 36,346 36,346 36,346 36,346 36,346 36,346
Total 6,299,121 6,299,121 6,299,121 6,299,121 6,299,121 6,299,121 240,887
Female
No difficulty 5,456,706 5,456,706 5,456,706 5,456,706 5,456,706 5,456,706
Some difficulty 1,080,033 1,080,033 1,080,033 1,080,033 1,080,033 1,080,033
A lot of difficulty 268,664 268,664 268,664 268,664 268,664 268,664
Cannot do it at all 38,616 38,616 38,616 38,616 38,616 38,616
Total 6,844,018 6,844,018 6,844,018 6,844,018 6,844,018 6,844,018 307,280
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Table 1.5: Population (aged 5 years and over), by Education Level, Sex and Area

Education level

Both sexes

Cambodia

Male

Female

Both sexes

Female

Both sexes

Female

No schooling

Early childhood education
Primary education

Lower secondary education

Upper secondary education

Post-secondary non-tertiary
education

Short-cycle tertiary education
Bachelor's or equivalent level
Master's or equivalent level
Doctoral or equivalent level
Not elsewhere classified

Total

1,620,075
6664871
3,946,859
2404000

1,304,429

927511
35,131
705,641
17,608,516

627,065
3152505
2,001,535
1178089

730,241

479954
28,330
375,122
8,672,841

993,009
3512366
1,945,325
1225911

574,187

447557
6,801
330,519
9,035,675

494,038
2262172
1,561,925
1000895

736,857

627792
31,164
259,443
6,974,286

186,178

1014538
753,179

506396

414,466

324871
24,764
139,517
3,363,909

307,859
1247634
808,746

494499

322,392

302921
6,399
119,926
3,610,377

1,126,037
4402699
2,384,934
1403104

567,571

299719
3,967
446,198
10,634,230

440,887
2137967
1,248,355
671693

315,776

155084
3,565
235,606
5,208,932

685,150
2264732
1,136,579
731412

251,796

144635
402
210,592
5,425,298

Table 1.6: Population (aged 3 to 29 years) Attending School in Current School Cycle, by Sex and Area

Attending School

Both Sexes

Both Sexes

Both Sexes

Yes
No

Total

Cambodia
Male
4,557,946 2,261,254
2,962,779 1,513,193
7,520,725 3,774,447

2,296,692
1,449,586
3,746,278

1,826,182
1,099,751
2,925,933

890,787
545,549
1,436,336

935,395
554,202

1,489,598

2,731,764
1,863,028
4,594,792

1,370,467
967,644
2,338,111

1,361,297
895,384
2,256,681
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Table 1.7: Population (aged 15 to 29) Attending Training, by Sex and Area

Cambodia

Training

Both Sexes Male Female Both Sexes Female Both Sexes Female

Participated in unpaid appr enticeship, internship or work-place training

Yes 50,515 29,825 20,690 31,929 17,319 14,610 18,586 12,506 6,080
No 12,486,203 6,088,970 6,397,232 5,117,998 2,474,356 2,643,642 7,368,205 3,614,614 3,753,590
Total 12,536,718 6,118,796 6,417,922 5,149,927 2,491,675 2,658,252 7,386,791 3,627,121 3,759,670

Attended any courses, seminars or other training to develop specific skills

Yes 4,557,946 2,261,254 2,296,692 1,826,182 890,787 935,395 2,731,764 1,370,467 1,361,297
No 2,962,779 1,513,193 1,449,586 1,099,751 545,549 554,202 1,863,028 967,644 895,384
Total 7,520,725 3,774,447 3,746,278 2,925,933 1,436,336 1,489,598 4,594,792 2,338,111 2,256,681
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Table 1.8: Working-Age Population, by Age Group, Labour Market Status, Sex and Area

Age Group

Both Sexes

Cambodia

Male

Female

Both Sexes

Both Sexes

Female

Female

Working-age population

15-19 1,579,307 795,357 783,951 624,412 312,860 311,553 954,895 482,497 472,398
20-24 1,342,222 685,560 656,662 534,908 269,521 265,387 807,314 416,039 391,275
25-29 1,254,899 615,489 639,410 502,253 235,186 267,067 752,646 380,303 372,343
30-34 1,330,109 643,106 687,003 567,617 276,027 291,590 762,492 367,079 395,413
35-39 1,456,124 750,911 705,213 623,328 320,279 303,050 832,795 430,632 402,163
40-44 1,418,508 676,582 741,926 613,427 288,021 325,406 805,081 388,561 416,520
45-49 1,078,995 505,401 573,594 414,762 195,991 218,771 664,233 309,410 354,823
50-54 808,875 384,823 424,052 315,890 152,909 162,981 492,985 231,914 261,071
55-59 836,784 393,715 443,069 321,497 148,300 173,196 515,287 245,414 269,873
60-64 668,717 298,781 369,936 261,923 118,499 143,424 406,794 180,282 226,511
65+ 1,369,161 549,396 819,765 533,799 219,788 314,011 835,362 329,607 505,754
Total 13,143,701 6,299,121 6,844,580 5,313,818 2,537,382 2,776,436 7,829,883 3,761,739 4,068,143
Employed

15-19 642,719 343,217 299,503 211,262 105,268 105,994 431,457 237,949 193,508
20-24 966,507 521,591 444,915 371,056 193,028 178,028 595,451 328,563 266,888
25-29 1,053,008 546,818 506,190 431,560 210,203 221,357 621,448 336,615 284,833
30-34 1,139,616 574,751 564,865 499,298 249,539 249,759 640,318 325,213 315,105
35-39 1,249,392 683,211 566,181 546,776 293,043 253,732 702,617 390,168 312,449
40-44 1,192,256 600,872 591,384 539,498 268,188 271,311 652,758 332,684 320,074
45-49 845,827 428,688 417,139 345,606 175,273 170,333 500,221 253,415 246,805
50-54 599,735 315,342 284,393 243,916 127,973 115,943 355,820 187,369 168,450
55-59 558,165 302,182 255,984 218,525 116,175 102,349 339,641 186,007 153,634
60-64 359,624 189,124 170,500 136,264 71,728 64,536 223,360 117,396 105,964
65+ 458,799 241,897 216,902 176,897 95,967 80,930 281,902 145,930 135,972
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Total 9,065,649 4,747,694 4,317,956 3,720,658 1,906,385 1,814,273 5,344,991 2,841,309 2,503,683
Unemployed
15-19 92,734 45,494 47,240 55,107 28,729 26,378 37,627 16,765 20,862
2024 83,136 40,693 42,443 52,331 28,521 23,810 30,805 12,173 18,633
25-29 38,317 13,171 25,146 22,105 8,577 13,527 16,212 4,593 11,619
30-34 18,456 8,721 9,735 7,409 3,696 3,713 11,047 5,025 6,022
35-39 16,151 7,143 9,008 10,574 4,583 5,991 5,577 2,560 3,017
4044 38,573 13,458 25,116 18,295 4,365 13,930 20,278 9,092 11,186
45-49 13,951 4,497 9,455 3,647 1,194 2,453 10,304 3,302 7,002
50-54 26,803 8,273 18,530 10,190 2,773 7,417 16,613 5,500 11,113
55-59 12,099 3,749 8,351 9,199 2,325 6,873 2,901 1,423 1,477
60-64 1,347 1,305 42 1,305 1,305 - 42 - 42
65+ 499 - 499 - - - 499 - 499
Total 342,067 146,504 195,564 190,162 86,070 104,093 151,905 60,434 91,471
Outside the labour force (economically inactive)
15-19 843,854 406,646 437,208 358,043 178,862 179,181 485,811 227,784 258,028
20-24 292,578 123,275 169,303 111,521 47,972 63,549 181,057 75,303 105,754
25-29 163,574 55,500 108,074 48,589 16,406 32,183 114,985 39,095 75,891
30-34 172,037 59,634 112,403 60,911 22,793 38,118 111,127 36,841 74,286
35-39 190,581 60,556 130,024 65,979 22,653 43,326 124,602 37,904 86,698
40-44 187,678 62,252 125,426 55,633 15,468 40,166 132,045 46,784 85,261
45-49 219,217 72,217 147,001 65,509 19,524 45,985 153,708 52,693 101,016
50-54 182,336 61,208 121,128 61,784 22,163 39,621 120,553 39,045 81,508
55-59 266,519 87,784 178,735 93,773 29,800 63,973 172,745 57,984 114,761
60-64 307,746 108,352 199,394 124,354 45,466 78,888 183,392 62,887 120,505
65+ 909,862 307,499 602,364 356,902 123,821 233,081 552,960 183,677 369,283
Total 3,735,984 1,404,924 2,331,060 1,402,998 544,927 858,071 2,332,986 859,996 1,472,990
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Table 1.9: Working-Age Population, by Education Level, Labour Market Status and Sex

Education Level Working-Age population Employed Unemployed Labour force Outside the labour force

Both Sexes
Never attended school 1,005,943 438,722 15,507 454,229 551,714
Primary 5,457,252 3,891,624 99,722 3,991,346 1,465,907
Lower secondary 3,106,918 2,312,736 69,163 2,381,899 725,019
Upper secondary 2,551,538 1,662,789 106,761 1,769,550 781,988
Vocational 57,357 49,642 1,127 50,769 6,588
University 964,692 710,136 49,788 759,924 204,768

Total 13,143,701 9,065,649 342,067 9,407,717 3,735,984
Male
Never attended school 306,628 176,783 3,775 180,559 126,069
Primary 2,507,213 1,958,654 34,534 1,993,188 514,025
Lower secondary 1,615,874 1,262,196 37,257 1,299,452 316,422
Upper secondary 1,327,428 923,886 46,256 970,142 357,286
Vocational 32,104 28,798 709 29,507 2,597
University 509,874 397,377 23,972 421,350 88,525

Total 6,299,121 4,747,694 146,504 4,894,197 1,404,924
Female
Never attended school 699,315 261,939 11,731 273,670 425,645
Primary 2,950,039 1,932,970 65,188 1,998,158 951,882
Lower secondary 1,491,044 1,050,540 31,906 1,082,447 408,597
Upper secondary 1,224,110 738,903 60,505 799,408 424,702
Vocational 25,253 20,845 418 21,262 3,991
University 454,818 312,759 25,816 338,575 116,243

Total 6,844,580 4,317,956 195,564 4,513,519 2,331,060
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Table 2.1: Employed Population, by Type of Occupation, Sex and Area

Cambodia Rural
Occupation ?
Both Sexes Male Female Both Sexes Female Both Sexes Male Female
Managers 159,266 123,680 35,586 84,416 61,301 23,116 74,849 62,379 12,470
Professionals 399,781 188,568 211,213 228,723 100,458 128,265 171,058 88,110 82,948
Technicians and associate professionals 319,738 190,282 129,456 196,446 117,038 79,408 123,292 73,244 50,048
Clerical support workers 251,374 127,144 124,230 161,917 86,896 75,021 89,456 40,248 49,208
Services and sales workers 2,106,983 766,882 1,340,100 1,174,941 450,165 724,776 932,042 316,718 615,324
Skilled agricultural, forestry and fishery workers 2,006,923 1,081,796 925,127 298,205 171,485 126,720 1,708,717 910,310 798,407
Craft and related trades workers 1,044,110 837,042 207,068 435,429 348,517 86,913 608,681 488,525 120,156
Piant and machine operators, and assemblers 1,630,577 772,054 858,523 778,455 376,682 401,773 852,122 395,372 456,749
Elementary occupations 1,062,682 579,988 482,695 309,240 143,961 165,279 753,442 436,026 317,416
Armed forces 84,216 80,259 3,957 52,884 49,882 3,002 31,331 30,376 955
Total 9,065,649 4,747,694 4,317,956 3,720,658 1,906,385 1,814,273 5,344,991 2,841,309 2,503,683

2 The occupational categories listed in this column are derived from the International Standard Classification of Occupations, 2008 (ISCO-08).
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Table 2.2: Employed Population, by Industry, Sex and Area

Agriculture

Crop and animal production, hunting and related service activities

Forestry and logging

Fishing and aquaculture

Industry

Mining and quarrying

Manufacturing

Electricity, gas, steam and air conditioning supply

Water supply; sewerage, waste management and remediation
activities

Construction

Services

Wholesale and retail trade; repair of motor vehicles and motorcycles

Transportation and storage

Accommodation and food service activities
Information and communication

Financial and insurance activities

Real estate activities

Professional, scientific and technical activities
Administrative and support service activities
Public administration and defence; compulsory social security
Education

Human health and social work activities

Arts, entertainment and recreation

Other service activities

Activities of households as employers; undifferentiated goods- and

services-producing activities of households for own use
Activities of extraterritorial organisations and bodies
Total

2,501,649
2,313,838
38,203
149,609
2,669,833
11,518
1,823,291
21,615

48,761

764,646
3,894,167
1,651,934

418,536

360,595

30,847
125,639
30,263
74,370

273,622

279,807

207,835

73,063

100,790

209,546

51,070

6,251
9,065,649

1,374,433
1,240,731
21,064
112,638
1,434,003
11,085
710,352
18,648

31,343

662,575
1,939,258
606,343
393,483
133,046
24,686
80,612
15,489
31,804
170,424
226,979
94,215
31,962
45,057
74,766

7,961

2,432
4,747,694

1,127,216
1,073,106
17,139
36,971
1,235,830
433
1,112,940
2,968

17,418

102,071
1,954,909
1,045,592
25,053
227,549
6,161
45,026
14,774
42,566
103,198
52,828
113,620
41,101
55,733

134,781

43,109

3,818
4,317,956

352,540
311,598
11,886
29,055
1,168,425
3,824
853,920
12,479

23,367

274,834
2,199,693
925,458
239,987
193,171
18,685
83,864
25,455
54,693
148,205
181,323
98,190
43,598
42,529
116,978

23,320

4,237
3,720,658

203,050
177,314
4,435
21,300
597,425
3,391
326,292
10,551

14,987

242,204
1,105,910
358,322
224,197
71,641
15,446
50,295
13,157
23,470
87,847
144,627
35,252
17,971
19,424
38,954

3,772

1,534
1,906,385

149,490
134,284
7,451
7,755
571,000
433
527,629
1,928

8,381

32,630
1,093,783
567,136
15,790
121,529
3,239
33,569
12,298
31,223
60,359
36,697
62,938
25,626
23,105
78,024

19,548

2,703
1,814,273

2,149,110
2,002,239
26,316
120,554
1,501,408
7,694
969,371
9,136

25,394

489,812
1,694,474
726,477
178,549
167,424
12,161
41,775
4,808
19,677
125,417
98,484
109,645
29,465
58,261
92,568

27,750

2,014
5,344,991

1,171,383
1,063,417
16,629
91,338
836,578
7,694
384,060
8,097

16,357

420,370
833,348
248,021
169,286
61,405
9,239
30,317
2,332
8,334
82,578
82,352
58,963
13,991
25,632
35,812

4,189

898
2,841,309

977,727
938,822
9,688
29,216
664,830
585,311
1,040

9,037

69,442
861,126
478,456

9,263
106,020
2,922
11,458
2,477

11,343

42,839

16,131

50,681

15,474

32,629

56,756

23,561

1,115
2,503,683

& The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).
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Table 2.3: Employed Population, by Education Level, Occupation and Sex

Education Level

Occupation a

opicn  NeVe NSl iy LV U vocatonal unversiy

Both Sexes
Managers 159,266 552 36,051 32,121 36,519 2,584 51,438
Professionals 399,781 1,117 20,827 30,082 99,654 32,357 215,744
Technicians and associate professionals 319,738 3,455 70,383 62,522 80,124 3,871 99,382
Clerical support workers 251,374 521 27,581 48,801 74,591 1,484 98,396
Services and sales workers 2,106,983 85,080 814,899 567,968 478,410 3,612 157,014
Skilled agricultural, forestry and fishery workers 2,006,923 208,530 1,133,544 405,777 248,614 448 10,010
Craft and related trades workers 1,044,110 39,601 484,372 296,582 187,436 3,213 32,907
Plant and machine operators, and assemblers 1,630,577 26,118 719,655 597,518 268,092 642 18,552
Elementary occupations 1,062,682 72,050 571,019 256,925 149,277 - 13,412
Armed forces 84,216 1,699 13,292 14,439 40,072 1,431 13,283

Total 9,065,649 438,722 3,891,624 2,312,736 1,662,789 49,642 710,136
Male
Managers 123,680 552 25,827 27,471 27,847 2,292 39,690
Professionals 188,568 411 14,014 18,033 45,330 17,072 93,708
Technicians and associate professionals 190,282 1,796 31,025 33,324 52,024 1,509 70,603
Clerical support workers 127,144 - 14,859 18,954 41,733 - 51,598
Services and sales workers 766,882 19,100 260,921 207,391 202,221 2,191 75,059
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Skilled agricultural, forestry and fishery workers 1,081,796 84,113 591,460 264,732 134,922 448 6,119
Craft and related trades workers 837,042 23,523 382,056 247,607 151,831 3,213 28,812
Plant and machine operators, and assemblers 772,054 11,237 308,805 283,325 154,777 642 13,268
Elementary occupations 579,988 34,354 316,727 148,116 74,729 - 6,063
Armed forces 80,259 1,699 12,959 13,242 38,472 1,431 12,457
Total 4,747,694 176,783 1,958,654 1,262,196 923,886 28,798 397,377
Female
Managers 35,586 - 10,224 4,650 8,672 292 11,747
Professionals 211,213 705 6,813 12,049 54,324 15,285 122,036
Technicians and associate professionals 129,456 1,659 39,358 29,197 28,101 2,362 28,779
Clerical support workers 124,230 521 12,722 29,847 32,857 1,484 46,799
Services and sales workers 1,340,100 65,980 553,978 360,577 276,189 1,421 81,955
Skilled agricultural, forestry and fishery workers 925,127 124,417 542,084 141,045 113,692 - 3,890
Craft and related trades workers 207,068 16,078 102,316 48,975 35,605 - 4,095
Plant and machine operators, and assemblers 858,523 14,881 410,850 314,193 113,315 - 5,284
Elementary occupations 482,695 37,697 254,292 108,809 74,548 - 7,349
Armed forces 3,957 - 333 1,197 1,600 - 826
Total 4,317,956 261,939 1,932,970 1,050,540 738,903 20,845 312,759
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Table 2.3.1: Employed Population in Urban Area, by Education Level, Occupation and Sex

Occupation a

Education Level

Population Never Attended : Bachelor's
employed school VT

Both Sexes
Managers 84,416 552 12,453 13,290 19,381 399 38,342
Professionals 228,723 - 7,662 12,776 50,242 13,491 144,551
Technicians and associate professionals 196,446 1,944 34,195 38,225 50,381 1,179 70,521
Clerical support workers 161,917 - 15,864 25,427 46,305 1,117 73,205
Services and sales workers 1,178,047 40,365 402,535 302,749 308,614 2,847 120,937
Skilled agricultural, forestry and fishery workers 298,205 32,543 168,590 60,619 33,802 - 2,652
Craft and related trades workers 435,429 12,305 169,183 128,691 101,224 1,881 22,146
Plant and machine operators, and assemblers 778,455 11,774 338,229 279,441 136,793 124 12,095
Elementary occupations 310,013 18,834 147,848 85,995 48,105 - 9,231
Armed forces 52,884 1,017 7,247 8,814 25,366 946 9,494

Total 3,724,538 119,334 1,303,806 956,027 820,212 21,983 503,175
Male
Managers 61,301 552 7,685 10,814 13,661 106 28,482
Professionals 100,458 - 5,182 6,241 23,083 5,073 60,879
Technicians and associate professionals 117,038 1,075 15,125 20,717 30,096 715 49,310
Clerical support workers 86,896 - 9,086 9,798 27,379 - 40,633
Services and sales workers 450,165 8,271 132,332 107,226 141,666 2,191 58,479
Skilled agricultural, forestry and fishery workers 171,485 12,695 95,946 40,445 20,812 - 1,588
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Craft and related trades workers 348,517 7,590 128,531 111,470 80,993 1,881 18,052

Plant and machine operators, and assemblers 376,682 4,458 141,258 129,582 90,939 124 10,322
Elementary occupations 143,961 5,988 73,836 37,483 22,344 - 4,310
Armed forces 49,882 1,017 6,914 8,195 24,142 946 8,668
Total 1,906,385 41,645 615,894 481,971 475,115 11,037 280,722
Female
Managers 23,116 - 4,768 2,475 5,720 292 9,860
Professionals 128,265 - 2,480 6,535 27,159 8,417 83,672
Technicians and associate professionals 79,408 869 19,071 17,509 20,285 464 21,210
Clerical support workers 75,021 - 6,778 15,629 18,926 1,117 32,571
Services and sales workers 727,883 32,094 270,203 195,523 166,948 656 62,458
Skilled agricultural, forestry and fishery workers 126,720 19,849 72,644 20,173 12,990 - 1,065
Craft and related trades workers 86,913 4,714 40,652 17,221 20,231 - 4,095
Plant and machine operators, and assemblers 401,773 7,316 196,971 149,859 45,854 - 1,774
Elementary occupations 166,052 12,847 74,011 48,512 25,761 - 4,921
Armed forces 3,002 - 333 619 1,223 - 826
Total 1,818,153 77,689 687,912 474,056 345,097 10,946 222,453

@ The occupational categories listed in this column are derived from the International Standard Classification of Occupations, 2008 (ISCO-08).
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Table 2.3.2: Employed Population in Rural Area, by Education Level, Occupation and Sex

Education Level

Occupation a

Population Never Attended Primary Lower Upper Vocational Bachelor_‘s
employed school Secondary  Secondary Degree and Higher

Both Sexes
Managers 74,849 - 23,599 18,832 17,138 2,185 13,095
Professionals 171,058 1,117 13,164 17,306 49,412 18,867 71,193
Technicians and associate professionals 123,292 1,511 36,188 24,296 29,743 2,692 28,861
Clerical support workers 89,456 521 11,717 23,374 28,286 367 25,191
Services and sales workers 932,042 44,715 414,461 266,229 169,796 765 36,077
Skilled agricultural, forestry and fishery workers 1,708,717 175,987 964,955 345,158 214,812 448 7,357
Craft and related trades workers 608,681 27,296 315,190 167,891 86,212 1,332 10,760
Plant and machine operators, and assemblers 852,122 14,344 381,426 318,077 131,299 518 6,457
Elementary occupations 753,442 53,216 423,171 171,703 101,171 - 4,181
Armed forces 31,331 682 6,045 5,625 14,706 484 3,789

Total 5,344,991 319,388 2,589,915 1,358,492 842,576 27,659 206,961
Male
Managers 62,379 - 18,142 16,657 14,186 2,185 11,208
Professionals 88,110 411 8,832 11,792 22,247 11,999 32,829
Technicians and associate professionals 73,244 720 15,901 12,608 21,928 794 21,293
Clerical support workers 40,248 - 5,773 9,156 14,354 - 10,964
Services and sales workers 316,718 10,829 128,589 100,165 60,555 - 16,580
Skilled agricultural, forestry and fishery workers 910,310 71,418 495,515 224,287 114,110 448 4,532
Craft and related trades workers 488,525 15,932 253,526 136,137 70,838 1,332 10,760
Plant and machine operators, and assemblers 395,372 6,779 167,547 153,744 63,838 518 2,946
Elementary occupations 436,026 28,366 242,890 110,633 52,385 - 1,753
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Armed forces 30,376 682 6,045 5,047 14,329 484 3,789
Total 2,841,309 135,138 1,342,759 780,225 448,771 17,761 116,655
Female
Managers 12,470 - 5,456 2,175 2,952 - 1,887
Professionals 82,948 705 4,332 5,514 27,165 6,868 38,363
Technicians and associate professionals 50,048 791 20,287 11,689 7,815 1,898 7,568
Clerical support workers 49,208 521 5,943 14,218 13,932 367 14,227
Services and sales workers 615,324 33,886 285,873 166,064 109,241 765 19,496
Skilled agricultural, forestry and fishery workers 798,407 104,568 469,440 120,871 100,702 - 2,826
Craft and related trades workers 120,156 11,364 61,664 31,754 15,374 - -
Plant and machine operators, and assemblers 456,749 7,565 213,879 164,334 67,461 - 3,511
Elementary occupations 317,416 24,850 180,280 61,071 48,787 - 2,428
Armed forces 955 - - 578 377 - -
Total 2,503,683 184,250 1,247,155 578,267 393,806 9,898 90,306
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Table 2.4.1: Employed Population, by Education Level and Industry

Education Level

e | NevsSEl  pumay  ove WP voustona  Pechelrs beoee

Agriculture 2,501,649 254,911 1,416,970 502,280 313,373 767 13,348
e G IR L HIE, (T S SRS S 2,313,838 230,219 1,299,060 471,264 299,649 448 13,197
Forestry and logging 38,203 5,635 24,644 4,253 3,201 319 151
Fishing and aquaculture 149,609 19,057 93,266 26,763 10,523 - -
Industry 2,669,833 67,035 1,218,549 855,482 434,947 1,424 92,395
Mining and quarrying 11,518 457 5917 3,617 775 - 852
Manufacturing 1,823,291 43,242 792,770 635,928 314,129 980 36,243
Electricity, gas, steam and air conditioning supply 21,615 - 3,878 3,394 6,783 - 7,561
zl(/:etriﬁtri sgpply; sewerage, waste management and remediation 48,761 1,833 25,418 10,343 8,893 : 2275
Construction 764,646 21,503 390,566 202,301 104,368 444 45,464
Services 3,894,167 116,776 1,256,104 954,974 914,469 47,451 604,393
n”:(’)’t"o’fcs}f’c’;zsa”d R drsistey e Tl @ e RIS i 1,651,934 75,506 640,017 440,940 369,640 7,509 118,322
Transportation and storage 418,536 10,942 168,418 136,424 78,459 518 23,775
Accommodation and food service activities 360,595 11,053 143,326 104,420 84,210 449 17,138
Information and communication 30,847 - 1,209 1,600 8,350 861 18,927
Financial and insurance activities 125,639 369 3,874 7,987 28,347 2,301 82,761
Real estate activities 30,263 1,437 6,637 8,327 7,428 396 6,037
Professional, scientific and technical activities 74,370 - 3,563 5,033 16,894 603 48,277
Administrative and support service activities 273,622 6,828 111,401 71,478 46,624 464 36,827
Public administration and defence; compulsory social security 279,807 2,251 35,692 44,628 103,326 2,997 91,013
Education 207,835 - 7,073 10,732 70,700 20,664 98,665
Human health and social work activities 73,063 834 4,441 5,224 12,061 10,689 39,815
Arts, entertainment and recreation 100,790 1,213 24,535 36,474 30,610 - 7,959
Other service activities 209,546 4,890 72,319 71,333 49,854 - 11,150
Jottes o ouseholts ssemploer; nafiesniatea gooss—— ston0 :
Activities of extraterritorial organisations and bodies 6,251 - 2,629 928 1,115 - 1,578
Total 9,065,649 438,722 3,891,624 2,312,736 1,662,789 49,642 710,136

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).
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Table 2.4.2: Employed Population in Urban Area, by Education Level and Industry

Education Level

Industry a Population Never Attended Primary Lower Upper Y — Bachelor_‘s
employed school Secondary Secondary Degree and Higher

Agriculture 352,540 38,409 196,601 71,800 41,518 319 3,893
Crop and animal production, hunting and related service activities 311,598 32,441 171,934 65,199 38,283 - 3,741
Forestry and logging 11,886 1,859 6,775 665 2,117 319 151
Fishing and aquaculture 29,055 4,109 17,891 5,937 1,118 - -
Industry 1,168,425 23,195 502,658 371,283 209,745 1,005 60,538
Mining and quarrying 3,824 - 418 2,125 430 - 852
Manufacturing 853,920 17,027 367,610 291,772 153,280 561 23,670
Electricity, gas, steam and air conditioning supply 12,479 - 1,343 1,540 4,153 - 5,443
Water supply; sewerage, waste management and remediation activities 23,367 453 11,840 4,780 4,783 - 1,511
Construction 274,834 5715 121,447 71,067 47,100 444 29,062
Services 2,199,693 57,730 602,450 511,161 568,949 20,659 438,744
Wholesale and retail trade; repair of motor vehicles and motorcycles 925,458 36,001 316,087 242,388 233,802 5477 91,703
Transportation and storage 239,987 5119 79,895 78,246 57,193 - 19,5634
Accommodation and food service activities 193,171 5,689 70,741 47,814 55,628 449 12,850
Information and communication 18,685 - 370 1,097 3,566 402 13,250
Financial and insurance activities 83,864 - 2,940 6,124 14,551 668 59,582
Real estate activities 25,455 917 4,946 7,218 6,658 396 5,320
Professional, scientific and technical activities 54,693 - 1,531 3,963 9,373 603 39,224
Administrative and support service activities 148,205 3,314 50,861 37,701 30,438 464 25,428
Public administration and defence; compulsory social security 181,323 1,569 14,595 23,944 70,353 1,605 69,256
Education 98,190 - 2,899 3373 31,348 6,312 54,258
Human health and social work activities 43,598 - 1,890 2,463 4,535 4,284 30,426
Arts, entertainment and recreation 42,529 617 6,526 12,988 15,425 - 6,973
Other service activities 116,978 3,358 33,561 37,565 34,167 - 8,327
Jcttes o euseholts s rployers, e tted goos-ard :
Activities of extraterritorial organisations and bodies 4,237 - 1,731 928 - - 1,578
Total 3,720,658 119,334 1,301,709 954,244 820,212 21,983 503,175

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).
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Table 2.4.3: Employed Population in Rural Area, by Education Level and Industry

Education Level

e NN pumay oW GRS Vocamnu  CeheersDedre

Agriculture 2,149,110 216,502 1,220,370 430,480 271,855 448 9,455
gcr Zf/’lt‘;”gsd CHTTE (PROCLTEET, MTHITG SN [ EEe SOmE? 2,002,239 197,778 1,127,126 406,065 261,366 448 9,455
Forestry and logging 26,316 3,776 17,868 3,588 1,084 - -
Fishing and aquaculture 120,554 14,947 75,375 20,827 9,405 - -
Industry 1,501,408 43,839 715,891 484,199 225,202 419 31,857
Mining and quarrying 7,694 457 5,499 1,392 346 - -
Manufacturing 969,371 26,214 425,160 344,155 160,849 419 12,573
Electricity, gas, steam and air conditioning supply 9,136 - 2,535 1,854 2,629 - 2,118
aMézz;;; es;/pply; sewerage, waste management and remediation 25,394 1.380 13,578 5,563 4,110 ) 764
Construction 489,812 15,788 269,119 131,234 57,268 - 16,403
Services 1,694,474 59,046 653,654 443,813 345,519 26,792 165,649
n”:ggfj;f'c’g :”d R Wi e e VEietes gl 726,477 39,505 323,930 198,552 135,838 2,032 26,619
Transportation and storage 178,549 5,823 88,523 58,179 21,265 518 4,241
Accommodation and food service activities 167,424 5,364 72,685 56,606 28,5682 - 4,288
Information and communication 12,161 - 839 402 4,784 458 5,678
Financial and insurance activities 41,775 369 933 1,864 13,796 1,634 23,179
Real estate activities 4,808 521 1,692 1,109 770 - 717
Professional, scientific and technical activities 19,677 - 2,032 1,070 7,621 - 9,053
Administrative and support service activities 125,417 3,514 60,540 33,778 16,186 - 11,399
Public administration and defence; compulsory social security 98,484 682 20,996 20,684 32,974 1,391 21,756
Education 109,645 - 4,174 7,359 39,352 14,352 44,407
Human health and social work activities 29,465 834 2,651 2,761 7,526 6,405 9,388
Arts, entertainment and recreation 58,261 596 18,009 23,486 15,184 - 986
Other service activities 92,568 1,632 38,758 33,768 15,687 - 2,823
ol o ouseholt s rployers, rafeeniates oo :
Activities of extraterritorial organisations and bodies 2,014 - 898 - 1,115 - -
Total 5,344,991 319,388 2,589,915 1,358,492 842,576 27,659 206,961

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).
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Table 2.5: Employed Population, by Employment Status, Sex and Area

Cambodia
Employment status
Both sexes ‘ Male Female Both sexes Female Both sexes
Employers 449,887 286,552 163,335 174,012 107,311 66,701 275,875 179,240 96,635
Own-account workers 2,016,845 910,080 1,106,766 790,573 356,482 434,091 1,226,272 553,598 672,674
Dependent contractors 1,803,345 915,959 887,386 574,163 279,133 295,030 1,229,182 636,826 592,356
Employees 4,539,660 2,532,182 2,007,478 2,083,008 1,120,640 962,369 2,456,652 1,411,542 1,045,110
Contributing family workers 248,534 99,629 148,905 96,554 41,910 54,644 151,980 57,718 94,261
Total 9,065,649 4,747,694 4,317,956 3,720,658 1,906,385 1,814,273 5,344,991 2,841,309 2,503,683

Note: Totals may not add up due to rounding.

Table 2.6: Employed Population,

Occupation a

Population
employed

Employers

Own-account
workers

Employment status

Dependent
contractors

Employees

Contributing
family workers

by Employment status, Occupation and Sex

Workers not
classifiable by status

Both Sexes

Managers

Professionals

Technicians and associate professionals
Clerical support workers

Services and sales workers

Skilled agricultural, forestry and fishery
workers

Craft and related trades workers

Plant and machine operators, and assemblers
Elementary occupations

Armed forces

Total

159,266
399,781
319,738
251,374
2,107,524

2,006,923

1,044,110
1,630,577
1,062,682

84,216
9,066,190

9,830
5,365
18,110
1,837
106,202

225,623

47,080
13,316
22,524

449,887

2,030
16,404
37,534

7,416

795,857

874,147

126,093
96,541
64,715

2,020,737

4,898
17,469
21,917

6,729

514,795

763,109

174,018
82,759
214,859
201

1,800,755

140,736
359,241
236,838
235,391
592,617

20,357

684,523
1,433,863
754,598
84,014
4,542,179

1,771
1,141
4,627

97,229

123,687

12,396
2,860
5,180

248,891

161
711

824

1,239
806

3,742

Male

106




Managers 123,680 4,475 1,474 3,709 112,946 1,076 -
Professionals 188,568 3,967 11,174 10,665 162,761 - -
Technicians and associate professionals 190,282 17,144 18,939 13,662 137,547 2,278 711
Clerical support workers 127,144 872 3,087 4,086 119,098 - -
Services and sales workers 766,882 48,134 214,587 157,793 309,201 37,167 -
st'éir':fg Sag'icu't“ra" forestry and fishery 1,081,796 150,188 459,550 408,451 13,729 49,879 -
Craft and related trades workers 837,042 37,519 74,280 125,133 595,635 4,475 -
Plant and machine operators, and assemblers 772,054 11,862 94,024 74,388 588,450 2,091 1,239
Elementary occupations 579,988 12,390 34,541 116,885 413,131 2,664 377
Armed forces 80,259 - - 201 80,057 - -
Total 4,747,694 286,552 911,657 914,973 2,532,556 99,629 2,327
Female
Managers 35,586 5,355 557 1,189 27,790 695 -
Professionals 211,213 1,398 5,230 6,804 196,480 1,141 161
Technicians and associate professionals 129,456 966 18,595 8,255 99,291 2,349 -
Clerical support workers 124,230 965 4,329 2,643 116,293 - -
Services and sales workers 1,340,641 58,068 581,269 357,002 283,415 60,062 824
vsv'c‘)ir':f; Sag”c“'t“ra" feIrEsiiy &0 s 925,127 75,435 414,597 354,658 6,628 73,809 -
Craft and related trades workers 207,068 9,561 51,813 48,885 88,889 7,921 -
Plant and machine operators, and assemblers 858,523 1,454 2,516 8,371 845,413 769 -
Elementary occupations 482,695 10,134 30,174 97,974 341,467 2,517 429
Armed forces 3,957 - - - 3,957 - -
Total 4,318,496 163,335 1,109,080 885,782 2,009,623 149,262 1,414

2 The occupational categories listed in this column are derived from the International Standard Classification of Occupations, 2008 (ISCO-08).
Note: Totals may not add up due to rounding.
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Table 2.6.1: Employed Population in Urban Areas, by Employment Status, Occupation and Sex

Employment status
Occupation a Population ployers Own-account Dependent Employees Contributing Workers not
employed workers contractors family workers classifiable by status

Both Sexes
Managers 84,416 8,041 1,321 1,910 71,374 1,771 -
Professionals 228,723 3,145 10,620 7,890 206,249 658 161
Technicians and associate professionals 196,446 11,953 30,327 12,700 137,650 3,104 711
Clerical support workers 161,917 1,442 5,002 3,900 151,573 - -
Services and sales workers 1,175,482 78,769 449,835 258,189 324,384 63,479 824
Skilled agricultural, forestry and fishery workers 298,205 33,166 124,695 118,462 6,182 15,701 -
Craft and related trades workers 435,429 27,156 66,704 69,862 263,427 8,281 -
Plant and machine operators, and assemblers 778,455 5,999 73,817 42,715 655,160 765 -
Elementary occupations 309,240 4,342 29,057 56,923 216,125 2,794 -
Armed forces 52,884 - - 201 52,683 - -

Total 3,721,199 174,012 791,377 572,751 2,084,808 96,554 1,697
Male
Managers 61,301 3,014 764 1,445 55,002 1,076 -
Professionals 100,458 2,161 7,026 4,368 86,903 - -
Technicians and associate professionals 117,038 11,752 15,637 7,760 79,685 1,493 711
Clerical support workers 86,896 477 1,664 2,750 82,005 - -
Services and sales workers 450,165 36,252 129,267 82,025 176,456 26,165 -
Skilled agricultural, forestry and fishery workers 171,485 23,714 70,212 64,562 5,069 7,929 -
Craft and related trades workers 348,517 23,498 45,196 48,233 228,979 2,610 -
Plant and machine operators, and assemblers 376,682 5,091 72,339 39,925 258,902 425 -
Elementary occupations 143,961 1,352 14,727 27,711 97,959 2,213 -
Armed forces 49,882 - - 201 49,681 - -

Total 1,906,385 107,311 356,833 278,980 1,120,640 41,910 711

Female
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Managers 23,116 5,027 557 465 16,372 695 -
Professionals 128,265 984 3,593 3,522 119,346 658 161
Technicians and associate professionals 79,408 201 14,690 4,940 57,965 1,612 -
Clerical support workers 75,021 965 3,338 1,150 69,568 - -
Services and sales workers 725,317 42,517 320,568 176,165 147,929 37,314 824
Skilled agricultural, forestry and fishery workers 126,720 9,452 54,483 53,900 1,114 7,772 -
Craft and related trades workers 86,913 3,658 21,507 21,628 34,448 5,671 -
Plant and machine operators, and assemblers 401,773 908 1,478 2,791 396,258 340 -
Elementary occupations 165,279 2,990 14,330 29,212 118,166 581 -
Armed forces 3,002 - - - 3,002 - -

Total 1,814,814 66,701 434,544 293,772 964,168 54,644 986
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Table 2.6.2: Employed Population in Rural Areas, by Employment Status, Occupation and Sex

Employment status
Occupation a Population Own-account  Dependent Contributing Workers not
employed BUE e workers contractors EREIEES family workers classifiable by status

Both Sexes
Managers 74,849 1,790 710 2,988 69,362 -
Professionals 171,058 2,220 5,784 9,579 152,992 482
Technicians and associate professionals 123,292 6,157 7,207 9,217 99,188 1,523
Clerical support workers 89,456 395 2,414 2,829 83,818 -
Services and sales workers 932,042 27,433 346,022 256,606 268,232 33,750
Skilled agricultural, forestry and fishery workers 1,708,717 192,457 749,452 644,647 14,175 107,986
Craft and related trades workers 608,681 19,924 59,389 104,156 421,096 4,115
Plant and machine operators, and assemblers 852,122 7,318 22,724 40,044 778,703 2,095 1,239
Elementary occupations 753,442 18,182 35,658 157,936 538,473 2,387 806
Armed forces 31,331 - - - 31,331 -

Total 5,344,991 275,875 1,229,360 1,228,003 2,457,371 152,337 2,045
Male
Managers 62,379 1,461 710 2,264 57,945 -
Professionals 88,110 1,806 4,148 6,297 75,858 -
Technicians and associate professionals 73,244 5,392 3,302 5,902 57,863 786
Clerical support workers 40,248 395 1,423 1,336 37,094 -
Services and sales workers 316,718 11,882 85,320 75,768 132,746 11,002
Skilled agricultural, forestry and fishery workers 910,310 126,474 389,338 343,889 8,660 41,949
Craft and related trades workers 488,525 14,021 29,084 76,900 366,656 1,864
Plant and machine operators, and assemblers 395,372 6,772 21,685 34,464 329,547 1,666 1,239
Elementary occupations 436,026 11,039 19,814 89,174 315,172 451 377
Armed forces 30,376 - - - 30,376 -

Total 2,841,309 179,240 554,824 635,993 1,411,916 57,718 1,616
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Female

Managers 12,470 329 - 724 11,417 - -
Professionals 82,948 414 1,636 3,282 77,134 482 -
Technicians and associate professionals 50,048 765 3,905 3,316 41,325 737 -
Clerical support workers 49,208 - 991 1,493 46,725 - -
Services and sales workers 615,324 15,551 260,701 180,838 135,487 22,747 -
Skilled agricultural, forestry and fishery workers 798,407 65,983 360,114 300,758 5,515 66,037 -
Craft and related trades workers 120,156 5,903 30,305 27,257 54,440 2,250 -
Plant and machine operators, and assemblers 456,749 546 1,039 5,580 449,155 429 -
Elementary occupations 317,416 7,144 15,844 68,762 223,302 1,936 429
Armed forces 955 - - - 955 - -

Total 2,503,683 96,635 674,535 592,010 1,045,455 94,618 429

2 The occ upational categories listed in this column are derived from the International Standard Classification of Occupations, 2008 (ISCO-08).
Source: Cambodia Labour Force Survey 2025 data.
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Table 2.7.1: Employed Population, by Employment Status and Industry

Employment status

Industry a Population Employers Own-account Dependent Employees Contributing family
employed workers contractors workers

Agriculture 2,501,649 241,756 886,167 884,187 361,655 123,947
Crop and animal production, hunting and related service activities 2,313,838 234,064 810,529 814,479 340,821 110,742
Forestry and logging 38,203 1,389 16,295 12,620 5,470 2,427
Fishing and aquaculture 149,609 6,303 59,343 57,087 15,363 10,777
Industry 2,669,833 59,842 120,286 223,150 2,253,008 13,548
Mining and quarrying 11,618 433 2,086 - 8,999 -
Manufacturing 1,823,291 32,605 80,982 110,173 1,589,007 10,524
Electricity, gas, steam and air conditioning supply 21,615 1,100 1,274 - 19,241 -
Water supply; sewerage, waste management and remediation activities 48,761 3,249 22,730 8,957 12,581 1,245
Construction 764,646 22,455 13,214 104,020 623,179 1,778
Services 3,894,167 148,290 1,010,392 696,008 1,924,998 111,039
Wholesale and retail trade; repair of motor vehicles and motorcycles 1,651,934 92,464 744,985 478,273 243,922 90,141
Transportation and storage 418,636 7,622 89,281 76,730 241,367 3,217
Accommodation and food service activities 360,595 18,631 63,211 58,470 210,495 9,788
Information and communication 30,847 705 817 1,958 27,206 -
Financial and insurance activities 125,639 673 8,307 3,122 112,898 639
Real estate activities 30,263 989 12,714 5,689 9,916 955
Professional, scientific and technical activities 74,370 797 3,254 3,993 65,615 -
Administrative and support service activities 273,622 9,049 8,823 13,282 240,902 1,566
Public administration and defence; compulsory social security 279,807 - 525 201 279,081 -
Education 207,835 1,787 2,933 2,642 199,597 876
Human health and social work activities 73,063 2,769 6,049 4,888 58,699 658
Arts, entertainment and recreation 100,790 2,633 2,627 5,396 89,529 605
Other service activities 209,546 10,270 63,575 38,071 95,945 1,684
:
Activities of extraterritorial organisations and bodies 6,251 - - - 6,251 -
Total 9,065,649 449,887 2,016,845 1,803,345 4,539,660 248,534

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).
Note: Totals may not add up due to rounding.
Source: Cambodia Labour Force Survey 2025 data.
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Table 2.7.2: Employed Population in Urban Area, by Employment Status and Industry

Education Level

— oy Enployes OOt Db Empoyees SR
Agriculture 352,540 32,926 124,604 133,115 46,236 15,206
Crop and animal production, hunting and related service activities 311,598 29,080 110,200 118,391 41,389 12,086
Forestry and logging 11,886 566 4,027 4,886 1,295 1,112
Fishing and aquaculture 29,055 3,280 10,377 9,838 3,652 2,007
Industry 1,168,425 35,818 61,490 92,482 970,786 7,850
Mining and quarrying 3,824 433 553 - 2,838 -
Manufacturing 853,920 16,179 38,486 55,178 737,624 6,453
Electricity, gas, steam and air conditioning supply 12,479 1,100 924 - 10,455 -
Water supply; sewerage, waste management and remediation activities 23,367 2,752 10,273 2,231 8,111 -
Construction 274,834 15,354 11,253 35,073 211,758 1,397
Services 2,199,693 105,268 604,479 348,566 1,065,987 73,498
Wholesale and retail trade; repair of motor vehicles and motorcycles 925,458 67,801 416,778 239,663 141,486 58,708
Transportation and storage 239,987 3,608 69,825 39,465 125,689 1,500
Accommodation and food service activities 193,171 14,817 42,634 29,924 98,803 6,994
Information and communication 18,685 333 463 1,071 16,657 -
Financial and insurance activities 83,864 279 7,135 2,126 73,685 639
Real estate activities 25,455 989 10,938 4,916 7,656 955
Professional, scientific and technical activities 54,693 316 2,872 3,152 47,641 -
Administrative and support service activities 148,205 4,520 6,403 4,019 131,696 1,666
Public administration and defence; compulsory social security 181,323 - 525 201 180,597 -
Education 98,190 1,437 421 - 95,938 394
Human health and social work activities 43,598 1,839 4,554 1,450 35,097 658
Arts, entertainment and recreation 42,529 1,513 1,101 2,572 36,739 605
Other service activities 116,978 7,916 38,652 18,308 51,180 923
Jottes o ouseholts s rployers, raforetaed goos-and - a0 e raess
Activities of extraterritorial organisations and bodies 4,237 - - - 4,237 -
Total 3,720,658 174,012 790,573 574,163 2,083,008 96,554

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).
Note: Totals may not add up due to rounding.
Source: Cambodia Labour Force Survey 2025 data.
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Table 2.7.3: Employed Population in Rural Area, by Employment Status and Industry

Industry a

Agriculture

Crop and animal production, hunting and related service activities
Forestry and logging

Fishing and aquaculture

Industry

Mining and quarrying

Manufacturing

Electricity, gas, steam and air conditioning supply

Water supply; sewerage, waste management and remediation activities
Construction

Services

Wholesale and retail trade; repair of motor vehicles and motorcycles
Transportation and storage

Accommodation and food service activities

Information and communication

Financial and insurance activities

Real estate activities

Professional, scientific and technical activities

Administrative and support service activities

Public administration and defence; compulsory social security
Education

Human health and social work activities

Arts, entertainment and recreation

Other service activities

Activities of households as employers; undifferentiated goods- and
services-producing activities of households for own use

Activities of extraterritorial organisations and bodies
Total

Employment status
Copaer empioers O'aeo DeREIGET poyees OO Y
2,149,110 208,830 761,563 751,071 315,419 108,741
2,002,239 204,984 700,328 696,089 299,433 98,656
26,316 824 12,269 7,734 4,175 1,315
120,554 3,022 48,966 47,249 11,811 8,770
1,501,408 24,024 58,796 130,668 1,282,222 5,698
7,694 - 1,633 - 6,161 -
969,371 16,425 42,496 54,995 851,383 4,071
9,136 - 350 - 8,787 -
25,394 497 12,456 6,726 4,470 1,245
489,812 7,102 1,961 68,947 411,421 381
1,694,474 43,021 405,913 347,443 859,011 37,541
726,477 24,663 328,208 238,611 102,436 31,433
178,549 4,014 19,455 37,265 115,678 1,717
167,424 3,814 20,577 28,546 111,692 2,795
12,161 372 353 887 10,549 -
41,775 395 1,171 996 39,213 -
4,808 - 1,776 773 2,260 -
19,677 480 381 840 17,975 -
125,417 4,529 2,420 9,263 109,205 -
98,484 - - - 98,484 -
109,645 350 2,512 2,642 103,658 482
29,465 929 1,495 3,438 23,602 -
58,261 1,120 1,527 2,825 52,790 -
92,568 2,355 24,923 19,764 44,765 762
27,750 - 1,113 1,594 24,690 353
2,014 - - - 2,014 -
3,720,658 174,012 790,573 574,163 2,083,008 96,554

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).

Note: Totals may not add up due to rounding.
Source: Cambodia Labour Force Survey 2025 data.
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Table 2.8: Employed Population, by Employment Status, Education Level and Sex

Employment status
Education Level Population Employers Own-account Dependent Employees Coptributing
employed workers contractors family workers

Both Sexes
Never attended school 438,722 22,599 155,511 150,693 93,184 16,735
Primary 3,891,624 195,744 972,918 924,221 1,708,004 88,862
Lower secondary 2,313,277 121,708 490,643 436,567 1,198,899 64,328
Upper secondary 1,662,789 86,539 334,320 253,629 922,698 65,029
Vocational 49,642 426 4,467 2,476 40,985 1,288
University 710,136 22,870 62,878 33,168 578,410 12,649

Total 9,066,190 449,887 2,020,737 1,800,755 4,542,179 248,891
Male
Never attended school 176,783 11,741 53,254 62,890 46,718 2,180
Primary 1,958,654 120,458 416,310 466,550 920,536 33,603
Lower secondary 1,262,196 83,334 245,654 241,875 659,225 30,977
Upper secondary 923,886 58,941 163,204 121,967 552,218 27,556
Vocational 28,798 - 2,682 2,029 22,799 1,288
University 397,377 12,078 30,553 19,662 331,060 4,025

Total 4,747,694 286,552 911,657 914,973 2,532,556 99,629
Female
Never attended school 261,939 10,858 102,257 87,803 46,466 14,555
Primary 1,932,970 75,286 556,608 457,671 787,468 55,259
Lower secondary 1,051,081 38,374 244,989 194,693 539,674 33,352
Upper secondary 738,903 27,598 171,116 131,661 370,480 37,472
Vocational 20,845 426 1,785 448 18,185 -
University 312,759 10,793 32,325 13,506 247,349 8,624

Total 4,318,496 163,335 1,109,080 885,782 2,009,623 149,262

Note: Totals may not add up due to rounding.
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Source: Cambodia Labour Force Survey 2025 data.
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Table 2.8.1: Employed Population in Urban Area, by Employment Status, Education Level and

Sex
Employment status
Education Level Population Own-account Dependent Contributing Workers not classifiable
employed izl e workers contractors e family workers by status
Both Sexes
Never attended school 119,334 5,585 46,098 34,223 30,721 2,708 -
Primary 1,301,709 59,936 302,620 269,161 642,712 27,030 250
Lower secondary 954,785 46,075 219,351 153,730 508,395 26,522 711
Upper secondary 820,212 44,096 169,663 91,906 485,065 28,909 575
Vocational 21,983 426 2,867 2,122 15,729 839 -
University 503,175 17,894 50,777 21,610 402,186 10,547 161
Total 3,721,199 174,012 791,377 572,751 2,084,808 96,554 1,697
Male
Never attended school 41,645 2,920 14,420 12,434 11,403 468 -
Primary 615,894 36,259 133,108 128,310 307,653 10,565 -
Lower secondary 481,971 29,531 97,326 77,280 263,691 13,431 711
Upper secondary 475,115 29,575 86,068 46,793 299,246 13,433 -
Vocational 11,037 - 1,769 1,674 6,755 839 -
University 280,722 9,025 24,142 12,489 231,891 3,175 -
Total 1,906,385 107,311 356,833 278,980 1,120,640 41,910 711
Male
Never attended school 77,689 2,664 31,679 21,789 19,317 2,240 -
Primary 685,815 23,677 169,512 140,851 335,059 16,465 250
Lower secondary 472,814 16,543 122,025 76,451 244,704 13,091 -
Upper secondary 345,097 14,520 83,595 45,113 185,819 15,476 SIS
Vocational 10,946 426 1,098 448 8,974 - -
University 222,453 8,869 26,635 9,121 170,295 7,372 161
Total 1,814,814 66,701 434,544 293,772 964,168 54,644 986
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Note: Totals may not add up due to rounding.
Source: Cambodia Labour Force Survey 2025 data.

118



Table 2.8.2: Employed Population in Rural Area, by Employment Status, Education Level and Sex

Employment status
Education Level Population Own-account Dependent Contributing Workers not
employed SUERE workers contractors s family workers classifiable by status

Both Sexes
Never attended school 119,334 5,585 46,098 34,223 30,721 2,708 -
Primary 1,301,709 59,936 302,620 269,161 642,712 27,030 250
Lower secondary 954,785 46,075 219,351 153,730 508,395 26,522 711
Upper secondary 820,212 44,096 169,663 91,906 485,065 28,909 575
Vocational 21,983 426 2,867 2,122 15,729 839 -
University 503,175 17,894 50,777 21,610 402,186 10,547 161

Total 3,721,199 174,012 791,377 572,751 2,084,808 96,554 1,697
Male
Never attended school 135,138 8,821 38,834 50,456 35,314 1,712 -
Primary 1,342,759 84,199 283,203 338,240 612,883 23,039 1,196
Lower secondary 780,225 53,803 148,328 164,595 395,533 17,546 419
Upper secondary 448,771 29,366 77,136 75,174 252,972 14,123 -
Vocational 17,761 - 913 355 16,045 448 -
University 116,655 3,052 6,411 7,173 99,169 850 -

Total 2,841,309 179,240 554,824 635,993 1,411,916 57,718 1,616
Female
Never attended school 184,250 8,193 70,579 66,014 27,149 12,315 -
Primary 1,247,155 51,609 387,095 316,820 452,409 38,794 429
Lower secondary 578,267 21,831 122,963 118,242 294,971 20,261 -
Upper secondary 393,806 13,078 87,522 86,549 184,661 21,997 -
Vocational 9,898 - 687 - 9,211 - -
University 90,306 1,924 5,690 4,386 77,055 1,252 -

Total 2,503,683 96,635 674,535 592,010 1,045,455 94,618 429

Note: Totals may not add up due to rounding.
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Table 2.9: Employed Population in the Informal and Formal Sectors, by Sex and Area

Both Sexes

Female

Both Sexes

Cambodia

Both Sexes Male
Informal sector enterprises 6,242,512
Formal sector enterprises 2,823,137
Total 9,065,649

3,357,860
1,389,834
4,747,694

2,884,652
1,433,303
4,317,956

2,183,852
1,536,806
3,720,658

1,142,899
763,486
1,906,385

1,040,953
773,320
1,814,273

4,058,660
1,286,331
5,344,991

2,214,961
626,348
2,841,309

1,843,699
659,983
2,503,683

Note: Totals may not add up due to rounding.
Source: Cambodia Labour Force Survey 2025 data.

Table 2.10: Employed Population, by Informal and Formal Employment, Sex and Area

Cambodia

Employment

Both Sexes VS

Informal employment 6,242,512 3,357,860
Formal employment 2,823,137 1,389,834
Total 9,065,649 4,747,694

2,884,652
1,433,303
4,317,956

Both Sexes

2,183,852
1,536,806
3,720,658

1,142,899
763,486
1,906,385

1,040,953
773,320
1,814,273

Both Sexes

4,058,660
1,286,331
5,344,991

2,214,961
626,348
2,841,309

1,843,699
659,983
2,503,683

Note: Totals may not add up due to rounding.
Source: Cambodia Labour Force Survey 2025 data.
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Table 2.12: Informal and Formal Employment, by Age Group, Sex and Area

Cambodia Urban Rural
Age Group Both Sexes Male Female Both Sexes Male Female Both Sexes Male Female
Informal Employment

15-19 515,174 295,310 219,864 153,918 81,924 71,994 361,256 213,385 147,870

20-24 633,701 374,702 258,999 212,525 121,343 91,182 421,176 253,359 167,817

25-29 693,557 403,258 290,299 256,843 147,040 109,803 436,714 256,218 180,496

30-34 763,577 418,102 345,476 291,572 156,449 135,122 472,006 261,653 210,353

35-39 892,563 513,665 378,898 335,634 195,338 140,297 556,929 318,328 238,601

40-44 913,725 484,460 429,265 360,807 189,275 171,532 552,918 295,185 257,733

45-49 714,609 365,882 348,726 264,590 137,445 127,145 450,019 228,438 221,581

50-54 506,261 252,498 253,762 182,982 88,928 94,054 323,279 163,571 159,708

55-59 460,988 235,944 225,044 158,219 78,107 80,112 302,769 157,837 144,932

60-64 329,551 165,757 163,795 119,492 59,228 60,264 210,059 106,529 103,531

65+ 405,898 201,418 204,480 146,847 75,014 71,832 259,051 126,403 132,648

Total 6,829,603 3,710,996 3,118,608 2,483,429 1,330,091 1,153,338 4,346,174 2,380,905 1,965,269

Formal Employment

15-19 127,545 47,907 79,639 57,344 23,344 34,000 70,201 24,563 45,638

20-24 331,570 146,889 184,681 157,622 71,685 85,937 173,948 75,204 98,744

25-29 356,785 142,632 214,153 173,277 62,968 110,309 183,508 79,664 103,845

30-34 374,026 155,941 218,085 207,295 93,090 114,205 166,731 62,851 103,880

35-39 348,707 164,155 184,552 206,796 94,567 112,229 141,911 69,588 72,323

40-44 272,232 111,580 160,651 175,115 75,984 99,131 97,117 35,596 61,521

45-49 126,594 60,182 66,412 79,482 37,001 42,481 47,112 23,181 23,931

50-54 86,463 56,945 29,519 57,966 36,560 21,406 28,497 20,385 8,112

55-59 86,195 56,815 29,380 55,955 33,895 22,061 30,240 22,921 7,319

60-64 18,656 13,309 5,347 12,915 9,236 3,679 5,741 4,073 1,668

65+ 23,239 14,004 9,235 16,463 9,669 6,794 6,775 4,334 2,441

Total 2,152,011 970,358 1,181,653 1,200,230 547,998 652,232 951,781 422,360 529,422

Source: Cambodia Labour Force Survey 2025 data.
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Table 2.13: Informal and Formal Employment, by Occupation, Sex and Area

Cambodia
Both Sexes Male Both Sexes Both Sexes

Occupation @

Informal Employment

Managers 20,482 15,514 4,967 12,518 9,489 3,029 7,964 6,025 1,938
Professionals 130,015 61,653 68,361 72,802 33,131 39,671 57,213 28,523 28,691
Technicians and associate
professionals 166,953 107,865 59,088 97,674 64,488 33,186 69,279 43,377 25,902
Clerical support workers 113,857 54,422 59,435 61,332 31,084 30,248 52,525 23,338 29,187
Services and sales workers 1,862,396 628,898 1,233,498 998,228 351,775 646,453 864,168 277,122 587,046
Skilled agricultural, forestry and
fishery workers 2,001,380 1,078,069 923,311 294,798 169,042 125,755 1,706,582 909,027 797,556
Craft and related trades workers 942,442 755,737 186,705 370,896 293,546 77,350 571,547 462,192 109,355
Plant and machine operators, and
assemblers 569,178 420,683 148,495 268,293 215,213 53,080 300,886 205,470 95,416
Elementary occupations 966,011 533,422 432,589 270,017 127,607 142,410 695,994 405,815 290,179
Armed forces 56,888 54,732 2,157 36,872 34,716 2,157 20,016 20,016 -
Total 6,829,603 3,710,996 3,118,608 2,483,429 1,330,091 1,153,338 4,346,174 2,380,905 1,965,269
Formal Employment
Managers 54,749 41,825 12,924 34,900 23,516 11,384 19,850 18,310 1,540
Professionals 269,766 126,915 142,852 155,921 67,327 88,594 113,845 59,587 54,258
Technicians and associate
professionals 152,784 82,416 70,368 98,772 52,550 46,221 54,013 29,866 24,146
Clerical support workers 137,516 72,722 64,795 100,585 55,812 44,773 36,931 16,910 20,021
Services and sales workers 244,587 137,985 106,602 176,713 98,389 78,323 67,874 39,595 28,279
Skilled agricultural, forestry and
fishery workers 5,543 3727 1,816 3,408 2,443 965 2,135 1,283 851
Craft and related trades workers 101,668 81,304 20,363 64,534 54,971 9,562 37,134 26,333 10,801
Plant and machine operators, and
assemblers 1,061,399 351,372 710,027 510,163 161,469 348,694 551,236 189,903 361,334
Elementary occupations 96,671 46,566 50,105 39,223 16,354 22,869 57,448 30,212 27,236
Armed forces 27,327 25,527 1,800 16,012 15,167 845 11,315 10,360 955
Total 2,152,011 970,358 1,181,653 1,200,230 547,998 652,232 951,781 422,360 529,422

@ The occ upational categories listed in this column are derived from the International Standard Classification of Occupations, 2008 (ISCO-08).
Note: Totals may not add up due to rounding.
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Table 2.14: Informal and Formal Employment, by Industry, Sex and Area

Industry 2

Informal Employment

Agriculture

Crop and animal production, hunting and related service
activities

Forestry and logging

Fishing and aquaculture

Industry

Mining and quarrying

Manufacturing

Electricity, gas, steam and air conditioning supply
Water supply; sewerage, waste management and remediation
activities

Construction

Services

Wholesale and retail trade; repair of motor vehicles and
motorcycles

Transportation and storage

Accommodation and food service activities
Information and communication

Financial and insurance activities

Real estate activities

Professional, scientific and technical activities
Administrative and support service activities
Public administration and defence; compulsory social security
Education

Human health and social work activities

Arts, entertainment and recreation

Other service activities

Activities of households as employers; undifferentiated goods-
and services- producing activities of households for own

Activities of extraterritorial organizations and bodies
Total

Both sexes

2,149,110
2,282,922

37,075
147,369
1,501,408
9,265
644,986
14,712

42,741

710,426
2,949,912

1,513,404

367,269
326,239
15,143
34,669
25,152
35,623
166,285
82,540
44,095
21,478
77,437
192,198

47,867

612
6,839,805

Cambodia

Male

208,830
1,221,811

19936.6606
111,363
24,024
9,265
325,655
11,745

26,943

615,636
1,376,784

543,885

349,176
115,729
10,867
18,418
12,701
17,327
101,859
71,423
17,503
8,343
36,355
66,118

6,469

612
3,719,535

Female

761,563
1,061,111

17,139
36,007
58,796
319,330
2,968

15,798

94,790
1,573,128

969,519

18,093
210,510
4,277
16,251
12,452
18,196
64,426
11,117
26,592
13,134
41,083
126,081

41,398

3,120,270

Both sexes

751,071
309,596

10,759
27,164
130,668
1,671
281,904
8,090

19,009

241,544
1,587,074

823,842

202,332
165,713
8,010
19,578
21,030
22,519
84,769
50,268
21,225
11,603
29,370
104,344

21,860

612
2,487,108

Urban

Male

315,419
175,594

3,308
20,374
1,282,222
1,671
144,451
6,163

11,941

213,846
754,909

311,652

192,331
58,402
6,655
9,672
11,055
10,935
49,360
42,792
6,588
5,096
14,066
32,270

3,622

612
1,332,553

Female

108,741
134,002

7,451
6,790
5,698
137,453
1,928

7,068

27,699
832,165

512,189

10,002
107,310
1,356
10,006
9,975
11,584
35,409
7,475
14,637
6,507
15,304
72,074

18,338

1,154,555

Both sexes

108,741
1,973,326

26,316
120,205
5,698
7,694
363,081
6,622

23,732

468,882
1,362,838

689,562

164,936
160,526
7,134
15,091
4,123
13,004
81,5617
32,272
22,870
9,875
48,067
87,854

26,007

4,352,697

108,741

1,046,216
16628.551
n

90,989
5,698
7,694

181,204
5,582

15,002

401,790
6

24 O7ER

232,232

156,845
57,326
4,212
8,846
1,646
6,391
52,499
28,631
10,915
3,248
22,289
33,847

2,947

2,386,981

Female

108,741
927,110

9,688
29,216
5,698
181,877
1,040

8,730

67,092
740,

ac2

457,330

8,091
103,200
2,922
6,245
2,477
6,612
29,017
3,641
11,955
6,627
25,779
54,007

23,060

1,965,716
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Formal Employment

Agriculture

Crop and animal production, hunting and related service
activities

Forestry and logging

Fishing and aquaculture

Industry

Mining and quarrying

Manufacturing

Electricity, gas, steam and air conditioning supply

Water supply; sewerage, waste management and remediation
activities

Construction
Services

Wholesale and retail trade; repair of motor vehicles and
motorcycles

Transportation and storage

Accommodation and food service activities
Information and communication

Financial and insurance activities

Real estate activities

Professional, scientific and technical activities
Administrative and support service activities
Public administration and defence; compulsory social security
Education

Human health and social work activities

Arts, entertainment and recreation

Other service activities

Activities of households as employers; undifferentiated goods-
and services- producing activities of households for own

Activities of extraterritorial organizations and bodies
Total

2,149,110
30,915

1,127
2,240
1,501,408
9,265
644,986
14,712

42,741

710,822
944,255

138,631

51,267
34,356
15,703
90,969
5111
38,847
107,337
197,267
163,740
51,585
23,353
17,348

3,203

5,638
2,225,844

208,830
18,920

1,127
1,276
24,024
9,265
325,655
11,745

26,943

616,032
562,474

62,458

44,307
17,317
13,819
62,194
2,788
14,477
68,565
155,556
76,712
23,619
8,702
8,648

1,492

1,820
1,028,159

761,563
11,995

0

965
58,796
319,330
2,968

15,798

94,790
381,782

76,073

6,961
17,039
1,884
28,776
2,323
24,369
38,772
41,711
87,028
27,966
14,651
8,700

1,711

3,818
1,197,685

751,071
2,002

1,127
1,891
130,668
1,671
281,904
8,090

19,009

241,940
612,619

101,616

37,655
27,458
10,676
64,286
4,425
32,174
63,437
131,055
76,965
31,995
13,159
12,634

1,460

3,625
1,233,550

315,419
1,720

1,127

927
1,282,222
1,671
144,451
6,163

11,941

214,241
351,001

46,670

31,866
13,239
8,791
40,723
2,103
12,5635
38,487
101,834
28,664
12,876
5,358
6,684

250

922
573,832

108,741
282

0

965
5,698
137,453
1,928

7,068

27,699
261,619

54,946

5,788
14,219
1,884
23,563
2,323
19,639
24,950
29,221
48,302
19,119
7,801
5,951

1,210

2,703
659,718

108,741
28,913

0

349
5,698
7,694
363,081
6,622

23,732

468,882
331,636

36,914

13,613
6,898
5,028

26,684

686
6,673

43,900

66,212

86,775

19,590

10,194
4,714

1,743

2,014
992,294

108,741
17,201

0

349
5,698
7,694
181,204
5,682

15,002

401,790
211,473

15,788

12,440
4,078
5,028

21,471

686
1,942

30,078

53,722

48,048

10,743
3,344
1,965

1,242

898
454,327

108,741
11,713

0

0

5,698
181,877
1,040

8,730

67,092
120,163

21,126

1,172
2,820

5,213
4,731
13,822
12,490
38,726
8,847
6,850
2,749

501

1,115
537,967

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).

Note: Totals may not add up due to rounding.
Source: Cambodia Labour Force Survey 2019 data.
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Table 2.15: Informal and Formal Employment, by Education Level, Sex and Area

Cambodia
Education Level

Both Sexes Male Female Both Sexes Female Female

Both

Informal Employment

Never attended school 414,633 168,710 245,923 108,518 38,924 69,594 306,115 129,786 176,329
Early childhood education 2,580,640 1,354,552 1,226,088 756,360 378,207 378,153 1,824,280 976,345 847,935
Primary education 1,850,631 1,087,248 763,384 672,903 376,588 296,316 1,177,728 710,660 467,068
Lower secondary education 1,114,882 610,063 504,818 424,025 240,189 183,837 690,856 369,875 320,981
Upper secondary education 587,971 349,422 238,548 328,168 195,312 132,856 259,802 154,111 105,692
Bachelor's or equivalent level 284,958 144,724 140,234 191,850 99,326 92,524 93,108 45,398 47,710
Master's or equivalent level 6,091 4,815 1,276 5,284 4,008 1,276 807 807 -

Total 6,839,805 3,719,535 3,120,270 2,487,108 1,332,553 1,154,555 4,352,697 2,386,981 1,965,716

Formal Employment

Never attended school 24,089 8,073 16,016 10,816 2,721 8,095 13,273 5,352 7,921
Early childhood education 475,121 167,443 307,678 241,537 81,802 159,735 233,585 85,641 147,943
Primary education 584,320 226,126 358,194 282,681 105,209 177,472 301,639 120,917 180,722
Lower secondary education 348,751 163,588 185,163 180,322 83,745 96,577 168,429 79,843 88,586
Upper secondary education 374,475 215,090 159,385 212,153 122,966 89,186 162,322 92,124 70,198
Bachelor's or equivalent level 391,529 225,729 165,799 281,643 158,037 123,605 109,886 67,692 42,194
Master's or equivalent level 25,509 20,518 4,990 22,349 17,760 4,588 3,160 2,758 402

Total 2,225,844 1,028,159 1,197,685 1,233,550 573,832 659,718 992,294 454,327 537,967
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Table 2.16: Informal and Formal Employment, by Sector, Sex and Area

Cambodia
Sector
Both Sexes Male Female Both Sexes Female Both Sexes Female

Cambodia
Informal sector 6,242,512 3,357,860 2,884,652 6,242,512 3,357,860 2,884,652 - - -
Formal sector 2,823,137 1,389,834 1,433,303 582,365 348,409 233,955 2,240,772 1,041,425 1,199,348

Total 9,065,649 4,747,694 4,317,956 6,824,877 3,706,269 3,118,608 2,240,772 1,041,425 1,199,348
Urban
Informal sector 2,183,852 1,142,899 1,040,953 2,183,852 1,142,899 1,040,953 - - -
Formal sector 1,536,806 763,486 773,320 297,379 184,994 112,385 1,239,427 578,493 660,935

Total 3,720,658 1,906,385 1,814,273 2,481,231 1,327,892 1,153,338 1,239,427 578,493 660,935
Rural
Informal sector 4,058,660 2,214,961 1,843,699 4,058,660 2,214,961 1,843,699 - - -
Formal sector 1,286,331 626,348 659,983 284,986 163,416 121,570 1,001,345 462,932 538,413

Total 5,344,991 2,841,309 2,503,683 4,343,646 2,378,377 1,965,269 1,001,345 462,932 538,413

Note: Totals may not add up due to rounding.

126



Table 3.1: Employed Population, by Frequency of Payment, Sex and Area

Cambodia
Frequency of Payment
Both Sexes Male Female Both Sexes Female Both Sexes Female

wage or salary 4,519,107 2,521,245 1,997,862 2,074,913 1,115,699 959,214 2,444,194 1,405,547 1,038,648
Payment by piece of work completed 21,682 14,325 7,357 7,258 4,302 2,956 14,424 10,024 4,400
Commissions 9,950 7,153 2,797 2,880 1,737 1,143 7,070 5,416 1,655
Tips 10,907 5,057 5,851 3,377 1,198 2,180 7,530 3,859 3,671
Fee for services provided 18,549 13,601 4,948 5,987 4,349 1,638 12,562 9,252 3,310
Payment with meals or 78,149 41,875 36,273 33,751 20,032 13,719 44,398 21,843 22,555
accommaodatinon
Payment in products 6,145 4,752 1,393 3,242 2,874 368 2,903 1,878 1,025
OTHER CASH PAYMENT 3,236 2,304 932 1,746 1,278 468 1,490 1,027 463

Total 4,667,726 2,610,313 2,057,412 2,133,154 1,151,468 981,686 2,534,572 1,458,846 1,075,726

Table 3.2: Employee Population, by Monthly Wages in the Main Job, Sex and Area

Cambodia
Monthly Wages
Both Sexes Male Female Both Sexes Female Both Sexes

<KHR400,000 91,563 44,461 47,102 23,235 10,385 12,851 68,328 34,077 34,251
KHR400,000 to <KHR800,000 703,226 384,865 318,361 263,706 130,916 132,790 439,520 253,949 185,571
KHRS00,000 to <KHR1,200,000 1,609,271 799,111 810,160 665,654 304,928 360,726 943,617 494,182 449,434
RIIRE200 SO 1,421,030 812,970 608,061 651,812 348,380 303,432 769,219 464,590 304,629
KHR1,600,000 to 496,344 329,399 166,946 280,182 180,991 99,191 216,163 148,408 67,755
AR LOOL D 301,892 217,590 84,301 194,932 140,090 54,841 106,960 77,500 29,460
KHR3,000,000 to 78,487 54,024 24,463 52,999 34,885 18,114 25,488 19,139 6,349
KHR5,000,000 and over 15,509 13,190 2,319 7,637 5,574 2,063 7,872 7,616 256
Total 4,717,323 2,655,610 2,061,712 2,140,156 1,156,149 984,007 2,577,166 1,499,461 1,077,706
Average monthly wage (KHR) 1,200,948 1,263,451 1,120,441 1,293,761 1,377,184 1,195,744 1,123,874 1,175,758 1,051,684
Median monthly wage (KHR) 1,150,000 1,200,000 1,040,000 1,200,000 1,200,000 1,120,000 1,035,000 1,100,000 1,000,000

KHR =riels (national Cambodian currency).
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Note: Totals may not add up due to rounding.
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Table 3.3: Average Monthly Wages, by Occupation, Sex and Area

(KHR)
Occupation # ambodia
Both Sexes Male Female Both Sexes Female Both Sexes Female

Managers 1,459,097 1,512,201 1,243,454 1,800,227 1,878,523 1,536,048 1,105,150 1,160,899 823,877
Professionals 1,657,271 1,773,507 1,558,090 1,729,010 1,892,490 1,609,400 1,562,193 1,643,030 1,477,842
Technicians and associate professionals 1,647,501 1,685,453 1,351,091 1,615,903 1,734,690 1,451,114 1,454,138 1,619,931 1,209,525
Clerical support workers 1,539,951 1,554,207 1,525,485 1,616,120 1,624,731 1,606,117 1,404,096 1,401,794 1,405,931
Services and sales workers 1,104,388 1,194,020 1,004,747 1,163,121 1,249,994 1,058,270 1,034,673 1,121,664 946,919

Skilled agricultural, forestry and fishery
workers 1,258,926 1,182,270 1,381,214 1,459,739 1,613,355 1,019,994 1,173,767 940,797 1,471,566
Craft and related trades workers 1,194,534 1,215,160 1,063,015 1,226,627 1,254,922 1,060,040 1,174,490 1,190,773 1,065,097
Plantand machine Opzrfstgﬁb?;g 1,136,617 1,201,864 1,090,620 1,140,278 1,190,586 1,106,824 1,133,479 1,210,938 1,076,096
Elementary occupations 923,940 964,243 876,046 990,831 1,071,469 923,995 896,920 930,359 850,872
Armed forces 1,615,086 1,611,771 1,682,331 1,684,561 1,682,662 1,716,119 1,497,818 1,495,357 1,576,113
Total 1,200,948 1,263,451 1,120,441 1,293,761 1,377,184 1,195,744 1,123,874 1,175,758 1,051,684

KHR = riels (Cambodian national currency).
2 The occupational categories listed in this column are derived from the International Standard Classification of Occ upations, 2008 (ISCO-
08). Note: Totals may not add up due to rounding.
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Table 3.4: Average Monthly Wages, by Industry, Sex and Area

(KHR)
Cambodia
Both sexes Male Female Both sexes Female ‘ Both sexes Female

Agriculture 862,221 873,952 846,380 1,080,935 1,040,584 1,129,828 829,553 850,382 800,963
Crop and animal production, hunting and related service activities 848,573 849,162 847,825 1,074,369 1,006,176 1,145,293 816,452 829,071 799,941
Forestry and logging 1,067,196 | 1327318.164 601,791 1,384,549 1,774,034 300,000 949,264 | 1125908.53 677,084
Fishing and aquaculture 1,107,058 1,116,561 1,022,699 1,024,586 1,024,586 1,128,292 1,143,696 1,022,699
Industry 1,169,223 1,232,282 1,097,764 1,184,810 1,253,243 1,118,228 1,157,257 1,218,124 1,079,649
Mining and quarrying 1,287,882 1,287,882 1,626,073 1,626,073 1,132,111 1,132,111

Manufacturing 1,144,713 1,231,592 1,091,998 1,140,893 1,201,805 1,106,300 1,148,149 1,256,385 1,078,512
Electricity, gas, steam and air conditioning supply 1,377,885 1,360,246 1,466,594 1,497,175 1,364,014 1,992,989 1,264,265 1,356,755 490,694
Water SUpply; sewerage, waste management and remediation 1,310,455 | 1,298,301 | 1,386,393 | 1,414,070 | 1,427,735 | 1,343,303 | 1,142,790 | 1,103,392 | 1,500,000
Construction 1,216,084 1,227,720 1,141,663 1,300,490 1,306,309 1,256,182 1,172,621 1,185,880 1,094,471
Services 1,314,021 1,379,497 1,216,483 1,408,110 1,492,797 1,289,030 1,199,634 1,248,673 1,121,202
Wholesale and retail trade; repair of motor vehicles and motorcycles 1,193,074 1,254,754 1,115,621 1,259,373 1,344,030 1,157,987 1,102,569 1,138,936 1,053,678
Transportation and storage 1,181,918 1,176,969 1,246,899 1,283,336 1,281,716 1,298,268 1,079,806 1,077,496 1,130,591
Accommodation and food service activities 983,260 1,078,461 912,794 1,010,099 1,150,390 907,629 960,046 1,017,129 917,308
Information and communication 1,689,678 1,678,939 1,207,470 1,645,648 1,568,796 1,425,373 1,645,306 1,829,440 1,009,646
Financial and insurance activities 1,901,814 2,017,078 1,656,054 2,018,091 2,149,747 1,779,756 1,684,323 1,803,695 1,327,871
Real estate activities 1,479,714 1,375,999 1,694,107 1,394,479 1,251,500 1,711,516 1,805,506 1,908,604 1,640,277
Professional, scientific and technical activities 1,671,875 1,805,622 1,683,582 1,754,119 1,911,389 1,651,269 1,449,210 1,625,189 1,397,762
Administrative and support service activities 1,043,801 1,062,911 1,013,901 1,118,528 1,162,722 1,069,060 953,949 961,991 940,098
Public administration and defence; compulsory social security 1,624,240 1,567,502 1,338,792 1,635,833 1,689,914 1,423,465 1,319,374 1,363,301 1,146,176
Education 1,636,254 1,608,276 1,477,890 1,664,718 1,618,516 1,635,333 1,610,703 1,602,176 1,406,578
Human health and social work activities 1,801,530 1,986,901 1,675,345 1,948,740 2,297,408 1,749,160 1,679,072 1,621,094 1,642,262
Arts, entertainment and recreation 1,500,836 1,428,605 1,555,868 1,631,636 1,461,006 1,690,324 1,477,638 1,402,003 1,631,585
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Other service activities 1,037,751 1,271,901 917,894 | 1,071,967 | 1,383,484 | 938174 | 1,001,829 | 1,178,936 | 893,924

Activities of households as employers; undiffercntiated goods- and 908,474 | 1,230,568 | 847,752 909,205 | 1,058,156 | 886,357 907,865 | 1,355,628 | 814,000

services- producing activities of households for own

Activities of extraterritorial organizations and bodies 1,513,540 | 1,537,157 | 1,498,494 | 1,571,887 | 1,389,300 | 1,675,548 | 1,300,760 | 1,789,792 | 1,069,521
Total 1,200,948 | 1,263,451 | 1,120,441 1,293,761 | 1,377,184 | 1195744 | 1,123,874 | 1,175,758 | 1,051,684

KHR =riels (Cambodian national currency).

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).

Note: Totals may not add up due to rounding.
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Table 4.1: Average Usual Hours of Work per Week at the Main Job, by Occupation, Sex and Area

Cambodia
Occupation a
Both sexes Male Female Both sexes Female Both sexes Female

Managers 43.3 43.9 40.9 42.4 43.3 39.9 44.2 44.5 42.7
Professionals 40.4 40.2 40.5 40.6 40.6 40.6 40.0 39.8 40.3
Technicians and associate professionals 43.4 43.7 43.0 42.7 43.1 42.2 44.3 44.4 44.1
Clerical support workers 47.8 47.8 47.9 46.6 46.8 46.4 49.8 50.0 49.7
Service and sales workers 44.0 44.8 43.6 44.3 44.5 44.2 43.6 45.1 42.9
Skilled agricultural, forestry and fishery workers 22.3 25.3 18.8 23.1 25.9 19.3 22.1 25.1 18.7
Craft and related trades workers 46.6 47.8 41.7 45.7 47.0 40.7 47.2 48.3 42.4
Plant and machine operators, and assemblers 49.0 48.2 49.8 48.8 a47.7 49.7 49.3 48.6 49.8
Elementary occupations 41.5 42.7 39.9 43.6 46.3 41.2 40.7 41.6 39.4
Armed forces 45.3 45.4 45.0 43.8 44.0 41.3 47.7 47.4 56.0

Total 40.0 41.0 39.0 43.4 43.8 43.0 37.8 39.2 36.2

2 The occ upational categories listed in this column are derived from the International Standard Classification of Occupations, 2008 (ISCO-08).
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Table 4.2: Average Usual Hours of Work per Week at the Main Job, by Industry, Sex and Area

Industry - Cambodia
Both sexes Male Female Both sexes Female Both sexes Female

Agriculture
SCe’ f\ﬁcae”gc‘;’\’/jg;as’ production, hunting and related 24.6 27.2 21.8 25.3 27.4 225 24.6 27.1 21.7
Forestry and logging 27.9 32.3 22.8 25.0 35.1 19.0 29.3 31.6 25.6
Fishing and aquaculture 36.2 38.8 28.6 33.6 37.7 22.3 36.9 39.1 30.3
Industry
Mining and quarrying 45.9 47.8 5.0 39.3 45.0 5.0 48.9 48.9
Manufacturing 48.6 48.8 48.4 48.6 48.7 48.6 48.5 48.9 48.3
Electricity, gas, steam and air conditioning supply 48.3 47.4 54.7 47.4 47.5 47.0 49.6 47.3 70.0
zﬁfzgg‘#;ﬁ’};cstmi; age, waste management and 42.0 44.4 38.1 44.7 46.7 412 39.9 425 35.7
Construction 48.9 49.0 47.9 47.5 47.7 45.5 49.6 49.7 48.9
Services
nmv/g;nol;ecsyaglz :nd retail trade, repair of motor vehicles and 43.4 241 43.0 241 a4.4 43.8 26 43.6 42.0
Transportation and storage 44.9 45.1 41.7 45.2 45.3 43.2 44.5 44.8 39.4
Accommodation and Food service activities 44.6 44.0 44.9 44.1 43.1 44.7 45.1 45.1 45.1
Information and communication 42.7 42.8 42.5 41.3 41.8 38.0 45.0 44.6 46.3
Financial and insurance activities 42.8 43.1 42.1 43.1 43.2 43.1 42.1 43.1 39.3
Real estate activities 26.7 33.7 19.2 25.8 32.0 19.1 30.3 40.8 19.7
Professional, scientific and technical activities 43.9 43.7 43.9 42.7 42.4 42.9 46.7 47.1 46.5
Administrative and support service activities 47.0 48.3 44.9 45.9 48.0 42.8 48.2 48.6 47.5
SPgé)Lllir(;t;dministration and defense; compulsory social 44.0 a4.4 2.4 43.0 43.4 1.4 45.9 26.1 448
Education 37.9 38.4 37.5 37.6 38.2 37.3 38.1 38.5 37.6
Human health and social work activities 44.6 43.7 45.3 43.4 43.4 43.5 46.4 44.0 48.6
Arts, entertainment and recreation 49.8 46.5 52.5 47.3 44.4 50.1 51.6 48.2 53.9
Other service activities 43.2 44.2 42.6 44.6 46.9 43.5 41.4 41.6 41.3
Activities of households as employers; undifferentiated
goods- and services-producing activities of households 38.5 41.3 37.9 32.2 28.9 32.9 43.0 50.4 41.5
for own use
Activities of extraterritorial organizations and bodies 47.3 49.6 45.9 45.9 45.3 46.2 49.6 56.0 45.3

Total 40.0 41.0 39.0 43.4 43.8 43.0 37.8 39.2 36.2

2 The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).
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Table 4.3: Average Usual Hours of Work per Week at the Main Job, by Age Group, Sex and Area

Cambodia
Age Group
Both sexes Male Female Both sexes Female Both sexes

15-19 40.8 41.1 40.4 41.3 42.0 40.5 40.6 40.8 40.4
20-24 45.2 45.6 44.7 45.9 46.7 45.0 44.8 45.0 44.6
25-29 44.5 45.2 43.9 45.9 46.0 45.8 43.7 44.7 42.5
30-34 43.3 43.7 43.0 46.1 46.1 46.1 41.2 41.9 40.5
35-39 42.5 43.0 41.9 45.5 45.8 45.1 40.3 41.0 39.4
40-44 40.3 40.9 39.8 44.4 44.1 44.6 37.2 38.6 35.8
45-49 38.3 40.1 36.4 43.6 44.2 43.0 34.8 37.4 32.2
50-54 34.3 36.2 32.2 39.3 39.2 39.4 30.9 34.0 27.5
55-59 33.0 35.3 30.5 37.6 39.1 36.1 30.3 33.2 27.0
60-64 29.5 31.5 27.3 36.7 39.9 33.2 25.4 26.7 24.1
65+ 27.7 30.1 25.1 34.1 35.4 32.6 24.0 26.9 20.9

Total 40.0 41.0 39.0 434 438 43.0 37.8 39.2 36.2
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Table 4.4: Employed Persons with Excessive Usual Hours of Work per Week at the Main Job, by Occupation, Sex

and Area
Cambodia Urban
Occupation a

Both sexes Male Female Both sexes Male Female Both sexes Female

Managers 25,138 20,504 4,634 10,622 8,879 1,743 14,516 11,624 2,891
Professionals 41,000 21,741 19,259 20,500 9,501 11,000 20,499 12,240 8,259
Technicians and associate professionals 79,234 42,882 36,352 42,981 22,064 20,916 36,254 20,818 15,436
Clerical support workers 72,156 35,184 36,973 34,356 19,299 15,058 37,800 15,885 21,915
Service and sales workers 886,757 334,946 561,812 480,499 181,634 298,865 406,258 153,312 252,947
Skilled agricultural, forestry and fishery workers 191,695 140,394 51,301 33,684 23,636 10,048 158,010 116,758 41,253
Craft and related trades workers 386,773 325,310 61,463 152,981 130,370 22,611 233,793 194,940 38,853
Plant and machine operators, and assemblers 529,363 283,080 246,284 255,035 138,397 116,639 274,328 144,683 129,645
Elementary occupations 356,144 208,579 147,564 112,062 57,550 54,512 244,082 151,030 93,052
Armed forces 18,695 17,740 955 8,651 8,651 = 10,044 9,089 955
Total 2,586,956 1,430,358 1,156,597 1,151,371 599,980 551,391 1,435,585 830,378 605,207

2 The occupational categories listed in this column are derived from the International Standard Classification of Occupations, 2008 (ISCO-08).
Note: Totals may not add up due to rounding.
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Table 4.5: Employed Persons with Excessive Usual Hours of Work per Week at the Main Job, by Industry,

Agriculture

Crop and animal production, hunting and related service activities
Forestry and logging

Fishing and aquaculture

Industry

Mining and quarrying

Manufacturing

Electricity, gas, steam and air conditioning supply

Water supply; sewerage, waste management and remediation
activities

Construction

Services

Wholesale and retail trade; repair of motor vehicles and motorcycles
Transportation and storage

Accommodation and food service activities

Information and communication

Financial and insurance activities

Real estate activities

Professional, scientific and technical activities

Administrative and support service activities

Public administration and defence; compulsory social security
Education

Human health and social work activities

Arts, entertainment and recreation

Other service activities

Activities of households as employers; undifferentiated goods- and
services- producing activities of households for own

Activities of extraterritorial organizations and bodies

Total

333,780
295,515
2,809
35,456
876,365
4,160
560,861
6,941

17,823

286,580
1,293,523
671,868
165,593
137,340
5,526
10,886
2,280
9,973
86,720
35,796
12,195
14,670
38,932
83,612

17,234

898
2,503,665

Sex and Area

229,364
194,832
2046
32,486
509,747
4,160
237,865
5,489

12,614

249,719
642,292
256,217
161,483
52,684
3,656
5,632
1,506
5,197
61,348
31,447
6,578
6,313
15,581
31,124

2,628

898
1,381,402

104,414
100,682
763
2,969
366,618
322,996
1,452

5,309

36,861
651,230
415,651
4,110
84,656
1,871
5,254
774
4,775
25,372
4,349
5617
8,357
23,350

52,488

14,606

1,122,263

55,009
46,908
664
7,437
373,963
418
273,403
3,630

9,285

87,327
689,158
381,859

90,890

65,868

2,375
6,698
1,596
4,500
41,147
15,865
4,931
7,222
11,782
49,501

4,924

1,118,129

36,651
29,069
664
6,918
200,014
418
112,380
3,118

5,870

78,228
343,878
150,540

89,340

24,308

1,829
2,930
1,169
2,390
29,113
15,286
2,233
2,745
5,337
16,304

354

580,544

18,358
17,839
0

519
173,947
161,022
412

3,415

9,098
345,279
231,319

1,550

41,560
545
3,768
427
2,110
12,034
579

2,698

4,477

6,445

33,197

4,570

537,586

278,770
248,606
2,145
28,019
502,403
3,742
287,459
3,411

8,638

199,253
604,362
290,008
74,703
71,472
3,152
4,188
684
5,472
45,574
19,931
7,263
7,447
27,150
34,110

12,310

898
1,385,536

192,713
165,763
1382
25,568
309,733
3,742
125,485
2,371

6,644

171,491
298,414
105,677
72,143
28,376
1,826
2,702
337
2,807
32,235
16,161
4,345
3,568
10,245
14,820

2,274

898
800,859

86,056
82,843
763
2,450
192,670
161,974
1,040

1,894

27,762
305,951
184,332
2,560
43,096
1,325
1,486
348
2,665
13,339
3,770
2,919
3,880
16,905

19,290

10,036

584,677

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).

Note: Totals may not add up due to rounding.
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Source: Cambodia Labour Force Survey 2025 data.
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Table 4.6: Employed Persons with Excessive Usual Hours of Work per Week at the Main Job, by

Age Group,
Sex and Area
Cambodia
Age Group
Both Sexes Male Female Both Sexes Both Sexes

15-19 214,115 115,207 98,908 67,388 30,055 37,332 146,728 85,152 61,576
20-24 319,828 184,324 135,504 114,934 66,201 48,734 204,894 118,123 86,770
25-29 335,423 192,851 142,572 135,346 73,035 62,311 200,077 119,815 80,261
30-34 340,572 181,021 159,551 160,968 82,491 78,476 179,604 98,530 81,074
35-39 394,578 217,342 177,236 175,406 93,511 81,895 219,172 123,831 95,341
4044 346,090 180,043 166,047 177,933 85,605 92,328 168,156 94,438 73,719
45-49 238,892 125,915 112,977 119,042 58,839 60,203 119,850 67,076 52,774
50-54 140,125 82,036 58,089 69,061 36,983 32,078 71,064 45,052 26,011
55-59 120,052 71,791 48,261 58,305 31,249 27,057 61,747 40,542 21,204
60-64 64,675 37,496 27,180 35,559 22,273 13,287 29,116 15,223 13,893

65+ 72,605 42,334 30,272 37,427 19,737 17,690 35,178 22,596 12,582

Total 2,586,956 1,430,358 1,156,597 1,151,371 599,980 551,391 1,435,585 830,378 605,207

Source: Cambodia Labour Force Survey 2025 data.
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Table 4.7: Employed Persons in Time-Related Underemploy ment, by Occupation, Sex and Area

Cambodia Urban Rural
Occupation 2
Both sexes Male Female Both sexes Male Female Both sexes Male Female
Managers - - - - - - - - -
Professionals 5,392 2,968 2,424 3,020 2,125 895 2,371 843 1,529
Technicians and associate professionals 6,077 4,919 1,158 2,957 2,613 444 3,120 2,406 714
Clerical support workers 469 - 469 469 - 469 - - -
Services and sales workers 30,341 14,209 16,132 17,452 9,030 8,422 12,889 5,179 7,710
Skilled agricultural, forestry and fishery workers 63,035 38,606 24,429 11,309 4,609 6,700 51,726 33,997 17,729
Craft and related trades workers 14,284 9,315 4,969 4,777 3,623 1,155 9,506 5,692 3,814
Plant and machine operators, and assemblers 21,522 18,012 3,611 14,461 12,866 1,595 7,061 5,145 1,916
Elementary occupations 32,974 20,520 12,454 5,225 1,992 3,233 27,749 18,528 9,221
Armed forces - - - - - - - - -

Total 174,092 108,547 65,544 59,670 36,758 22,912 114,421 71,789 42,632

@ The occupational categories listed in this column are derived from the International Standard Classification of Occupations, 2008 (ISCO-08).
Note: Totals may not add up due to rounding.
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Table 4.8: Employed Persons in Time-Related Underemploy ment, by Industry, Sex and Area

Industry ®

Agriculture

Crop and animal production, hunting and related service activities

Forestry and logging
Fishing and aquaculture
Industry

Mining and quarrying
Manufacturing

Electricity, gas, steam and air conditioning supply

Water supply; sewerage, waste management and remediation activities

Construction

Services

Wholesale and retail trade; repair of motor vehicles and motorcycles

Transportation and storage

Accommodation and food service activities
Information and communication

Financial and insurance activities

Real estate activities

Professional, scientific and technical activities
Administrative and support service activities
Public administration and defence; compulsory social security
Education

Human health and social work activities

Arts, entertainment and recreation

Other service activities

Activities of households as employers; undifferentiated goods- and services- producing

activities of households for own
Activities of extraterritorial organizations and bodies

Total

Both sexes
81,739
75,008

1,096
5,635
18,694
12,768
568
388
4,970
73,659
28,511
15,812
4,372
729
334
1,314
1,817
4,079
525
3,843
1,094
9,324

1,905

174,092

Cambodia
Male
52,953
48,868
0
4,085
10,556
5,702
568
388
3,898
45,039
16,057
15,812
1,743
729
871
1,817
2,701
525
1,419
1,094
2,271

108,547

Female
28,784
26,139
1,096
1,549
8,139
7,067
1,072
28,622
12,454

2,630

334
444

1,378

2,424

7,053

1,905

65,544

Both sexes
12,945
11,177

703
1,065
4,955
3,396

568

991

41,772
16,623
11,680

1,645

839
1,449
2,420

525
1,978

588
3,050

975

59,670

Urban
Male
5,150
4,890
0
260
2,546
987
568
991
29,063
10,244
11,680
485

396
1,449
1,403

525
1,082

588
1,211

36,758

Female
7,794
6,287

703
804
2,410
2,410

12,709
6,379

1,160

444

1,017

895

1,839
975

22,912

Both sexes
68,794
63,831

393
4,570
13,739

9,372
388
3,979
31,888
11,888
4,132
2,727
729
334
475
369
1,659

1,865

506
6,274

930

114,421

Rural
Male
47,803
43,978
0
3,825
8,009

4,715
388
2,906
15,977
5,813
4,132
1,258
729
475
369
1,298

337

506
1,060

71,789

Female
20,991
19,853
393
745
5,729

4,657

1,072
15,912
6,074

1,470

334

361

1,529

5,214
930

42,632

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).

Source: Cambodia Labour Force Survey 2025 data.
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Table 4.9: Employed Persons in Time-Related Underemploy ment, by Age Group, Sex and Area

Cambodia
Age Group
Both Sexes Male Female Both Sexes Female Both Sexes Female

15-19 9,080 5,730 3,350 3,258 2,450 809 5,822 3,280 2,541
20-24 19,033 11,693 7,340 3,902 1,948 1,954 15,131 9,746 5,386
25-29 16,740 9,978 6,762 5,696 2,795 2,901 11,044 7,182 3,861
30-34 27,155 17,498 9,657 7,376 5,554 1,823 19,779 11,944 7,834
35-39 20,682 13,410 7,272 7,307 6,106 1,201 13,375 7,303 6,072
40-44 28,284 15,486 12,798 9,939 4,674 5,265 18,345 10,813 7,533
4549 22,569 13,130 9,439 8,449 4,525 3,923 14,120 8,605 5,516
50-54 11,222 8,478 2,745 6,113 4,140 1,973 5,109 4,338 771
55-59 8,512 5,029 3,483 3,611 2,136 1,475 4,901 2,893 2,008
60-64 6,440 5,510 930 3,361 2,431 930 3,079 3,079 -

65+ 4,375 2,606 1,769 659 - 659 3,716 2,606 1,110

Total 174,092 108,547 65,544 59,670 36,758 22,912 114,421 71,789 42,632

Source: Cambodia Labour Force Survey 2025 data.

Table 5.1: Youth Population, by Labour Market Status, Age Group, Sex and Area
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Cambodia

Age Group

Both sexes Male Female Both sexes Female Both sexes Female

Youth population

15-19 1,579,307 795,357 783,951 624,412 312,860 311,553 954,895 482,497 472,398
20-24 1,342,222 685,560 656,662 534,908 269,521 265,387 807,314 416,039 391,275
Total 2,921,529 1,480,917 1,440,612 1,159,320 582,381 576,940 1,762,209 898,536 863,673

Youth labour force

15-19 735,453 388,710 346,742 266,369 133,997 132,372 469,084 254,713 214,370
20-24 1,049,643 562,285 487,358 423,387 221,549 201,838 626,256 340,736 285,520
Total 1,785,096 950,995 834,101 689,756 355,546 334,210 1,095,340 595,449 499,891

Youth employment

15-19 642,719 343,217 299,503 211,262 105,268 105,994 431,457 237,949 193,508
20-24 966,507 521,591 444,915 371,056 193,028 178,028 595,451 328,563 266,888
Total 1,609,226 864,808 744,418 582,318 298,296 284,022 1,026,908 566,512 460,396

Youth unemployment

15-19 92,734 45,494 47,240 55,107 28,729 26,378 37,627 16,765 20,862
20-24 83,136 40,693 42,443 52,331 28,521 23,810 30,805 12,173 18,633
Total 175,870 86,187 89,683 107,438 57,250 50,188 68,432 28,937 39,495

Youth outside the labour force

15-19 843,854 406,646 437,208 358,043 178,862 179,181 485,811 227,784 258,028
20-24 292,578 123,275 169,303 111,521 47,972 63,549 181,057 75,303 105,754
Total 1,136,433 529,921 606,512 469,564 226,834 242,730 666,869 303,087 363,782

Source: Cambodia Labour Force Survey 2025 data.
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Table 5.2: Employed and Unemployed Youth, by Education Level, Sex and Area

Cambodia Urban Rural
Education Level
Both Sexes Male Female Both Sexes Male Female Both Sexes Male
Employed youth

Never attended school 16,442 11,974 4,468 2,115 265 1,850 14,326 11,709 2,618
Primary 481,863 297,626 184,237 139,780 79,686 60,093 342,083 217,940 124,143
Lower secondary 547,462 292,762 254,700 176,915 92,859 84,057 370,546 199,903 170,643
Upper secondary 411,301 197,510 213,790 177,614 86,956 90,658 233,687 110,555 123,132
Vocational 8,709 4,887 3,822 1,449 1,000 449 7,260 3,887 3,373
University 143,450 60,049 83,401 84,445 37,530 46,915 59,005 22,519 36,486
Total 1,609,226 864,808 744,418 582,318 298,296 284,022 1,026,908 566,512 460,396

Unemployed youth
Never attended school 283 - 283 - - - 283 - 283
Primary 27,505 13,578 13,927 12,031 7,855 4,177 15,474 5,723 9,751
Lower secondary 31,303 18,351 12,952 16,482 8,768 7,715 14,821 9,583 5,237
Upper secondary 78,941 35,049 43,892 50,989 26,666 24,323 27,952 8,383 19,569
Vocational 1,127 709 418 709 709 - 418 - 418
University 36,712 18,500 18,211 27,226 13,253 13,974 9,485 5,248 4,238
Total 175,870 86,187 89,683 107,438 57,250 50,188 68,432 28,937 39,495

Youth labour force

Never attended school 16,724 11,974 4,750 2,115 265 1,850 14,609 11,709 2,900
Primary 509,368 311,204 198,164 151,811 87,541 64,270 357,557 223,663 133,894

Lower secondary 578,765 311,113 267,652 193,398 101,626 91,771 385,367 209,487 175,880

Upper secondary 490,241 232,559 257,682 228,603 113,622 114,981 261,639 118,937 142,701
Vocational 9,836 5,596 4,240 2,158 1,709 449 7,678 3,887 3,791

University 180,162 78,549 101,613 111,671 50,783 60,889 68,491 27,767 40,724

Total 1,785,096 950,995 834,101 689,756 355,546 334,210 1,095,340 595,449 499,891

Source: Cambodia Labour Force Survey 2025 data.
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Table 5.4: Unemployed Youth, by Duration of Unemployment, Sex and Area

Cambodia
Duration
Both Sexes Male Female Both Sexes Female Both Sexes Female
Less than 1 month 16,574 5,568 11,006 8,436 3,505 4,931 8,138 2,064 6,075
1 to less than 3 months 103,317 49,841 53,476 64,801 34,936 29,865 38,515 14,904 23,611
3 to less than 6 months 24,457 14,127 10,330 14,123 8,946 5,177 10,334 5,182 5,152
6 to less than 12 months 18,006 8,614 9,392 11,675 5,884 5,792 6,331 2,731 3,600
12 to less than 2 years 7,151 4,978 2,173 5,117 3,555 1,562 2,034 1,423 610
2 years or more 4,501 2,046 2,455 2,880 425 2,455 1,621 1,621 -
Not elsewhere classified 1,864 1,013 851 405 - 405 1,459 1,013 446
Total 175,870 86,187 89,683 107,438 57,250 50,188 68,432 28,937 39,495

Source: Cambodia Labour Force Survey 2025 data.
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Table 6.1: Unemployed Population, by Age Group, Sex and Area

Age Group Cambodia Urban Rural
Both Sexes Male Female Both Sexes Male Female Both Sexes Male Female

Unemployment rate (Number)

15-19 92,734 45,494 47,240 55,107 28,729 26,378 37,627 16,765 20,862

20-24 83,136 40,693 42,443 52,331 28,521 23,810 30,805 12,173 18,633

25-29 38,317 13,171 25,146 22,105 8,577 13,527 16,212 4,593 11,619

30-34 18,456 8,721 9,735 7,409 3,696 3,713 11,047 5,025 6,022

35-39 16,151 7,143 9,008 10,574 4,583 5,991 5,577 2,560 3,017

40-44 38,573 13,458 25,116 18,295 4,365 13,930 20,278 9,092 11,186

45-49 13,951 4,497 9,455 3,647 1,194 2,453 10,304 3,302 7,002

50-54 26,803 8,273 18,530 10,190 2,773 7,417 16,613 5,500 11,113

55-59 12,099 3,749 8,351 9,199 2,325 6,873 2,901 1,423 1,477

60-64 1,347 1,305 42 1,305 1,305 - 42 - 42

65+ 499 - 499 - - - 499 - 499

Total 342,067 146,504 195,564 190,162 86,070 104,093 151,905 60,434 91,471
Unemployment rate (%)

15-19 12.6 11.7 13.6 20.7 21.4 19.9 8.0 6.6 9.7

20-24 7.9 7.2 8.7 12.4 12.9 11.8 4.9 3.6 6.5

25-29 3.5 2.4 4.7 4.9 3.9 5.8 2.5 13 3.9

30-34 1.6 1.5 1.7 1.5 1.5 1.5 1.7 1.5 1.9

35-39 1.3 1.0 1.6 1.9 15 2.3 0.8 0.7 1.0

40-44 3.1 2.2 4.1 3.3 1.6 4.9 3.0 2.7 3.4

45-49 1.6 1.0 2.2 1.0 0.7 1.4 2.0 13 2.8

50-54 4.3 2.6 6.1 4.0 2.1 6.0 4.5 29 6.2

55-59 21 1.2 3.2 4.0 2.0 6.3 0.8 0.8 1.0

60-64 0.4 0.7 0.0 0.9 1.8 - 0.0 - 0.0

65+ 0.1 - 0.2 - - - 0.2 - 0.4

Total 3.6 3.0 4.3 4.9 4.3 5.4 2.8 2.1 35
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Table 6.2: Unemployed Population, by Education Level, Sex and Area

Cambodia
Education Level
Both sexes Male Female Both sexes Female Both sexes Female
No schooling 15,507 3,775 11,731 3,930 793 3,137 11,577 2,983 8,594
Early childhood education 77,398 25,529 51,870 32,965 11,838 21,127 44,433 13,690 30,743
Primary education 69,479 34,564 34,915 32,306 13,717 18,590 37,172 20,847 16,325
Lower secondary education 75,461 31,241 44,220 43,021 19,001 24,021 32,440 12,241 20,199
Upper secondary education 54,434 27,423 27,011 40,005 22,351 17,654 14,429 5,072 9,358

Post-secondary non-tertiary education - - - - = - - - -
Short-cycle tertiary education - - - - - - - - R
Bachelor's or equivalent level 47,844 22,028 25,816 35,991 16,426 19,565 11,853 5,602 6,251
Master's or equivalent level 1,945 1,945 - 1,945 1,945 - - - -
Doctoral or equivalent level - - - - o s 5 - -
Not elsewhere classified - - - - - - - - R

Total 342,067 146,504 195,564 190,162 86,070 104,093 151,905 60,434 91,471

Source: Cambodia Labour Force Survey 2025 data.
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Table 7.1: The Working-Age Population That Moved Abroad to Live and Work for Salaries, by Age Group,

Sex and Area
Cambodia
Age Group
Both Sexes Male Female Both Sexes Female Both Sexes Female

15-19 11,444 5,876 5,568 695 695 - 10,749 5,181 5,568
20-24 33,438 20,016 13,422 9,115 5,556 3,559 24,323 14,460 9,863
25-29 42,659 24,753 17,906 7,648 5,915 1,733 35,011 18,838 16,173
30-34 46,266 27,598 18,668 5,905 3,433 2,472 40,361 24,165 16,196
35-39 51,624 32,752 18,872 10,109 7,354 2,755 41,515 25,398 16,117
4044 40,467 22,746 17,721 7,257 2,664 4,594 33,210 20,082 13,127
45-49 27,842 15,143 12,700 7,139 3,339 3,799 20,704 11,803 8,900
50-54 5,498 3,731 1,768 488 488 - 5,010 3,243 1,768
55-59 7,462 4,515 2,947 2,698 1,406 1,292 4,764 3,109 1,656
60-64 781 781 - - - - 781 781 -
65+ 1,096 628 468 809 341 468 288 288 -

Total 268,577 158,538 110,039 51,861 31,190 20,671 216,716 127,348 89,368

Note:
These numbers cover only those returned migrant workers who were found in households at the time of the survey, so the findings likely underestimate the actual total number of returned
migrants. The small sample size comprised only 631 cases.
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Table 7.2: Working-Age Population That Had Worked Abroad, by Last Foreign Country, Sex and Area

Last Foreign Country Samboda
Both sexes Male Female Both sexes Female Both sexes Female

France 1,297 829 468 1,297 829 468 - - -
United States 809 809 - 424 424 - 385 385 -
Thailand 241,888 139,283 102,604 41,619 23,939 17,680 200,268 115,344 84,924
Viet Nam 1,190 1,190 - 930 930 - 260 260 -
Indonesia 372 - 372 - - - 372 - 372
Malaysia 4,462 4,116 346 728 728 - 3,734 3,388 346
China 2,008 1,134 874 2,008 1,134 874 - - -
Esggcraﬁc PEEE [ 0 7,526 4,515 3,011 486 486 ; 7,040 4,029 3,011
Korea, Republic of 7,131 5,457 1,674 3,295 1,958 1,337 3,836 3,499 337
Japan 1,488 799 689 667 356 311 821 443 377

Total 268,577 158,538 110,039 51,861 31,190 20,671 216,716 127,348 89,368
Note:

These numbers cover only those returned migrant workers who were found in households at the time of the survey, so the findings likely underestimate the actual total number of returned
migrants. The small sample size comprised only 631 cases.

Table 7.3: Return Migrant Workers, by Occupation, Sex and Area

Occupation * Cambodia Urban
Both sexes Male Female Both sexes Male Female Both sexes Female
Managers - - - - - - - - -
Professionals 934 366 568 - - - 934 366 568
Technicians and associate professionals 1,789 1,316 473 939 466 473 850 850 -
Clerical support workers - - - - - - - - -
Services and sales workers 4,639 2,971 1,668 3,060 2,164 896 1,579 807 772
Skilled agricultural, forestry and fishery workers - - - - - - - - -
Craft and related trades workers 20,672 10,781 9,891 6,786 3,049 3,738 13,885 7,732 6,153
Plant and machine operators, and assemblers 5,265 3,117 2,148 - - - 5,265 3,117 2,148
Elementary occupations 32,642 13,983 18,659 6,445 2,830 3,615 26,197 11,153 15,044
Armed forces - - - - - - - - -

Total 65,942 32,534 33,408 17,231 8,509 8,722 48,711 24,025 24,686

2 The occupational categories listed in this column are derived from the International Standard Classification of Occ upations, 2008 (ISCO-08). Note:
These numbers cover only those returned migrant workers who were found in households at the time of the survey, so the findings likely underestimate the actual total number of returned migrants.
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The small sample size comprised only 631 cases.
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Table 7.4: Return Migrant Workers, by Industry, Sex and Area

Cambodia
Industry a
Both sexes Male Female Both sexes Female Both sexes Female
Agriculture 11,568 3,919 7,649 1,128 424 704 10,440 3,495 6,945
Mining and quarrying 487 - 487 - - - 487 - 487
Manufacturing 9,667 6,685 2,981 1,747 1,203 544 7,920 5,482 2,438
Construction 34,070 16,938 17,132 9,875 [ ]

Accommodation and food service activities - = -

Administrative and support service activities

Other service activities 834 - - - - 834 - 834
Total

@ The industrial categories listed in this column are derived from the International Standard Industrial Classification, Revision 4 (ISIC Rev. 4).
Note:
1. These numbers cover only those returned migrant workers who were found in households at the time of the survey, so the findings likely underestimate the actual total number of returned migrants.
The small sample size comprisedonly 1 1 T T + +
cases.
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